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Foreword

New Zealanders are known around the world for their
work ethic. Kiwis take pride in their jobs andg(vérk aﬂzj
to earn a decent living. /\ N

We know being employed matters to Ne lande>rs
know income through employment Cpi/”/l«‘?l’ 0 OUK

well-being and overall quality of \ \

and abilities.

live independently,
pursue their goals in life.

X Exemyptions AMWE
/éq i )
e job, some disabled people earn much less

\\gnd Safety we would like to see this discriminatory and unfair

\\'\.. :
FD \

\\/' v\)

Participating in the labour m Tgb ne wa e are
able to contribute to then%o\ les a lo their skills

practice against disabled people end. The disability community

should expect a fair day’s wage for a fair day’s work like all
other New Zealanders.

This commitment is also demonstrated in the Disability Action
Plan, which seeks to identify alternatives so that the MWE can

be removed.
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The wage supplement approach proposed in this discussion

document could provide an alternative to MWE permits,

and see disabled people guaranteed the same right as non-

disabled people, to earn at least the minimum wage. &
/»Ht

It was developed in conjunction with people from y @
sector including workers, and is the Governm posal t \\\\J

address the known issues with the MWE, led peop &> =

fairly, and protect existing job oppo d|sab h
people. @
e

The feedback received on the h from
ég% isability
_v approach that
hacted

disabled people, employe d
sector will assist the Go‘f@ tto desi
“.

can meet the nee

We look forw
work W|th anc : ; rming the Government’s
comml ne lw fdlsabled people.

K@m 29)

mel Sepuloni Hon lain Lees-Galloway
{>\‘ ster for Disability Issues Minister for Workplace
Relations and Safety

OP

\__/
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Your views on a wage
supplement approach @

1.  We are seeking feedback from disabled pe (
Disabled People’s Organisations, provide%1 yers ("~ \
co \

and unions on a wage supplement,
Minimum Wage Exemption (MW 2
0

implementation. It al
wage supplement appr

) irectly online at:
e \\ij https://www.msd.govt.nz/about-msd-and-our-work/
Q\‘? > newsroom/wage-supplement-consultation-announced.
2>\

> html
@) ¢ By post:
PO Box 406, Rangiora 7440.
e Byemail:

wage_supplement_consultation@msd.govt.nz

5. We need to hear back from you by Sunday 14 April 2019.
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Next steps

6.

Your feedback in this document will be collated and
analysed along with other responses, and used to irform
whether and how a wage supplement approacQ

) S
AN (¢

progressed. | | | <&ﬁ\\ A \\\CD
Updates on this work will be available ex the Office for |\ 1>
Disability Issues website at: fi\\ \(
http://www.odi.govt.nz/what-wégdZmihisterial-\N\ -
committee-on—disability-is,s(e‘thyﬂ@tfén- v
plan/2015-actions-implem€§t\a\w/02-%aﬁ\té%a ives-to-

the-minimum-wage««e%ﬁ@oﬁ.html S

\S)
Your sub ion made
public ®

10

%

e

ssions.y %d B;the government will be subject

cia lon Act 1982.

estioQ\12 askswhat you would like to do with information
ed under an OIA.

ifiti
e et out clearly in your submission if you object
é release of any information in the submission, and

Nn particular, which part (or parts) you consider should

be withheld, together with your reasons for withholding

the information. The Ministries of Social Development

and Business Innovation and Employment will take such
objections into account when responding to requests under
the Official Information Act 1982.
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What is a MWE permit?

11. The MWE scheme has been in place since 2007. It
in place after the Disabled Persons Employmen
(DPEP) Act was repealed. The DPEP Act allg
disabled people to be employed in segre

rkpla \\\_/j)
(sheltered workshops) and to have employment i@x\\/\
rights than people employed el ~For exa )
people working in sheltered S did n o’be
paid minimum wage, and otr % pay or
holiday pay entitlem % &
12. Section 8 of the Mi@ ag %,‘ >
EPMIE

Inspectors t MWE p :

This mea loye ({) —

the rr% ge, i @ pector is satisfied that the
QY.
ey diffe

& ‘Si and demonstrably limited by a
i Mgwout his or her work requirements.
. etween section 8 of the Minimum Wage
(j«\\\»//) ct 1983and the DPEP Act is that employees with a MWE
O N2 issu the Minimum Wage Act 1983 have the same
~ ment rights and protections as other employees,

t to receive the minimum wage.

//<\\\K e
SN </</\1\3¥ Prospective employees applying for a permit are

% v individually assessed by their employers. This assessment
\ determines what wage rate the employee will be paid.

