A wage supplement as an alternative to Minimum Wage Exemption permits Discussion Document ~ 2019

Questions 1and 2

1. Do you think that there needs to be a change to the Minimum Wage
Exemption?

If yes, what do you think is wrong with the current MWE scheme?
(please select all that you agree with, and provide as many other
options as you think are relevant)

a. Itdiscriminates against disabled people
b. it conflicts with the United Nations Convention on the Rights of Persons with
Disabilities

The assessment process focuses on what the disabled person cannot do

a o

The wage assessment tools that are used may not assess disabled people equn.a/ly\

| don’t think there should be a wage assessment process 3

Other (please specify all other things you think need to change - there i @n}t}g
\ \\// 2

(o \O—

oo

s 2
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Why are we proposing a wage supplement to
replace the MWE?

ination (including MWE permits) remains
d that for a lot of disabled people who

outd both protect existing employment opportunities for disabled people
nd would mean that those employees could be paid minimum wage.
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Jeremy has a MWE. He works 28 hours per week at $5 per hour. He receives a single
rate of Supported Living Payment, 18 years+. He lives at home with his parents and
does not pay any board. He receives $12 per week Disability Allowance (DA) from Work
and Income for ongoing costs related to his disability. in addition, he is paying back a
Student Loan from a course he undertook after leaving school a few years ago. He also
contributes 3% of his before tax income to KiwiSaver. Each week he receives:

Gross weekly income is $291.40 from SLP®, $12 DA and $140 from working (total
$443.40)

- PAYE® deduction is $62.53
- Student Loan repayment is $16.80
KiwiSaver contribution (3%)’ is $4.20
- Total deducations ($83.53)
Net income after deductions is $359.87 per week

Under a wage supplement approach, Jeremy would earn $16.50 per hour. If we assume

his financial obligations remain, each week he would now receive: /{*

\

. . . /\ W\
Gross weekly income is $90.40 from SLP (after abatement through earneqﬁw;cmqe*},‘\\

$12 DA and $462 from work (total $564.40) N\ VA
- PAYE deduction is $98.01

- Student Loan repayment is $55.44

- KiwiSaver contribution (3%) is $13.86
- Total deducations ($167.31)

Net income after deductions is $397.52

The net benefit of Jeremy receiving a wag

ementis s37.55$§$u§ 7
additio ‘ncb  pax;-Student
rs_IpJeremy gid-ngt 'a\ $tudent Loan
again. Und 'qalge [ ent approach
Jeremy will be able to pay off his Student Loan e;x@r.:~\ A LWF
SN

\1/

5 This is less than the full rate of SLP as Jeremy’s $140 earnings are considered chargeable income and
mean his SLP is abated by $12 per week.

6 This does not include DA, as DA is a non-taxable allowance.

7 Note KiwiSaver contributions are only paid in respect of earnings, not benefits.

N\
)i}
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Questions 3 and 4

N
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Questions 5, 6 and 7 If no:

7. Do you think the gavernment should pay the employer a single rate of

5. Do you think disabled people eligible for a wage supplement should be
assessed to determine what rate of supplement is paid to the employer by
the government?

[ fes

No

6. Ifyes:

a. What things should be considered when determining how much an employer should
contribute to the worker’s wage, and how much should be paid by the government?

b. Who do you think should assess individual employees’ productivity and
and abilities? (e.g. government, employer, someone else - pleasegf 0.2
as possible) =

c. What kind of government oversig
wage supplement? Which governm
this role?

Page 16 Page 17
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Questions 8, 9,10 and 11 Question 12
8. What do you like about a wage supplement approach? 12. If information on issions is requested under the OlA, are there any
n (,{—‘:\Q% » ] , B ) parts you wo nt release e we will not release your personal
informatlo ?
- Pleasefacﬁnée you would warnf eleaSed and why (if submissions are
requesl’éd\a(é\wﬂl e this intd agtou we consider the public interest in releasing
~ hrnatlon)\ p . %
"< W \ ¢ -
A “\/pu A0 AN
< Q: Vg s
9. What do you think are the downsides or risks of a wage supplement ey — —

g?ﬁ—‘;\c)‘-x needss ?J”k’a\oame,«ér e {‘et&uuﬂd\om\_~ ~ <A y

\,
N

approach? x( \Q \‘\’é/\ AC\\&@)

e - = \,_\.-‘ x\\\"‘.\'-;:’i -
o T >
10. Do you prefer: @ \<///;> 2 (\,_3\ ____ ~

a. awage supplement (to replace the MWE) "

no change /?

o \\ <
AN
c. something else - please specify in as much detail as pogs he\alternative \%\
S

mechanism you would prefer.

S y
l < /9 . U ‘\‘:\ <
e o
R AN
N\ \«9 .
— - KO
11. Any there any other comments/fee B\would like to make?

T Me Nue Ashed 9(2)?-‘;\
AS e Jma\qi_\\k \'\QGA _L
s9(2)(@) T \cose ij A e
G 5 s9(2)@) A s A \\ 89(2)(a)

\:\owx—*a Yo teggr km&s RO e
Vode “efer e .
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Demographic questions

(optional)

To help us put your feedback into context, please tell us a little bit
about yourself. These questions are voluntary.

1. In what capacity have you completed your feedback?
s 9(2)(a)

2. What is your ethnic group?
s9 (2)(a) -

Page 22
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4. What is your gender?
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Questions: What do you think about z fiekeveryining you agree wi.
the Minimum Wage Exemption? @t do yog;‘@is bad about how the
\Z B mmu@ xemption works now?

