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Sending your answers to us

/.
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@@W)

d to get your answers by
nday 14 April 2019.

When you have finished send
answers to us at this addre @

o Em {%@@ @%
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What happens next?

We will look at the answers that

everyone sends in. Q(X\\@ @

b
Your ans ’
ent d idea.

e to start paying wage

lements your answers will help

S decide how they will work
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@ e for The Office for Disability Issues will

Disability Issues

Te Tan Mo Nga Take Haudtanga

have updates about this work on this

website:

http://www.odi.govt.nz.htm| /QW
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The information on these websites is

not in Easy Read.
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Questions: What do you think about
the Minimum Wage Exemption?

i ? Tick the box that is right for you.

Do you think we need to change the
Minimum Wage Exemption?

Yes No

18

Tick everything you agree with.

treats Disabled people differently to
people who are not disabled.

The Minimum Wage Exemption

does not follow the rights in the
Disability Convention.

Wage assessments mostly look at

what workers cannot do.

They do not look at what workers are

good at.

Wage assessments may not be fair.

| think we should get rid of wage

19




assessments.

Please tell us more things that are bad about how Minimum
Wage Exemptions work.

Thing 2:

Thing 3: ﬂ%\
S/

20

Why we think a wage supplement is a

D . 4
R good\/rc\!ea
/\Q\I\@ /\\\\/

that a wage supplement is
od way to:

» make sure Disabled people are
treated fairly

o fix the problems with the
Minimum Wage Exemption

¢ make sure that people who
have a Minimum Wage
Exemption can keep their jobs

i Work Place

21




idea Number 1 If we pay the same wage

supplement for everyone
workplaces might only give work to

people who can get the most work

slower
worker

faster
worker

done.

Idea Number 2 (</€ : i ‘\\\ -
\f (‘QJ\)
If we pay a different wage ~INN &g N
supplement for different workers: A \\\\“‘)x ing 1:
N b > _ . _ , - ~
©\“i‘— PS CGET_THE CAME wAGe AS EVER
K N =
e there will be a new ’_#::S%w' ONE CLSE
working out h e @ )
AN N
are paid &% NS 1
g o a‘
\v," |

rkplac Mto
nd m on paying

WO ey do now.

o)
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Questions: What do you think about
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P s \ \thu’fhink are the best things
@ i /%%U age supplements?

//}@ Good thing 2:
U8

@ Good thing 3:
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What do you think are the biggest
problems we might have with wage
supplements?

Problem 1: /T NoT
EVERY oNE

#c Forl

Problem 2:

Problem 3; f“}\\ o
)

36

r Tick the box you think is best.

y Ke
~a th
?k

Hnum Wage Exemptions
ifgs Stay the way they are now.

Get rid of Minimum Wage Exemptions
and have wage supplements.

I think we should try something
different.

Write your idea for something different here:
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Tick the box you think is best.

L.

\/ Workplaces get the same amount of money for

every worker that the government agrees to support.

idea Number 1

slower
worker

faster
worker

Workplaces get more money

help pay workers who ar@levs
Idea Nu@@ @\@%f

g

(C
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If you have anything else to tell us
about the ideas in this book please write

ey
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Your answers may be shared with the
public

If you do not say you want to keep
your form private your answers may
be shared with the public.

of the next
pag

40

If you want to keep some of your form@ 3
private you need to: “

o highlight the %( 7
keep @

Questions: Do you want to keep some

0 ur ans rs private

v céthe box t for you.
S
'1’,:33 {a)
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Questions: About you

It will help us understand your answers if you tell us a bit about
yourself.

[}
|

~ You do not have to answer these questions.

? Tick the boxes that are right for you.g @

The questions start on th e %

42
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You can tick more than 1 box.

? Tick the boxes that are right for you.




Tick the box that is right for you.

Tick the box that is right for you.
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Questions: What do you think about
the Minimum Wage Exemption?

i r Tick the box that is right for you.

Do you think we need to change the

Minimum Wage Exemption?

B

Yes No

If you chose yes please n z
question on the next p@

18

Tick everything you agree with.

t do you thirk is bad about how the
um @w emption works now?

) Q \ e ,

“xThé“Minimum Wage Exemption

S5 treats Disabled people differently to

people who are not disabled.

7 §

| The Minimum Wage Exemption

does not follow the rights in the
Disability Convention.

/

.\/ Wage assessments mostly look at

what workers cannot do.

They do not look at what workers are
good at.