" The rate needs to be agreed between both employer and
employee. Labour Inspectors provide a check that the
assessments have been carried out by employers as they

should be.

14. MWEs are for a set period - usually two years - and need
to be renewed (via an application) or the minimum wage
(or higher) paid on expiry of the permit.

P e

kY
®
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Who is affected by the
MWE scheme, and how?

/
A \

Zealand. Compared to the number of disa le in

employment generally, this number j . T 201
Disability Survey reported that 297« i
were in full-time employme

ople

16. i % Kat Business
ises. ' n [ anisations that
[ ntributi Ministry of Social
, ang-v mary purpose is to
ies to disabled people. A
ith MWE permits (3—4%) are working

erprises or disability support

mﬂ:%?o eone with a MWE permit have only one
h a MWE.

form of the Supported Living Payment, as income

financially. Over a quarter of people with a MWE receive
$1.99 or less per hour of work (before tax), and around
70% receive less than $4.99 per hour of work (before tax).
About 5% of MWE permit holders earn over $10 per hour of
work (before tax). The current adult minimum wage rate is
$16.50 per hour (before tax).

&
%% arned through their work is not sufficient to support them

Page 5
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Why are we looking to
replace the MWE?

18. As part of the Disability Action Plan, which
developed between government agencie
People’s Organisations, an action w
“better alternatives so that the

19.

Inistry

plo t\(MBIE),

nsibility of
i; ! abled people the
20. In 20 GQ % fwith representatives” from
o | D

ctof to help identify the issues with
@ E a% tential alternatives. The main issues
A\ were identified are that:
N

e (Only\disgbled people may be subject to the MWE.

&3 s MWE conflicts with New Zealand’s obligations

_ der the United Nations Convention on the Rights of

BQ N

)@v Persons with Disabilities (UNCRPD), because disabled
- \(/> D people with a MWE do not have the same right to earn

/Q \ minimum wage as other people.

\ \

<?>  Including from the two disability provider umbrella groups; Inclusive New
Zealand and the New Zealand Disability Support Network (NZDSN), as well as
People First NZ and Blind Citizens NZ.
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The assessment process is subjective and the resulting
wage rate is focused on what the disabled person
cannot do or cannot do as quickly or as well as a non-
disabled person, rather than being strengths based and

focussing on what the disabled person can N2
. \/
Wage assessment tools are variable a
i d

concerns that the tools might not assess disable

people equitably. (
Labour inspectors do not thinktheyhave

knowledge or expertise ' t
employers’ wage asg s'are nable in the
circumstances. @n &

Employee in e @\rffamilies) may
accep% t low @ at their benefit is not
re es%lt gs.
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Questions 1 and 2

1. Do you think that there needs to be a change to

Minimum Wage Exemption? \v&
o R
No N

2. Ifyes, what do you think is wre
scheme? (please select al <
provide as many othe

a. It dlscrlmmate

b. It conflictswi h nlte Convention on the
Rights @ ‘ s wit

c. T geSsment cuses on what the disabled
anno
a ent tools that are used may not
ssess d| people equitably

ink there should be a wage assessment

RNy S
@ @UXQ er (please specify all other things you think need to
2\\\” change - there is no limit)
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Why are we proposing
a wage supplementto -~
replace the MWE? "~

21. For many people, an end to all form r\%nati >
(including MWE permits) remai % (Qbjecti @
same time, we understand thatfQr @ tot of di

@ W @ejob,
workplace and incomeg'sesytity~are i rtant.

22. When we were cons@g alte ’g%
scheme, we wefexnindful o 0 ensure the

o0'the MWE
protectio «@ ‘i hat the current scheme
providesteprdise *

=4

)
. bottom line” requirement
opody should be worse off as a

loyment opportunities for disabled people
WE, and would mean that those employees could

@ N et
@ (Wit

O\\ aid minimum wage.
&i N
N

N\
<
O)
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How would a wage
supplement approach
(\(\\\/’\
WO r k? CQ\/’ f\\\/ ’/,( B
&5 R ON\S)
24. Under a wage supplement approac )ployers would A
be required to pay all staff, including.att-disable at
least minimum wage. In ret Pplo o]f]leNv
receive a wage supplemert entro assist
with some of the wa isa yees who
are eligible foraw
25. Itis envisa a accessible by
the sam tis cu cessing the MWE, and
thos db gible for it in the future. Eligibility
criter the splement would include that:
>
<\§; mploy@ demonstrably limited by a