5 ? Tick the box that is right for you. %
e Minimum Wage Exemption

Do you think we need to change the treats Disabled people differently to

Minimum Wage Exemption? people who are not disabled.

4

Yes . \\\ \\ - The Minimum Wage Exemption

does not follow the rights in the
Disability Convention.

If you chose yes plea

question on the next

Q : _] Wage assessments mostly look at
\/> e what workers cannot do.

They do not look at what workers are

good at.

Wage assessments may not be fair.

| think we should get rid of wage

18 19




assessments.

Please tell us more things that are bad about how Minimum
Wage Exemptions work.

Thing t: Umpir Slale menk s

clr e f/mgme )JD/ec«';f A7 e §

&mé“ﬁng'%@re Conerele x

Thing 2:

Thing 3:

20

Why we think a wage supplement is a

, good idea

X;&;;gpthat a wage supplement is

od way to:

e make sure Disabled people are
treated fairly

e fix the problems with the
Minimum Wage Exemption

e make sure that people who
have a Minimum Wage
Exemption can keep their jobs

. _V‘Vork Place

21




Idea Number 1
faster slower
worker worker

Idea Number 2

faster
worker

slower
worker

If we pay the same wage
supplement for everyone
workplaces might only give work to
people who can get the most work
done.

If we pay a different wage
supplement for different workers:

e there will be a new

i%

rkplac

working out
are paid

e to
: on paying
hey do now.

@.&?

@» )
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Questions: What do you think about
wage supplements

R \ =
NNV AN W I

\ <’ A ‘ \

’ | Whgt do\you thmk are the best things
: "_“;;aboubwage supplements?

AN
. QQMhlng1 P/Eqsc C omp l\ao/c MZ@/]
%&Q Wf’“ o,@l foﬂrel%ci‘/ig more ronlrele

/

(

@ Good thing 2:

@ Good thing 3:
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Pay What do you think are the biggest
problems we might have with wage
supplements?

Problem 1:

Q{/‘/O

Problem 2:
RS\
\ \?} (N \4 \
AN (L AN
S
Problem 3{2\\\L N
\_J)

S
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r Tick the box you think is best.

Keep-Minimum Wage Exemptions

_.and\things stay the way they are now.

Get rid of Minimum Wage Exemptions
and have wage supplements.

| think we should try something
different.

Write your idea for something different here:

l/e neey Some more In?/OI«MOzézan

/
é@ é& 94/6 fale moke O.al)l—c)y?z”/\'

C 40/5‘6

——— e e e e — e — . — e
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C.g

Tick the box you think is best.

Workplaces get the same amount of money for
every worker that the government agrees to support.

idea Number 1

faster slower _'.
worker worker RN
AN
'.._ -;. ,J P
<2 .
k../’\ ‘://’ P
Workplaces get more money, ern t\tb 3
help pay workers who ar Ies work A b
Idea Numbeﬂ\& \

. \ , ,,«t‘i\- ?
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If you have anything else to tell us
about the ideas in this book please write
it here: ;

4 ;‘\\ \
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39




Your answers may be shared with the

public

If you do not say you want to keep
your form private your answers may

be shared with the public.

If you want to keep some of your fqrm A
private you need to:

« highlight the Qaﬂs you) Want to\
keep pnf@t@ -
e G A X
& \/8 R
Wof the@t{%s@aﬁ e next
) N\
)

40
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Questions: Do you want to keep some

of your answers private
the Qox tfﬁbis fight for you.

H@t )want the parts | have highlighted to be used
e report at all.

You can use the highlighted parts in your report but |
do not want anyone reading it to know | wrote them.

| do not want anyone working on this work to know
that | wrote these answers.

41
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Questions: About you [[]  !amaDisabled person orl have an impairment.
i I T = I 74 ST o e B L S

It will help us understand your answers if you tell us a bit about

yourself.
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Tick the boxes that are right for you.

You can tick more than 1 box.

A 4

e et T o )

R e L R e T T L e T — ]

If you ticked other please write your answer here:




Tick the box that is right for you.

Tick the box that is right for you.

.




Questions: What do you think about

the Minimum Wage Exemption?

L4

Tick the box that is right for you.

Do you think we need to change the
Minimum Wage Exemption?

Yes No

If you chose yes please
question on the next pa
O\

18

~/ ,, N\ N2

N\

Tick everything you agree with.

f\"fr}j}\?hét,do you th is bad about how the

(‘F\_‘ ’> RN s == .
@ \\//\M‘irﬁmum Wage mption works now?
NN ¥ A~ NN )

N

N ~The Minimum Wage Exemption

treats Disabled people differently to
people who are not disabled.

The Minimum Wage Exemption

does not follow the rights in the
Disability Convention.

v Wage assessments mostly look at

what workers cannot do.

They do not look at what workers are
good at.

o Wage assessments may not be fair.

I think we should get rid of wage

19




assessments.

Please tell us more things that are bad about how Minimum
Wage Exemptions work.

Thing 1. Becesce " Misiu ik wisay i

s 9(2)(a) AR

72) f ‘b? - 47 :%iﬁ 5 4

[ QL\E.-M_‘!
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Why we think a wage supplement is a

QOOd 1dea

L

@thi’n_k%?at a wage supplement is
good way to:
s * make sure Disabled people are
treated fairly

e fix the problems with the
Minimum Wage Exemption

* make sure that people who
have a Minimum Wage
Exemption can keep their jobs

21




idea Number 1

faster slower
worker warker

Idea Number 2

faster slower
worker worker

If we pay the same wage
supplement for everyone
workplaces might only give work to
people who can get the most work
done.

