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19 April 2024  

Tēnā koe  

 

Official Information Act request 

Thank you for your email of 27 February 2024, requesting information about the 
staff roles that the Ministry of Social Development (the Ministry) has 
disestablished.  

I have considered your request under the Official Information Act 1982 (the Act). 
Please find my decision on each part of your request set out separately below. 

Request 1 - For the period starting 1 August 2023 and ending on 29 February 
2024: 

• How many roles has your organisation disestablished (both vacant and 
staffed)?  

• Of those disestablished roles, how many relate to:  
o Diversity, Equity, and Inclusion (DEI) in general (both internal and 

external facing) 
o Te Ao Māori in general (including but not limited to Crown-Māori 

relationship, internal training and advice on culture and language, 
external sector liaison, core business delivered on a By-Māori For-
Maori basis, and other)? 

• How many of the disestablished roles were staffed (permanently or 
temporarily) when they were confirmed as disestablished? Please note, I'm 
not looking for the number of redundancies - I'm looking for the number of 
people in roles when they are confirmed as disestablished (which includes 
people who are later reassigned, redeployed, resign before redundancy, 
take voluntary redundancy or an exit package, retire, have a fixed term 
end/not renewed, have a secondment ended, or other reason) 

No Ministry staff were made redundant during this period. A number of roles were 
disestablished through formal change processes and any affected staff were 
reassigned.  

The Ministry conducts reviews of its business groups from time to time to ensure 
that the way it is configured to deliver services is efficient and effective and 
achieves the best outcome for New Zealanders. Each review is designed to ensure 
the Ministry is fit for purpose and the process depends on size and complexity of 
each proposal. The process of formal changes involves a period of analysis of the 





If you are not satisfied with my decision on your request, you have the right to 
seek an investigation and review by the Ombudsman. Information about how to 
make a complaint is available at www.ombudsman.parliament.nz or 0800 802 602. 

Ngā mihi nui 

pp.  

Magnus O’Neill 
General Manager 
Ministerial and Executive Services 