] /\ . g .
.\~ disability, after their employer has made
/ N\ \\/
/\<8Q\\§ ai@e accommodations

(O\ \\f needs to provide a real opportunity for the

@) abled person to contribute and use their abilities
@%O and skills (i.e. not created solely as a means of
SN\

7

(\/Bx occupying the disabled person at a rate heavily
a\\g subsidised by the government).
'/ 26. In addition, we are proposing some additional criteria to

further ensure that the wage supplement is not able to
be used by employers as a means of subsiding their wage
costs for disabled staff more generally, including that:
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e the disabled person must be aged between 167-64
years at the time of applying for the supplement

e the disabled person must meet New Zealand residence

,”\)

ST

< oA\

requirements, in line with the requirements t jve a
benefit and to be entitled to work in New Zea c:}" N
e the disabled person must not have be ed \\J

by the same employer at minimuprwage oxabove \
previously, unless they became’dis Ul )/\
or medical condition after theiremptoym htheir
disability limits their abi ett irements of

their job (even aft w ea dations have
been made).
27. The applicati @ lement will include
a criteria nsur d to subsidise wage

costs @ intended.
28. Un em pports, a wage supplement
eriod of time, but would continue
x\ S long is

abled person is assessed as eligible.

\</X \\\/O A

N Y
QN \ >
\SQ A @X\)

/’\\é} s<?> 16-19 year olds could be paid the starting out minimum wage rate for the first
\‘ six months of work, at which point they would need to be paid at least the
i’ adult minimum wage, in line with existing legislation. As most young disabled
people continue their schooling to age 21, we estimate there would be very few
people who may be eligible for the starting out rate and a wage supplement.
<?>  Awagesupplementcould continueto be paid atage 65and beyond, providing
that it was applied for and approved before the person turns 65. Currently
the age of eligibility for NZ Superannuation is 65. When a client turns 65 and
is on a main benefit, they move from that benefit to NZ Superannuation. As
NZ Superannuation is not income or asset tested, there would be no return
to government from the increased expenditure on a wage supplement once a
person turns 65.
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Page 12

29,

30.

A wage supplement would increase the earnings of the

disabled person who receives it. Correspondingly, this may
reduce any benefit payments the disabled person receives
and/or increase financial obligations such as Kiwi

deductions, and Student Loan repayments or ¢ ort <
. . — %
payments, if applicable. (\ |
SO\
We have modelled a number of sce etermin \@bf\\;i

that most people would be better
supplement approach than the
circumstances, if a perso
increases in financial 9

could be offset by

ifcome that is exempt is not counted
hether earned income will reduce the

N\ ; .
] %@on s benefit. Some people with a MWE may
o K (e an income exemption.
@
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Example:
Comparison of earnings under the MWE and
a wage supplement approach N

"‘C"-\\_:;f,’,il‘j‘::j‘:iﬁjf,‘;t;iﬁ\ (;,:;”'
Gina works 10 hours per week at a local Busif éss L A Q\)’)
Enterprise. She receives $1.50 per hour.she works and. ~ \'\> o
has an income exemption from Wo ome fi
earnings she gets from the Busing '

covers the cost of her bus tra fro
sYate o % Living
at home parents

Enterprise. She receive :
oes ard. She does

Payment, 18 years+. § '

and younger siblings and

not contribu iSaver. she receives:

e Gross iacome i rom SLP and $15 from

worki $31

A AN
<> ed @ 1.29
s Net’income i 7.11 per week

fi‘jﬁnde : upplement approach, Gina would earn
%‘?Q hour. If we assume she continues to get
inegrme exemption for the $1.50 per hour that she

ously had, each week she will now receive:

¢ Gross weekly income is $288.40* from SLP and $165
from working (total $453.40)

- PAYE deduction is $66.79
e Net income is $386.61 per week

4 Gina’s full rate of SLP is abated by $15 beause of $150 earnings ($15 of
the $165 she earns are exempt), reducing SLP to $288.40.
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The net benefit of Gina receving a wage supplement is
$109.50 per week or $5,694 over a year/52 weeks. This

is after paying additional income tax and abateme
her SLP. - x
Jeremy has a MWE. He works 28 hours peryeekat (\QU
per hour. He receives a single rate of Supportad Livin V\\‘/

ndertook
SO contributes

incom r. Each week he

1.40 from SLP>, $12 DA and

Q
<</>/>\\\JJ/ - Sfudent Loaif repayment is $16.80
~ //>

f\\) \ T
O~ '
< Q\‘\ fotal deducations ($83.53)

<5 {é\?ﬂ’et income after deductions is $359.87 per week

e

5 This is less than the full rate of SLP as Jeremy’s $140 earnings are
considered chargeable income and mean his SLP is abated by $12 per
week.

