Te Huringa
o Te Ao

Whaiwhakaaro

Take time to reflect in your everyday mahi

00

What have we learnt

about whanau in our
community through
listening to them?

What surprised us?

Take an intersectional
approach

MINISTRY OF SOCIAL
DEVELOPMENT

TE MANATU WHAKAHIATO ORA




These cards invite you to pause, reflect and
consider how the aspirations and principles
of Te Huringa 6 Te Ao come to life at every
stage of your mahi.

Create your cards

Print your cards onto A4 card or paper. Select ‘print on both
sides’ (long edge) so the matching questions are on the reverse
side. Cut them out and laminate for extra sturdiness.

Start reflecting

Use your cards in any way that supports your reflective

practice. You can reflect on your own, in hui, or

together as a team. Whenever it works for you.

You might start your day with a card, use them to spark
conversation with a peer, or bring them into supervision.

They’re also great for team hui, workshops or check-ins with MSD.

Just one question will do! The prompts might lead to big
korero, or act as gentle drops that inform your thinking
and your mahi with tane, men, whanau and families.

Reflect often

Keep the cards handy. They’re a simple way to stay
connected to the kaupapa of Te Huringa 6 Te Ao and
support great practice, as kaimahi and as a team.
You’ll also find a few blank cards. Use these to
capture your own ideas or create prompts based on
your organisation’s values and way of working.



Supporting Supporting Safe and healthy
whanau wellbeing whanau wellbeing masculinity

Safe and healthy Responsibility Responsibility
masculinity and accountability and accountability

Supporting healing
Supporting tane Supporting tane and connection
and men as fathers and men as fathers with whanau
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Supporting healing
and connection
with whanau

Healthy Healthy
relationships relationships

Strengthening cultural Strengthening cultural
Enacting Te Tiriti identity, language identity, language
in practice and whakapapa and whakapapa

Whanau-led and Whanau-led and Enacting Te Tiriti
whanau-centred whanau-centred in practice
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Skilled specialised . . . .
AR e Take an intersectional Take an intersectional

effect change approach approach

Skilled specialised
Free and Free and workforce to

accessible services accessible services effect change

Continuous improvement Actively Actively .
through evaluation and addresses collusion addresses collusion
reflective learning (condoning or encouraging abuse) (condoning or encouraging abuse)
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Culturally, spiritually
and physically safe
and responsive

Collaboration and
integration with specialist
services, iwi and hapii

Culturally, spiritually
and physically safe
and responsive

Prioritise safety and
wellbeing of whanau
impacted by violence

Continuous improvement
through evaluation and
reflective learning

Prioritise safety and
wellbeing of whanau
impacted by violence

Collaboration and
integration with specialist
services, iwi and hapi




How are we honouring

What does a culturally,
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safe service look
and feel like?
For those we support
and as kaimahi?
keep people safe, including
children and their wider
whanau and family?

In what ways does our mahi

with tdne and men help to
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