/

Wage assessments may not be fair.

/ | think we should get rid of wage

19
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assessments.

Please tell us more things that are bad about how Minimum
Wage Exemptions work.

Thing 2:

Thing 3:

20

Why we think a wage supplement is a

/

\\/ s
AN
ink that a wage supplement is
g qﬂvay to:

¢ make sure Disabled people are

459\0 od lg/e>a

treated fairly

¢ fix the problems with the
Minimum Wage Exemption

¢ make sure that people who
have a Minimum Wage
Exemption can keep their jobs

21




idea Number1 If we pay the same wage

Questions: What do you think about
supplement for everyone
workplaces might only give work to m(ége supplements
NG s AN
. . people who can get the most work . SO ST\
worker worker dOn e. | 3 /::,\? b\g\\ ) P ("k E -
| S | What do yeu think are the best things

e {\«..\__%pohﬁwage supplements?
. ~\ ‘q\\_“\-,_‘ b4

Idea Number 2

If we pay a different wage

ALY
@hmg 1:

supplement for different workers:

A\
faster slower <> \' '
worker worker Q ! <

o there will be a new @ i
working out ho&%o 5 -

@
\/ ) |
Good thing 2:
oS rkplages to
gpend mo 0 n paying
@ Good thing 3:
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Wrt Foen

What do you think are the biggest
problems we might have with wage
supplements?

Problem 1:

Problem 2:

Problem 3:  ((T\\
N/

i

36

? Tick the box you think is best.
Keep M@’um Wage Exemptions
ar@s ay the way they are now.

et rid of Minimum Wage Exemptions

and have wage supplements.

I think we should try something

different.

Write your idea for something different here:
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Tick the box you think is best.

Workplaces get the same amount of money for

every worker that the government agrees to support.

Idea Number 1

slower
worker

faster
worker

Workplaces get more money frg
help pay workers who are I

Idea Numbeﬁx

38

If you have anything else to tell us
about the ideas in this book please write
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Your answers may be shared with the
public

ﬁ\bﬁ ¥ If you do not say you want to keep
(A , your form private your answers may
&

\*ﬂ@\ be shared with the public.

7

If you want to keep some of your form <\
private you need to: <®\
{/?/3 \\\ /

* highlight the pa @);mt to <\<

keep prlv &
\v

the 3 @x n}he next
ge \ \\

40

Questions: Do you want to keep some
of )@ur answ;ers private

) \/Q \h )want the parts | have highlighted to be used

€ report at all.

~ N\

%ﬁ You can use the highlighted parts in your report but |

do not want anyone reading it to know | wrote them.

/ I do not want anyone working on this work to know

that | wrote these answers.

41




Questions: About you

It will help us understand your answers if you tell us a bit about
yourself.

You do not have to answer these questions.

| (

i st start e e $
A N

@ @\%v

42

? Tick the boxes that are right for you. @X ’,

43







You can tick more than 1 box.

\ 1% ™
z Tick the boxes that are right for you.




Tick the box that is right for you.

48

Tick the box that is right for you.
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Awage supplement as an alternative to Minimum Wage Exemption permits Discussion Document — 2019

Your views on a wage supplement approach

1. We are seeking feedback from disabled people, families, Disabled People’s Organisations,
providers, employers and unions on a wage supplement, which could replace Minimum
Wage Exemption (MWE) permits.

2. This document provides background information on the MWE, including issues with the
MWE and its implementation. it also sets out a potential design for a wage supplement
approach.

3. We are interested in hearing your views on the design of a wage supplement, whether you
think it is better than the MWE, and any other points that you think are important for the

government to consider.
N
S \\

How you can provide feedback

.

4. You can provide your views either:

Directly online at:
https://www.msd.govt.nz/about-msd-and-our-work/newsroom/wage-supplement-
consultation-announced.html

By post:
PO Box 406, Rangiora 7440.
By email:
wage_supplement_consultation@msd.govt.nz
5. We need to hear back from you by Sunday 14 April 201 /

4 \//‘\

Next steps

6. Your feedback in this document will be coll
and used to inform whether and how

7. Updates on this work will be availablé\0
http://www.odi.govt.nz/what-we-do/ministerid
action-plan12015—actions—implementatior%Q-b-

exemption.html

Your submission may be ma
8. All submissions received by the go @7 b wilbbe subject to the Official Information Act
1982.