If we pay a different wage
supplement for different workers:

e there will be a ne/wD

working out I)OV\/\&;@)

are pa|q2 \D e $ ~ N\

Mkpla@ %ﬁ/@e to
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Questions: What do you think about

wage supplements

b ) NV ( ( ' ‘
\/\,}\ ; \ ~ )
I i ’ Vyhat do yourthink are the best things

abol‘t wage supplements?

“\Goqdjthiﬁg 1: Dol LS \se cj:t?mrw\ul‘m:_\r

@ Good thing 2: Qiney Qmagiect e ool s

e Kb, saerdiesAag Mo o =iy
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What do you think are the biggest
problems we might have with wage
supplements?

_Mare eyl oNMcers

Problem 2:

Commcsiy . N o r‘/\lg
* <)

P pou%\-\ A SI==0. 1 PN N2

orve s Maacearien WOOE

3

Tick the box you think is best.

N\, // > Keep;Minfmum Wage Exemptions

and things stay the way they are now.

Gét rid of Minimum Wage Exemptions

and have wage supplements.

I think we should try something

different.

Wirite your idea for something different here:

s9(2)@)
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L4

Tick the box you think is best.

Workplaces get the same amount of money for

every worker that the government agrees to support.

Idea Number 1

faster slower
worker worker

slower
worker

Bl




Your answers may be shared with the

public

If you do not say you want to keep
your form private your answers may
be shared with the public.

private you need to:

N \\/\ 2

,'\

/géﬂ”d« 1 ofﬁ{ &baxes on the next
x p \\\ s
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If you want to keep some of your fo:m

° hlghlight rrf&pans’you wantx{&/, N

Questions: Do you want to keep some

Q{%QW answers private

'i K L ) X in
i LW b . L X - Py,
) Tick the box thapis-gght for you.
N\ CY (AN ——
~BK T\ 7 .:.;,k.L_%j%lkr_lgt)want the parts | have highlighted to be used
* il -f"x\ih\‘,ﬂi—é‘report at all.
\\' ' \\L >
s VRN ¢
b < .“‘?:1:\\\ You can use the highlighted parts in your report but |
, A do not want anyone reading it to know | wrote them.
A

\/ | do not want anyone working on this work to know

that | wrote these answers.




It will help us understand your answers if you tell us a bit about

yourself.

Questions: About you

e L T AT e DT A a2 B e b s e
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If you ticked other please write your answer here:

oy (M it s itz YA ) /o e N oAt Il s 3 A o By S et o Py =1

Tick the boxes that are right for you.
You can tick more than 1 box.




Tick the box that is right for you.

Tick the box that is right for you.

49




Questions: What do you think about
the Minimum Wage Exemption?

i f Tick the box that is right for you.

Do you think we need to change the

Minimum Wage Exemption?

7

Yes No

If you chose yes plea

question on the next

18

Tick everything you agree with.

at do you h@;is bad about how the
5 ~.‘,\ muu@; xemption works now?

| ' . %
\\:\/ « 1e Minimum Wage Exemption
(NS

treats Disabled people differently to
people who are not disabled.

The Minimum Wage Exemption

does not follow the rights in the
Disability Convention.

T Wage assessments mostly look at

what workers cannot do.

They do not look at what workers are
good at.

Wage assessments may not be fair.

[ think we should get rid of wage

19

O




assessments.

Please tell us more things that are bad about how Minimum
Wage Exemptions work.

Thing 1:
Thing 2:
NN
Thing 3: ;f\\\\\v
\\ /‘;

20

— e e SRS T

Why we think a wage supplement is a
good idea

,We.ft_hink‘lthat a wage supplement is
good way to:

¢ make sure Disabled people are
treated fairly

e fix the problems with the
Minimum Wage Exemption

¢ make sure that people who
have a Minimum Wage
Exemption can keep their jobs

‘ Work P[ae

21




Idea Number 1

' | I

faster
worker

slower
worker

idea Number 2

faster
worker

slower
worker

If we pay the same wage
supplement for everyone
workplaces might only give work to
people who can get the most work
done.

If we pay a different wage

supplement for different workers:

e there will be a new

working out howm

are paid 0 2 N
/f)/ \\\ ;
° aces
n paying
work n\t@ do now.
n
/ "\\} &
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Questions: What do you think about
wage supplements

Wh do youthmk are the best things
-~ abou @ge supplements?

|
| @ Good thing 2:

@ Good thing 3:




What do you think are the biggest
problems we might have with wage

supplements?

Problem 1:

Problem 2:

( Vi
A\

\
X
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‘ f Tick the box you think is best.

prom :\ // | Keep M@um Wage Exemptions
==l AN _and(’tfiiﬁs stay the way they are now.

s . o §<¢ Get rid of Minimum Wage Exemptions

) ) and have wage supplements.

I think we should try something

different.

Write your idea for something different here:

37
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Tick the box you think is best.

Workplaces get the same amount of money for
every worker that the government agrees to support.