6 This does not include DA, as DA is a non-taxable allowance.

7 Note KiwiSaver contributions are only paid in respect of earnings, not
benefits.

Page 14

/(\‘>

Payment, 18 years+. He lives at h A-his pare \

and does not pay any board. He feceivess$12 p

Disability Allowance (DA) fro and |

ongoing costs related to i isabil r@% ;heis
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Under a wage supplement approach, Jeremy would earn
$16.50 per hour. If we assume his financial obligations.
remain, each week he would now receive: A

e Gross weekly income is $90.40 from SLP (a %
abatement through earned income), $12 2 |
from work (total $564.40) /r\?\} - bx/
- PAYE deduction is $98.01 \;\i\ oy )

! R0 PR W
- Student Loan repayment AL Y)Y
AN \\‘\,\ \‘\\_/)/
- KiwiSaver contributi k%

- Total deducation@
e Net income deducti
re

The netb

orn
¥,

(s :Q“ 0 eryear/52 weeks).
-

shiat income tax, Student Loan
er contributions. If Jeremy did

ain. Ynder a wage supplement approach
able to pay off his Student Loan earlier.
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How would the rate of
the wage supplement b@
determined?

32. There are two options for determnm e rat of a ge

supplement:

e anew, government ma e as

e asingle rate for al glble s%gg
supplement

Page 16
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A new, government-
mandated, wage- P

assessment tool PN

Q-

/\@2 “35. There is a risk that the wage-assessment tool could

@ )\\ increase wage costs for employers who are already

7

and transition to a new tool would need to be managed

carefully with employers to ensure that it does not result in

disabled people losing their jobs.

employing disabled people with a MWE, particularly those
employers who may have been relying on wage assessment
tools that produced very low wage rates. The development

Page 17
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36. A government agency would need to continue to maintain
oversight of the wage assessment process and ensure that
employers use the tool correctly. The Labour Inspectorate
currently has this role but considers that it is not

equipped to perform this function, as it is OutSI
Inspectorate’s core business of enforcmg

employment standards set in leglslatlon

37. Developing a wage-assessment t
specialist expertise, outside of ne nt I
require targeted consultatj plo 2 @
tools to ensure that th@ sde 3

purpose. x\ \
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A single rate for all who

are eligible forawage ~
supplement %X;\@ |

\
38. A single rate would mean that empl recelVe thelsam
oare eli a
m

rate of supplement for all empl
ent

paid to the employer m receive
under a wage assess reas\ur others it
may be less. Emplo ect to a wage
assessement yers\would be expected
to manag ttpayments they receive
acros [ . ay all employees minimum
3 i rate impler to administer both for
RN oyers an government. It would also align with
(> \our ohligations tnder the United Nations Convention on
(é\ \f/// tk tssof Persons with Disabilities, as disabled people

\‘,i
K
oP

2 R @h
ho longer be subject to a wage assessment process.

ever, a single supplement rate could result in
employers choosing to only employ more ‘able’ disabled
people, who would typically be paid at a higher rate under
the MWE. This would be at the expense of disabled people
who require more assistance and may typically be paid at a
lower rate under the MWE.
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41. It may also be difficult to reach agreement with employers
as to what is a fair rate to pay, which is affordable both
for the government and to meet the additional costs
employers face when employing disabled staff. The'single
rate may need to be adjusted in response to i c%i
the minimum wage. VA

Anew, <Og ’ f\
government > A te
man who

% e'eligible
- %ssn@t}\\x or a wage
/‘*(Q\toob@ AN

supplement:

Ad \t e administratively
‘% cost of simple, for both
% (& creasing the employers and

NN N wages of eligible government

<
X{\//ﬁ\¢/ N \V\\ disabled people to 4 nq disabled
% \@ / N \f minimum wage people would be
@ e a new tool would wage assessed.

be developed to
address concerns

< ) .