9. Question 12 asks what you would like to do with information if it is requested under an O(A.

Please set out clearly in your submission if you object to the release of any information in
the submission, and in particular, which part (or parts) you consider should be withheld,
together with your reasons for withholding the information. The Ministries of Social
Development and Business Innovation and Employment will take such objections into
account when responding to requests under the Official Information Act 1982.

10.

Page 2
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Awage supplement as an alternative to Minimum Wage Exemption permits Discussion Document — 2014

25

What is a MWE permit? /% ¥

1. The MWE scheme hasheen in place since 2007. It was put in place after the Qiﬁﬁag
pras repealed. The DPEP Act allowed for

o workplaces (sheltered workshops) and to

983 allows Labour [nspectors to issue MWE permits to
he employer can pay those workers less than the minimum
fied that the employee is “significantly and demonstrably

in carrying out his or her work requirements. The key difference

N\

~>limite

the assessments have been carried out by employers as they should be.

14. MWEs are for a set period - usually two years - and need to be renewed (via an
application) or the minimum wage (or higher) paid on expiry of the permit.



A wage supplement as an alternative to Minimum Wage Exemption permits Discussion Document = 2019

Who is affected by the MWE scheme,
and how?

15. There are approximately 900 MWE permits in place in New Zealand. Compared to the
number of disabled people in employment generally, this number is very small. The 2013
Disability Survey reported that 291,000 disabled people were in full-time employment and

125,000 disabled people were in part-time employment.

. Most people with MWE permits are employed at Business Enterprises. Business Enterprises
are organisations that receive a funding contribution from the Ministry of Social
Development (MSD), and whose primary purpose is to provide employment opportunities
to disabled people. A minority of people with MWE permits (3—-4%) are working outside
of Business Enterprises or disability support organisations. Most businesses in the open
labour market that employ someone with a MWE permit have only one employee with a
MWE.

Most employees with a MWE rely on income support in the form of the Supported Living
Payment, as income earned through their work is not sufficient to support them financially.
Over a quarter of people with a MWE receive $1.99 or less per hour of work (before

and around 70% receive less than $4.99 per hour of work (before tax). About 5% %
permit holders earn over $10 per hour of work (before tax). The current adu(( lryrgu\q
wage rate is $16.50 per hour (before tax).

.L.__,._

A wage supplement as an alternative to Minimum Wage Exemption permits Discussion Documeant

Why are we looking to replace the MWE?

Action Plan, which was jointly developed between government
; an action was included to identify “better
tion process can be removed”.

inistry for Business, innovation and
gislation is the responsibility of MBIE, and
e responsibility of MSD.

h representatives' from across the disability sector to
WE and shape potential alternatives. The main issues

|cts with New Zealand’s obligations under the United Nations
non the Rights of Persons with Disabilities (UNCRPD), because disabled
e w:th a MWE do not have the same right to earn minimum wage as other people.

The assessment process is subjective and the resulting wage rate is focused on what
the disabled person cannot do or cannot do as quickly or as well as a non-disabled
person, rather than being strengths based and focussing on what the disabled person
can do.

Wage assessment tools are variable and there are concerns that the tools might not
assess disabled people equitably.

Labour inspectors do not think they have enough knowledge or expertise in disability
to verify that employers’ wage assessments are reasonable in the circumstances.

Employees (and in some cases their families) may accept or request low wages so that
their benefit is not reduced as a result of earnings.

1 including from the two disability provider umbrella groups; Inclusive New Zealand and the New Zealand
Disability Support Network (NZDSN), as well as People First NZ and Blind Citizens NZ.

Page 4
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A wage supplement as an alternative to Minimum Wage Exemption permits Discussion Document ~ 2019

Questions 1and 2

1. Do you think that there needs to be a change to the Minimum Wage
Exemption?

] ves
N
2. Ifyes, what do you think is wrong with the current MWE scheme?

(please select all that you agree with, and provide as many other
options as you think are relevant)

a. Itdiscriminates against disabled people

b. It conflicts with the United Nations Convention on the Rights of Persons with

(S

& wage supplement as an alternative to Minimum Wage Exemption permits Discussion Document ~ 2012