Idea Number 1

faster slower
worker worker

Workplaces get more money fro

help pay workers who are less a B N
% QY
<< o AN
\ NN v

.
Idea Number}“(/r/; ‘; <//Q N "\\?.\/,:\_\;"
N\, > Sy i ("- X )
\\ T~ 5 ( Cj) \\>\\_;.
N\
AN )
W

fast o
worlztgpfker
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If you have anything else to tell us
about the ideas in this book please write

~there:
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Your answers may be shared with the
public

If you do not say you want to keep
your form private your answers may
be shared with the public.

If you want to keep some of your form
private you need to: <

e highlight the par%s\youwé,nt to
keep pnva’fe( >\

\§ ///

/5 \\ A ('\ N

, \ D
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-(j;r;k\l\df;fhe 3 ng@bnf?re next
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Questions: Do you want to keep some

of your answers private

¥ Tick the box th“axt is n“gt? for you.

té&é not want the parts | have highlighted to be used

-\ inthe report at all.

* You can use the highlighted parts in your report but |

do not want anyone reading it to know | wrote them.

| do not want anyone working on this work to know

that | wrote these answers.
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Questions: About you

It will help us understand your answers if you tell us a bit about
yourself.

I \ﬁg?;nbt§.have svt‘olanswelﬂ'. these questions.
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You can tick more than 1 box.

? Tick the boxes that are right for you.

e e s e e AN i S e AL Y G | P 5
- ) = : ‘

.
S e 1 S g e e im A

'
e e Ly L

If you ticked other pleaserwrite your answer here:
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Tick the box that is right for you.

Tick the box that is right for you.
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Page &

Questions 1and 2

1. Do you think that there needs to be a change to the Minimum Wage
Exemption?

[ ves .
M no

If yes, what do you think is wrong with the current MWE scheme?
(please select all that you agree with, and provide as many other
options as you think are relevant)

a.
b.

a o

@

It discriminates against disabled people
It conflicts with the United Nations Convention on the Rights of Persons with
Disabilities

The assessment process focuses on what the disabled person cannot do

The wage assessment tools that are used may not assess disabled people equitably .

1 don’t think there should be a wage assessment process

Awage supplement as an alternative to Minimum Wage Exemption permits Discussion Document — 2019

6

Why are we proposing a wage supplement to
replace the MWE?

N. For many peop! ll form g&g ination (including MWE permits) remains
{ underst

e tlme, that for a lot of disabled people who
l‘y\s@lo ed with 2 MW permx Ithe job, workplace and income security are
2@! en we were consn ng alternatlves to the MWE scheme, we were mindful of the need
re the pri e(:\tm all job opportunities that the current scheme provides for
abled p: ® torryime requirement for government is that nobody should be
@o ny changes to the MWE scheme.
ith disability sector representatives, we identified that a wage

entwould both protect existing employment opportunities for disabled people
MWE, and would mean that those employees could be paid minimum wage.

Page 7
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Page 10

Jeremy has a MWE. He works 28 hours per week at $5 per hour. He receives a single
rate of Supported Living Payment, 18 years+. He lives at home with his parents and
does not pay any board. He receives $12 per week Disability Allowance (DA) from Work
and Income for ongoing costs related to his disability. In addition, he is paying back a
Student Loan from a course he undertook after leaving school a few years ago. He also
contributes 3% of his before tax income to KiwiSaver. Each week he receives:

Gross weekly income is $291.40 from SLP®, $12 DA and $140 from working (total
$443.40)

- PAYE® deduction is $62.53

- Student Loan repayment is $16.80

- KiwiSaver contribution (3%)’ is $4.20
- Total deducations ($83.53)

Net income after deductions is $359.87 per week

Under a wage supplement approach, Jeremy would earn $16.50 per hour. If we assume

his financial obligations remain, each week he would now receive:

Gross weekly income is $90.40 from SLP (after abatement through earned mmme)

$12 DA and $462 from work (total $564.40) _
- PAYE deduction is $98.01 (i
- Student Loan repayment is $55.44

- KiwiSaver contribution (3%) is $13.86
- Total deducations ($167.31)

Net income after deductions is $397.52

The net benefit of Jeremy receiving a w.
wdent
a‘qefa sl‘udent Loan
supplempit approach

5 Thisis less than the full rate of SLP as Jeremy’s $140 earnings are considered chargeable income and
mean his SLP is abated by $12 per week.

6 This does not include DA, as DA is a non-taxable allowance.

7 Note KiwiSaver contributions are only paid in respect of earnings, not benefits.

A wage supplement as an alternative to M n mum Wage Exemption permits Discuss on Document -

Questions 3 and 4

3. Do you think that  awage supplement approach would be better than the
MWE?

criterl do éu
éa\glblet

should determine whether an
et a wage supplement?

2019
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Questions 5, 6 and 7

5. Do you think disabled people eligible for a wage supplement should be
assessed to determine what rate of supplement is paid to the employer by
the government?

[ ves ’

No

6. Ifyes:

a. What things should be considered when determining how much an employer should
contribute to the worker’s wage, and how much should be paid by the government?

b. Who do you think should assess individual employees’ productivity andfor. th(p s?«l[s
and abilities? (e.g. government, employer, someone else - please gme hs mu’ch era}all
as possible) N

c. What kind of government over5|g‘ﬂt u‘rdiie”applued»m‘erﬁp!ﬁyqrs makmg use of a
wage supplement? Which governmhnt\agency or,a\gdncles do\yomthlnk shoutd fulfil
this role? ,;} N\ NS

Page16
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If no:

7. Do you think the gayernment should pay the employer a single rate of
wage supplem all the disabled’employees who are eligible, and

avoid an assess| wto heir wor ab&es?