Why are we proposing a wage supplement to

replace the MWE?
21. For many peo d Il forms of@isqrimination (including MWE permits) remains
a key obj etim ders that for a lot of disabled people who

e e,
are tl pl with a Mw@the job, workplace and income security are
impafta

line” requirement for government is that nobody should be ,,/

Digabil s ol Sl ¢ and would mean that those employees could be paid minimum wage. r=0
c. The assessment process focuses on what the disabled person cannot do \\\\ N \ 5
d. The wage assessment tools that are used may not assess disabled people equitably. A\ / /\\N\‘
| don’t think there should be a wage assessment process )(\ \ \\ // \N
f.  Other (please specify all other things you think need to change - there t§/6\ i if)\_ ‘_,/' ',.»-——-«\ k\
RN //>\, 7 0N\ \S\
= \\ ~/

\\//

Page 6
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Awage supplement as an alternative to Minimum Wage Exemption permts Discussion Document - 2019

How would a wage supplement approach
work? F replece Mw

24. Under a wage supplement approach, employers would be required to pay all staff,
including all disabled staff, at least minimum wage. In return, employers would be able to
receive a wage supplement from the government to assist with some of the wage costs for
disabled employees who are eligible for a wage supplement.

25. Itis envisaged that a wage supplement be accessible by the same group that is currently
accessing the MWE, and those who would be eligible for it in the future. Eligibility criteria
for the wage supplement would include that:

employees must be demonstrably limited by a disability, even after their employer has
made reasonable accommodations

|+ the job needs to provide a real opportunity for the disabled person to contribute
‘ and use their abilities and skills (i.e. not created solely as a means of occupying the
disabled person at a rate heavily subsidised by the government).

26. In addition, we are proposing some additional criteria to further ensure that the wagg_ :
supplement is not able to be used by employers as a means of subsiding thelry@ge cgst§>
for disabled staff more generally, including that: A .-

the disabled person must be aged between 16°~64 years at the ti
supplement’

the disabled person must meet New Zealand residenceeqij
requirements to receive a benefit and to be entitle ealand

the disabled person must not have been emp yed b employer at a(\‘{hum'
wage or above previously, unless they began n injur medxcal

condition after their employment, and i i ir abi 0 t the
requirements of their job (even afye e made).

id cffeck'to ensure it is

" 28. Unlike other employment supports, a wage sup
time, but would continue for as long as the di

2 16-19 year olds could be paid the starting out minimum wage rate for the first six months of work, at which
point they would need to be paid at least the adult minimum wage, in line with existing legislation. As most
young disabled people continue their schooling to age 21, we estimate there would be very few people who
may be eligible for the starting out rate and a wage supplement.

3 A wage supplement could continue to be paid at age 65 and beyond, providing that it was applied for and
approved before the person turns 65. Currently the age of eligibility for NZ Superannuation is 65. When a client
turns 65 and is on a main benefit, they move from that benefit to NZ Superannuation. As NZ Superannuation is
notincome or asset tested, there would be no return to government from the increased expenditure on a wage
supplement once a person turns 65.

Page 8
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29. A wage supplement would increase the earnings of the disabled person who receives
it. Correspondingly, this may reduce any benefit payments the disabled person receives
and/or increase finapeial obligations such as KiwiSaver deductions, and Student Loan

rse off as a result of increases in financial
e offset by applying an income exemption under

e'44 of the Social Security Regulations, it is possible to
come earned by a severely disabled person in employment

dpproach

Gina works 10 hours per week at a local Business Enterprise. She receives $1.50 per
hour she works and has an income exemption from Work and Income for the earnings
she gets from the Business Enterprise, which covers the cost of her bus travel to and
from the Business Enterprise. She receives a single rate of Supported Living Payment,
18 years+. She lives at home with her parents and younger siblings and does not pay
board. She does not contribute to KiwiSaver. Each week she receives:

Gross weekly income is $303.40 from SLP and $15 from working (total $318.40)
- PAYE deduction is $41.29
Net income is $277.11 per week

Under a wage supplement approach, Gina would earn $16.50 per hour. if we assume
she continues to get an income exemption for the $1.50 per hour that she previously
had, each week she will now receive:

Gross weekly income is $288.40* from SLP and $165 from working (total $453.40)
PAYE deduction is $66.79
Net income is $386.61 per week

The net benefit of Gina receving a wage supplement is $109.50 per week or $5,694
over a year/52 weeks. This is after paying additional income tax and abatement of her
SLP.

4 Gina’s full rate of SLP is abated by $15 beause of $150 earnings ($15 of the $165 she earns are exempt),
reducing SLP to $288.40.