Page 17
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Questions 8, 9, 10 and 11

8. What do you like about a wage supplement approach?
Nﬁt\ﬂfj‘_ o

9. What do you think are the downsides or risks of a wage supplement
approach?

 Redundadies, C/M&gﬂé sz wp bk
e,mp\t?ﬁiuw_\)’ "m look. "4 Vay. ne#g & ﬁfm /ﬁ&zfr[i&

10. Do you prefer:
a. awage supplement (to replace the MWE)

no change

c. something else - please specify in as much detall aSpQSSrble ‘rhe alternatxve\ 6 o
mechanism you would prefer. 3

11. Any there any other comments/ Wk u would like to make?

s9)e) &_)\C)

s 9(2)(a) Wiusl £Lsp Takes [w. sl 72X
A m_‘%gmj /5%942« Wt _puy A&‘WJ’I:-(

Page 20
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Question 12

12. If information gn’submissions is requested under the OIA, are there any

n@%nt releas ote we will not release your personal

s you would not t released and why (if submissions are
{{Ptake this inte account wihen we consider the public interest in releasing
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Demographic questions
(optional)

To help us put your feedback into context, please tell us a little bit
about yourself. These questions are voluntary. - :

b e A .
o

:
)
¥
&

Vo e R e e L T T
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A wage supplement as an alternative to Minimum Wage Exemption permits Discussion Document ~ 2019

Questions 1and 2

1. Do you think that there needs to be a change to the Minimum Wage
Exemption?

(] ves

No

2. If yes, what do you think is wrong with the current MWE scheme?
{please select all that you agree with, and provide as many other
options as you think are relevant)

a. Itdiscriminates against disabled people

b. It conflicts with the United Nations Convention on the Rights of Persons with

Disabilities
c. The assessment process focuses on what the disabled person cannot do
d. The wage assessment tools that are used may not assess disabled people equitablz
e. ldon’tthink there should be a wage assessment process /
f.  Other (please specify all other things you think need to change - there |$m_v{'rpqt)‘

Page &
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Why are we proposing a wage supplement to
replace the MWE?

21. For many peop, @o all forms of g/@matlon (including MWE permits) remains
a key objective. tt\ lme weun erst d that for a lot of disabled people who
are cu itha Mw erm| job, workplace and income security are

imp

en we consid rmg alte tl\/s to the MWE scheme, we were mindful of the need

V/tb nsure the prot<:\> f all ob opportunities that the current scheme provides for

lm requirement for government is that nobody should be
~changes to the MWE scheme.

h disability sector representatives, we identified that a wage
both protect existing employment opportunities for disabled people
vand would mean that those employees could be paid minimum wage.

/
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Questions 3 and 4

Jeremy has a MWE. He works 28 hours per week at $5 per hour. He receives a single
rate of Supported Living Payment, 18 years+. He lives at home with his parents and

D k
does not pay any board. He receives $12 per week Disability Allowance (DA) from Work 3 Doyen thinkthat a.Wage supplement ap proach would be better than the

?
and Income for ongoing costs related to his disability. In addition, he is paying back a MVE
Student Loan from a course he undertook after leaving school a few years ago. He also D Yes
contributes 3% of his before tax income to KiwiSaver. Each week he receives: IZ/NP .
LY

Gross weekly income is $291.40 from SLP*, $12 DA and $140 from working (total ) %, : .
$443.40) 4, t thlngs (crlterla) do )&?ﬂtmk should determine whether an

: ?
I T L \ @%al should _bg\.able to get a wage supplement?

- Student Loan repayment is $16.80 i
KiwiSaver contribution (3%)” is $4.20
Total deducations ($83.53)

Net income after deductions is $359.87 per week

Under a wage supplement approach, Jeremy would earn $16.50 per hour. If we assume
his financial obligations remain, each week he would now receive:

Gross weekly income is $90.40 from SLP (after abatement through earned |nmme) )
$12 DA and $462 from work (total $564.40) B “’j ' =

- PAYE deduction is $98.01

- Student Loan repayment is $55.44
- KiwiSaver contribution (3%) is $13.86

- Total deducations ($167.31)

Net income after deductions is $397.52

ent is'$37.65 pgrweek, .

The net benefit of Jeremy receiving a wa,
ditionaktrco %e)f;' tudent

($1,957.80 over a year/52 weeks). Thj
Loan repayments and KiwiSaver contri
to repay, the net benefit would be higher

5 This is less than the full rate of SLP as Jeremy’s $140 earnings are considered chargeable income and
mean his SLP is abated by $12 per week.

6 This does not include DA, as DA is a non-taxable allowance.

7 Note KiwiSaver contributions are only paid in respect of earnings, not benefits.

Page 10 Bage 1)
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Questions 5, 6 and 7 If no:

5. Do you think disabled people eligible for a wage supplement should be 7. Do you think the éé/ernment should pay the employer a single rate of

assessed to determine what rate of supplement is paid to the employer by
the government?