Page 9



A wage supplement as an alternative to Mimimum Wage Exemption permits Discussion Document - 2019

Jeremy has a MWE. He works 28 hours per week at $5 per hour. He receives a single
rate of Supported Living Payment, 18 years+. He lives at home with his parents and
does not pay any board. He receives $12 per week Disability Allowance (DA) from Wark
and Income for ongoing costs related to his disability. In addition, he is paying back a
Student Loan from a course he undertook after leaving school a few years ago. He also
contributes 3% of his before tax income to KiwiSaver. Each week he receives:

Gross weekly income is $291.40 from SLP*, $12 DA and $140 from working (total
$443.40)

- PAYE' deduction is $62.53
Student Loan repayment is $16.80
- KiwiSaver contribution (3%) is $4.20
- Total deducations ($83.53)
- Net income after deductions is $359.87 per week

Gross weekly income is $90.40 from SLP (after abatement through earne
$12 DA and $462 from work (total $564.40)

Under a wage supplement approach, Jeremy would earn $16.50 per hour. If we assume
his financial obligations remain, each week he would now receive: ’

- PAYE deduction is $98.01

- Student Loan repayment is $55.44

- KiwiSaver contribution (3%} is $13.86
- Total deducations ($167.31)

Net income after deductions is $397.52

Loan repayments and KiwiSaver cont
to repay, the net benefit would be highe

5 This is less than the full rate of SLP as Jeremy's $140 earnings are considered chargeable income and
mean his SLP is abated by $12 per week.

6 This does not include DA, as DA is a non-taxable allowance.

7 Note KiwiSaver contributions are only paid in respect of earnings, not benefits.

Page 10

A wage supplement as an alternative to Minimum Wage Exempt.on permits Discussion Document — 2019

Questions 3 and 4

3. Do you think

wage supplemertt approach would be better than the

MWE? 2
= X

iteria) ink should determine whether an
iﬁl o get a wage supplement? ’
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Awage supplement as an alternative to Mimmum Wage Exemption perm ts Discussion Document - 2019

How would the rate of the wage supplement
be determined?

32. There are two options for determining the rate of a wage supplement:
a new, government mandated wage assessment tool

a single rate for all who are eligible for a wage supplement.

Page 12
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A new, government-mandated, wage-
assessment tool

se\any tool they ehopse to assess the wage rate for their
identi ith the\MWE is that current wage assessment
g'and shere are coricerns that notall of the tools used assess disabled

awage-assessment process, then a new, government-
ent tdol could be developed to ensure that all disabled people
nt are assessed using the same wage assessment tool. All

o afe already employing disabled people with a MWE, particularly those employers
¥ho may have been relying on wage assessment tools that produced very low wage rates.
"The development and transition to a new tool would need to be managed carefully with
employers to ensure that it does not result in disabled people losing their jobs.

. A government agency would need to continue to maintain oversight of the wage
assessment process and ensure that employers use the tool correctly. The Labour
inspectorate currently has this role but considers that it is not well-equipped to perform
this function, as it is outside the Inspectorate’s core business of enforcing minimum
employment standards set in legislation.

. Developing a wage-assessment tool would require specialist expertise, outside of
government. It would also require targeted consultation with employers using these tools
to ensure that the tool that is developed is fit for purpose.

-2019
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Questions 5, 6 and 7 if no:
5. Do you think disabled people eligible for a wage supplement should be 7. Do you think thi government should pay the employer a single rate of
assessed to determine what rate of supplement is paid to the employer by Wage sup for all the disabled employees who are eligible, and

the government? avoid an of their Wokk abilities?
"o N J

6. Ifyes:

a. What things should be considered when determining how much an employer should
contribute to the worker's wage, and how much should be paid by the government?

ﬁ/ y/ 93 bmf)&—j«f Cen po A:\ﬁ&/" ookl e o \

sl iy 5 B ebins B &P il a

77 J7 7 7 &
?%\/\[ O
b. Who do you think should assess individual employees’ productivit heicskills -~~~ ¢~
iv detail ( %
\

and abilities? (e.g. government, employer, someone else - pl Qj\\f,\
as possible) &

N A §§> 1
- N

Y N

c. What kind of government overs d be ap k‘ dyers making use of a
wage supplement? Which goverarhent agency ok dgencies ¥ayou think should fulfil
this role? B

Citfere s ‘ b
O A (7Y VAN
U, 5T W/ wce  Kadotivus ¥ gau&&
M 5T % / - s b Lok, Fssna
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Questions 8, 9, 10 and 11