[ ves ’
W4 o

6. Ifyes:

wage supplem or>all the disabl mployees who are eligible, and

t oftheir work,ab&es?

a. What things should be considered when determining how much an employer should
contribute to the worker’s wage, and how much should be paid by the government?

b. Who do you think should assess individual employees’ productivity and{ort!}eﬂs skllts’
and abitities? (e.g. government, employer, someone else - pleasegf\ﬁf.l as\m@h detall = | ["
as possible) 3 g

c. What kind of government overmghi\shcmdbe@ﬁaphed tu-empt qm—makfhg use of a
wage supplement? Which governmen\agency or agem,.les do ‘think should fulfil
this role? \

Page 16 Page 17
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Questions 8, 9, 10 and 11

8. What do you like about a wage supplement approach?

Gueprsed to make +‘~"‘ﬁ$ ¥ S .

9. What do you think are the downsides or risks of a wage supplement
approach?

10. Do you prefer;

a.__awage supplement (to replace the MWE)

c. something else - please specify in as much detail as’
mechanism you would prefer.

N\
1. Any there any other comments/feedp,ackyou would like to make?

Page 920

A wage supplement as an alternative to Mimimum Wage Exemption pérmes Discussion Document

Question 12

12. if information on missions is requeitted under the OIA, are there any

release(g/ e we will not release your personal

parts you wo
informatio )
Please i‘g r5s you would gt waptreleased and why (if submissions are

requesté
,.erTermatlon

ke this mto’isc we consider the public interest in releasing

2019
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Demographic questions
(optional)

To help us put your feedback into context, please tell us a little bit
about yourself. These questions are voluntary.

.
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A wage supplement as an alternative to Minimum Wage Exemption permits Discussion Document - 2019

Questions 1and 2

1. Do you think that there needs to be a change to the Minimum Wage
Exemption?

[ ves
[ ne
2. If yes, what do you think is wrong with the current MWE scheme?

(please select all that you agree with, and provide as many other
options as you think are relevant)

(@ itdiscriminates against disabled people

@ It conflicts with the United Nations Convention on the Rights of Persons with
Disabilities

@J The assessment process focuses on what the disabled person cannot do

@ The wage assessment tools that are used may not assess disabled people equitably

@ 1don’t think there should be a wage assessment process KK

@ Other (please specify all other things you think need to change - there is1ip'lifni£)\: v/

Page 6
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Why are we proposing a wage supplement to

replace the MWE?

21. For many peopl e{@ 1 forms of discxifination (including MWE permits) remains
a key objective, Abtl y time, w?ﬂ’lic;e/ri}aq that for a lot of disabled people who
are cur 0 ith a MWE @tj e joBi, workplace and income security are
impo 2 O

re the protec! all job ‘opportunities that the current scheme provides for
b line” requirement for government is that nobody should be
y thanges to the MWE scheme.

nwew conside@'ni‘alt h@'w};@to the MWE scheme, we were mindful of the need
iol

peop.

disability sector representatives, we identified that a wage
oth protect existing employment opportunities for disabled people
d would mean that those employees could be paid minimum wage.

%
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Questions 3 and 4

Jeremy has a MWE. He works 28 hours per week at $5 per hour. He receives a single
rate of Supported Living Payment, 18 years+. He lives at home with his parents and

does not pay any board. He receives $12 per week Disability Allowance (DA) from Work 2 Do youthink that awage supplemer}t approach would be better than the

MWE?

and Income for ongoing costs related to his disability. In addition, he is paying back a O \

Student Loan from a course he undertook after leaving school a few years ago. He also Q’Yes - /\ /\ \ \\\

contributes 3% of his before tax income to KiwiSaver. Each week he receives:  ~ D No- \ \/\ \) v
\ "\

« Gross weekly income is $291.40 from SLP%, $12 DA and $140 from working (total N / .
$443.40) | 4. What things (crlterla) du y,o nk should determine whether an

A ihduvndual should be able'to get a wage supplement?

- PAYE® deduction is $62.53 s
i <0 N J'“‘Ja"‘;‘,\(‘u’\-h"wcslﬂ ip - B
- Student Loan repayment is $16.80 S WV :
; 7~ \\//> = A‘;ﬂ(l by , CEVK
- KiwiSaver contribution (3%)’ is $4.20 W NS %
X A \ ) . /-*% "ﬂwuw R4 Wt

- Total deducations ($83.53) AN AN ‘i

Net income after deductions is $359.87 per week : : ’ A L = Aﬁ(\/\
Under a wage supplement approach, Jeremy would earn $16.50 per hour. If we assume 3 ) 2 P A g - —
his financial obligations remain, each week he would now receive: 7 : :

Gross weekly income is $90.40 from SLP (after abatement through earned mcome) \ 6 (\f":; : i N

$12 DA and $462 from work (total $564.40) QDN AN

= %

- PAYE deduction is $98.01 (2NN ALY
- Student Loan repayment is $55.44 05 : ‘

- KiwiSaver contribution (3%) is $13.86
- Total deducations ($167.31)
- Net income after deductions is $397.52

The net benefit of Jeremy receiving a wage

5 Thisis less than the full rate of SLP as Jeremy’s $140 earnings are considered chargeable income and
mean his SLP is abated by $12 per week.

6 This does not include DA, as DA is a non-taxable allowance.

7 Note KiwiSaver contributions are only paid in respect of earnings, not benefits.
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Questions 5, 6 and 7

5. Do you think disabled people eligible for a wage supplement should be
assessed to determine what rate of supplement is paid to the employer by
the government?

[ Yes
4 Ne

6. Ifyes:

a. What things should be considered when determining how much an employer should
contribute to the worker’s wage, and how much should be paid by the government?

b. Who do you think should assess individual employees’ productivity and/m"ﬂ'féirgkﬂls
and abilities? (e.g. government, employer, someone else - please glvé asmuch detml
as possible)

c. What kind of government overslgh\@(ﬂb\apﬁlled t
wage supplement? Which government agemfy or age i
this role? AN

— S /« AP AN

Page 16
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If no:

7. Do you think the gavernment should pay the employer a single rate of

{f tSall the disabled’employees who are eligible, and
their wo ilities?

Page 17
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A wage supplement as an alternative to Minimum Wage Exemption permits Discussion Document — 2019

Questions 8, 9,10 and 11 Question 12

8. What do you like about a wage supplement approach? 12. If mformatlon o bmussnons is requested under the OIA, are there any

) ; parts you w t Want released/ {note we will not release your personal
informati n)

| Pleas 5 you woul ot want reldased and why (if submissions are
request l take this mto*acc n we consider the public interest in releasing
B S N - /m(ormatlo %

9. What do you think are the downsides or risks of a wage supplement = ")\ !
approach? 7=

10. Do you prefer:

a. awage supplement (to replace the MWE)

b. no change /,\ “ ‘,' § g
c. something else - please specify in as much detail as ﬁoﬁ;rbje the ‘alternatlve <
mechanism you would prefer. (\\ \\ /\/f\
#RN, >

11. Any there any other comments/fe@ ;\o/u/iwould like to make? ‘
(€ \\\5 """ |

i
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Demographic questions
(optional)

To help us put your feedback into context, please tell us a little bit
about yourself. These questions are voluntary. .
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Questions: What do you think about
the Minimum Wage Exemption?

J Tick the box that is right for you.

Do you think we need to change the

Minimum Wage Exemption?

Co sy

2 e
e ok oz

Yes No

If you chose yes ple

question on the 158 pa % N

<o SN\ D
P \.\ NV

- / /\, a \‘“\‘ Ny

. :L N s % V\/ N\
< S e NN XN

\ > "~ N\ .

18

Tick everything you agree with.

What doyou mk is bad about how the
Mlnx e Exemptlon works now?
\‘/ . /

] The Minimum Wage Exemption

treats Disabled people differently to
people who are not disabled.

The Minimum Wage Exemption

does not follow the rights in the
Disability Convention.

Wage assessments mostly look at

what workers cannot do.

They do not look at what workers are
good at.

Wage assessments may not be fair.

I think we should get rid of wage

19




assessments.

Please tell us more things that are bad about how Minimum

Wage Exemptions work.

Thing 1:

Thing 2:

20

Why we think a wage supplement is a
good idea

[~ N\
N

* make sure Disabled people are
treated fairly

e fix the problems with the
Minimum Wage Exemption

¢ make sure that people who
have a Minimum Wage
Exemption can keep their jobs

21




T T e —

=

Idea Number 1 if we pay the same wage

Questions: What do you think about

supplement for everyone

workplaces might only give work to ; Wage SU pplements
‘ | people who can get the most work {
aster slower 1I [
worker worker d one. — : G
f 3 J -Wh % eu thlnk are the best things
N\ aboutwage supplements?
Idea Number 2 . ; e \ \\ \ - ’/
s:> If we pay a different wage SR \‘\\«"‘77. | , Broer \d@a b conlolned
— . A SO d thing 1:
supplement for different workers: "}

Vot baplOgors doat have whoimation o make
WEolmed doasions

faster slower
worker worker

Lot i ‘f/{/,“;/“
& NN

1

/
S
1
v

* there will be ane 4
working out %
are pan< 3 -3 -_-;-:

X? @ Good thing 2: CMQ&;@ for disgbled of \Mpail@d‘
rk ve to :

N ‘ Good thing 3: \71%\(‘/&5\{ ) (DMQ\&J\ o dA‘iMa\W(A

{ of Wﬂ}ﬁ\J@C)
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What do you think are the biggest
problems we might have with wage

supplements?

thauqo W WO viows  AY
Problem 1:

\OO‘MQ WOASNOHNOD 1. MO0 WO, upip VIGS.
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¥ wcoms

Problem 2:
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f Tick the box you think is best.

. ~and L-t'hiﬁ_gs

A\

and have wage supplements.

| think we should try something

different.

Write your idea for something different here:

Wan {10 ﬁbj( off 4o borstr Wit o

7] Keep Mmgum Wage Exemptions
ay the way they are now.

s Jwgw@gﬂ berrheal |

Ao tof a O ok dlp aw Weo crandp,

W e \ow uAe@K\:ng o e %\ﬁ WA 1036
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EV.g

Tick the box you think is best.

Workplaces get the same amount of money for
every worker that the government agrees to support.

Idea Number 1

slower
worker worker

Workplaces get more money
help pay workers who arq le

. P
>

Idea Nun}bq / //) Q
. ~ NS

e \-
l’/" o f S

{ = 2
\J)

\
\ |

\‘ 1
P
\

38

If you have anything else to tell us
about the ideas in this book please write

» lt\here

S @

r — s .
N fw\‘i _"W\@ .\wmiw {than 1o & good wolgy:

s Ad *fw \o\w\a Al wolk haud o

\ _;mw Baodd A Ve jaid ¥ cawms.
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Your answers may be shared with the

public

If you do not say you want to keep
your form private your answers may
be shared with the public.

private you need to:

keep prh?a:ce <\ oy
? \\}\/,\“‘“” A\ \
) W %k/f of the@ h&escn’ the next

40

If you want to keep some of your form’. -

* highlight thelqag%wanttg

Questions: Do you want to keep some

of your answers private

Tick the box that,is right for you.