8. What do you like about a wage supplement approach?

9. What do you think are the downsides or risks of a wage supplement
approach?
ﬂo &gqr%ﬁ\/\p %7%«4:-’4’!\‘4 /% lxb«"ﬁ ES %M
Luwﬁqi MVKﬁ sl v /Kd— pq_7 o ?}{Jg—/
MA mﬁ q#\f B oismnis £ PG Wf{"m%» .
’lwﬂ"'&«o" ‘}“;/5 Fn Pl ﬂqu ;vxi/ Loz

et /’J{-:cl_ 3= ("/‘\”’(_

10. Do you prefer:
a. awage supplement (to replace the MWE)
£ E no change
c

u would like to make?

o Lo b
p J,; wtd  Fhe

. Arg there any other comments egw

G 2) - /

ng(g') i Z‘L‘m LT n{’ F/
-4 -

| o <t rd/f . : (‘-23‘3‘ — %7,“ sz Q\/\.__ E;’:} prat SV )

-‘.\"

-t

T ey e hinfid oett . flihs _f_ﬁ_L,
bty ot r ety
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something else - please specify in as much detail a ;; alternative @
mechanism you would prefer.
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Question 12

12. if information
parts you

missions is re
nt relea

sted under the OIA, are there any
ote we will not release your personal

rts you-would Rot t released and why (if submissions are
take this Ahl?>nco 0 en we consider the public interest in releasing
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Demographic questions

(optional)

To help us put your feedback into context, please tell us a little bit
about yourself. These questions are voluntary.

1. In what capacity have you comptleted your feedback?

hat is your age group?

2. What is your ethnic group?

Page 22 Page 23
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Before you read this

This is a long document with I9tS>of

/
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questions in it.
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hings you can do to make it

asier are:

e read it a few pages at a time

e get someone to assist you to

understand it

e get someone to assist you to

write your answers.
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What is in this book?

What is this book@t?

How

@@ ®®

How does a Minimum

Wage Exemption work?

More about Minimum

Wage Exemptions
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What are the problems
with Minimum Wage

Exemptions? \
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@Iow would wage

supplements work?

2 ideas about how wage

supplements could work

Who could get a wage

supplement?
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Work and Income
Te Hiranga Tangata

Wage supplements

and Work and Income 75

Good things about@g
N
supplements
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think about wage

supplements? 35

Your answers may be
shared with the public 40

Questions: Do you want
to keep some of your

answers private? 41
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Sending your answers

=3




N

o\

What is this book about?

Most adults in New Zealand must\b/”e .

paid the minimum wag &Qr\mprg/for @
<\
>

every hour that the@( \§ \
& Al \J’V
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e =l i " - oment is
;.:a,r’ { "" 4,:_-: /\\1 NeleV F rS 5
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Wmmlmum wage is going to go up

oon

At the moment some Disabled people
get less than the minimum wage for

their work.
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Some Disabled people have a
Minimum Wage Exemption permit.

vl
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A Minimum Wage Exempti \?f
permit lets a workplac% ork @
less than minin@ S
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a-:-fm {54 3@9 @mxment are

I\ ) thinki nging this.
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X§ Our idea is to give workplaces money
ay

to help them pay everyone the

minimum wage.

We are calling this a wage

‘ supplement.




We want to know what you think

about this idea.

//

We want to hear from: < (\

e Disabled p
uw>

s that provide

es to Disabled people
e workplaces

e unions.

- Unions help workers work together to

- get their rights at work.
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How to tell us what you think

¢ information

u can write in this book and send

X your answers to us.

On page 50 is information about

where to send your answers.

We need to get your answers by
Sunday 14 April 2019.
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If you are looking at this book on a
computer and want a copy you can

write on send us an emaiil at: @

wage_supplement_consultation vt nz

is book you can

e an envelope with a stamp on it
SO you can send your answers

back to us for free.
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Message from the Ministers

Carmel Sepuloni is the Mini té\ é

Disability Issues. ‘ \//

\%
lam L ter

S sure kplaces are

ﬁiey are part of the government.

This is a message from them:

We know that people in New Zealand

care about doing their job well.
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014 - 2018
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Having a job helps people to:

e have enough money
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“At the mo@nt\tb\é,re are about
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9 hu r\% ﬁ'\\bled people who are

¢ ﬁa,s;b essihan the minimum wage.
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It is unfair that these workers do not
have the same rights as other

workers.

In the Disability Action Plan we said
that we want everyone to be paid
miminum wage or more.
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Pay

One way we could make this happen
is if the goverment pays a wage

supplement. >
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