S Ho not want the parts | have highlighted to be used

in the report at all.

\)

You can use the highlighted parts in your report but |

do not want anyone reading it to know | wrote them.

| do not want anyone working on this work to know

that | wrote these answers.

41




Questions: About you

It will help us understand your answers if you tell us a bit about

yourself.
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Tick the boxes that are right for you.

A L

You can tick more than 1 box.

|
:

¥

1

0 bt | TP 1 i 0055 AV i S T e B St 1L 5 S e 1 I S By M N

If you ticked other please write your answer here:

47




Tick the box that is right for you.

Tick the box that is right for you.

49




& wage supplement as an alternative to Minimum Wage Exemption permits Discussion Document — 2019

Questions 1and 2

1. Do you think that there needs to be a change to the Minimum Wage
Exemption?

] Yes
& o

If yes, what do you think is wrong with the current MWE scheme?
(please select all that you agree with, and provide as many other
options as you think are relevant)

a.
b.

m e o o

It discriminates against disabled people
It conflicts with the United Nations Convention on the Rights of Persons with
Disabilities

The assessment process focuses on what the disabled person cannot do

The wage assessment tools that are used may not assess disabled people equitably

1 don’t think there should be a wage assessment process

A wage supplement as an alternative to Minimum Wage Exemption permits Discussion Document — 2019

Why are we proposing a wage supplement to
replace the MWE?

forms of discm}n{axtbn (including MWE permits) remains
tjnie; we understdnd, that for a lot of disabled people who
it aﬁWE perfmit,the jobs workplace and income security are

21. For many people, an.e

sidering alterna__t"l\‘/e}to the MWE scheme, we were mindful of the need
Q{l job qp?ortunities that the current scheme provides for
“bottomiling” requirement for government is that nobody should be
ofadangchanges to the MWE scheme.
with }b’ility sector representatives, we identified that a wage

ot protect existing employment opportunities for disabled people
ould mean that those employees could be paid minimum wage.

10
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Questions 3 and 4

Jeremy has a MWE. He works 28 hours per week at $5 per hour. He receives a single
rate of Supported Living Payment, 18 years+. He lives at home with his parents and

does not pay any board. He receives $12 per week Disability Allowance (DA) from Work 3. D% pouthink t_hat pivage supplement approach would be better than the

and Income for ongoing costs related to his disability. In addition, he is paying back a MUMER
Student Loan from a course he undertook after leaving school a few years ago. He also |:| Yes
contributes 3% of his before tax income to KiwiSaver. Each week he receives: ° E/ Xo-

Gross weekly income is $291.40 from SLP®, $12 DA and $140 from working (total !
$443.40) | . 4, what things (criteria) %uthlnk should determine whether an

AV et 1s o123 / 1/ mdlwdual should be able to get a wage supplement?

- Student Loan repayment is $16.80
- KiwiSaver contribution (3%)’ is $4.20
- Total deducations ($83.53)

Net income after deductions is $359.87 per week

Under a wage supplement approach, Jeremy would earn $16.50 per hour. If we assume
his financial obligations remain, each week he would now receive:

Gross weekly income is $90.40 from SLP (after abatement through earned mcome)
$12 DA and $462 from work (total $564.40) L

- PAYE deduction is $98.01

- Student Loan repayment is $55.44
- KiwiSaver contribution (3%) is $13.86
- Total deducations ($167.31)

- Net income after deductions is $397.52

5 Thisis less than the full rate of SLP as Jeremy’s $140 earnings are considered chargeable income and
mean his SLP is abated by $12 per week.

6 This does not include DA, as DA is a non-taxable atlowance.

7 Note KiwiSaver contributions are onty paid in respect of earnings, not benefits.
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Questions 5, 6 and 7

5. Do you think disabled people eligible for a wage supplement should be
assessed to determine what rate of supplement is paid to the employer by
the government?

D Yes '
No
6. Ifyes:

a. What things should be considered when determining how much an employer should
contribute to the worker’s wage, and how much should be paid by the government?

b. Who do you think should assess individual employees’ productivity and/or’ifl’e'frtgl\é}ﬂs
and abilities? (e.g. government, employer, someone else - please gwe’as Phuqh dgzall-
as possible)

wage supplement? Which government agency or age
this role?

Page 16
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If no:

7. Do you think the
wage supplem
avoid an assess

01 ves

vernment should pay the employer a single rate of
r all the disablediemployees who are eligible, and
of their work abilities?
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Questions 8, 9,10 and 1 Question 12

8. What do you like about a wage supplement approach? 12. If information op-submissions is requested under the OIA, are there any
want released/\ ote we will not release your personal

informatjon

Pleas i s you would{not want reteased and why (if submissions are
= e = — e reqliesStet we take this ifito.ac en we consider the public interest in releasing
. —informatian

9. What do you think are the downsides or risks of a wage supplement
approach?

10. Do you prefer:

a. awage supplement (to reptace the MWE)

\ no change 5\ > o

c. something else - please specify in as much detail asﬁpagsrblé thé;éltéi;native QAN
mechanism you would prefer. N L%

I Cf//\\\\\‘/ ’ -

NZAN
I}x‘m\a would like to make?
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Demographic questions
(optional)

To help us put your feedback into context, please tell us a little bit
about yourself. These questions are voluntary.
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