N raised with the
Q\ | current process
Nt that allows

employers to
use any tool they
choose.
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Dlsadvantages ¢ may increase e employers
wage costs for may decide to
some providers employ mgre

(although it may
also be reasonable
and fair)

¢ will continue

AN
Q N
l .‘\I

to wage asse plo

dlsabled ’ ma

whe - q 2 st for
3 nment

di
%a esse
’i“° s
lred

ake the
e assessments

\\ nd oversee the
process

</%\

&

\/6)\ @ Q R\ \y o will require a

ALY e

S \ new tool to be
v ?/\x@ developed, which

SN\ may mean the

/ﬁ\<</€ wage supplement

Q, o approach cannot

N/ be implemented

as quickly.
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Questions 5, 6 and 7

5. Do you think disabled people eligible for a wag
supplement should be assessed to determine

rate of supplement is paid to the emplo&Q
government? 'P\\ . /Q
Am’k /

O Yes
] No j&%’lvv\ Wﬁf/\c

6. Ifyes: B

a. What things sh SI determining
an er sh ribute to the
~ , and h ould be pald by the
(—‘ @ Co\mf\d‘)r den\/L fr P
PQ\(QS Min -, wa\af Wtﬁ
Yo opedt P\« it
v\c/éoge N \m)&&wc Iy Kc uooX@/&

(uO\\\BV x’o v\)o&t ﬂ Q \MQOW’\%E’] h/&"\eg

?i’! qUpil .
/) Who do you thlnk should assess individual employees
productivity and/or their skills and abilities? (e.g.

é) government, employer someone else - please give as
much detail as possijb

) /\’\L U‘PMM,Q[ 5 \)OQ Qe G A)SOD@b T

wokere ‘el o feé Yo on "gie hoc)?eob

(59'\9 QIOB\V&'D)\/I ’ﬂf\e We mfy\w \NZ\ B

$\)(& o % ()to L. \J
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c. What kind of government oversight should be applied
to employers making use of a wage supplement? Which
government agency or agencies do you think should

fulfil this role? <
o 7N %\%
N

If no:

7. Do you thinktt
a single j
empl
th abiliti

Page 23
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Advantages of a wage
supplement approach %ﬁ

42. A wage supplement approach would mean

rights as non-disabled people, i
at least minimum wage.

44. Those eligible for the
either the same gr uctions)
amount of mo orwould receive

more.
45. The s @ ou X|st|ng employment
f % eople as the additional cost

could be repealed. N \\\j
43. All disabled people would have t e emp oymggt (5

rnment so wage costs for employers

nificantly.
//»/\§\\\<lg}> nder @n approach that pays a single rate of supplement,
/O\\\/%;\/ dis ple would no longer be subject to wage
o /Zﬁ
<\§§ J
PR
/‘\\\}\S
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Potential challenges

of a wage supplement <z
approach PG @j
AN § ’ g\\:\_/

<N

\\ \ \’\
47. A government-mandated, wage-ass? tt&lco%d \E/
his

result in some employers havin nigher o
wages to some employees thamthey en¥ren l t
is not a challenge with a ent).

48. A single rate of supplé & ployers only

\
N

choosing to emplo éople at the
expense of mg (note thisis not a

49. S0 ' cople’'may be less inclined to take on
onal r {tities at work if everyone will earn
AM fAimupm wage xe
< {/3\/ 0 maiqt lativity between roles, they would need to

W : V} ditional wage costs of higher paid roles.

é\ : pplement could be complex for employers to

@ administer and may lead to some employers being

<% \g less willing or able to accommodate flexible working

Q)

Q.\ A st

arrangements (e.g. highly variable hours).
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Questions 8, 9, 10 and 11

8. What do you ll&:e about wag sup lement app h? 25
/\mm s AYT &nw o o SRRGAT T8 AN

Goig ‘—\vv o Qc)( (Q\’F\U\'i el M\\(%v &/ X
N, PNANPEDN
/2\\@ XM
Ol

of a wage

‘ ¢ %;D\Sj“
o Wr'e - INs WDU]

9. Whatdoyouthm
supple nt ap r@
&2
ﬁy M )ﬁ\eq e f@\uq | %’J
2m \)/\mpy«qu \/ﬂD/KL \(/‘&JE{W?//\/V
@E eag@\c%%%u Mﬂﬁ n locate

&\)ﬁ)\w $ ( UV\

no@f

age supplement (to replace the MWE)
% no change

something else - please specify in as much detail as
- possible the alternative mechanism you would prefer.
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11. Any there any other comments/feedback you would like
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Question 12

12. If information on submissions is requested under’the
OIA, are there any parts you would not want
(note we will not release your personal i 2

Please advise what parts you would not-want
why (if submissions are requested w e thisd
account when we consider the ;: rest i
information). ,, (D\> x

\

ak

edsed an

P
S

AN
AN\
AN

A
(“ \
©

QAR IBd
AR

LN SN
N>




A wage supplement as an alternative
to Minimum Wage Exemption permits Discussion Document — 2019

Demographic questions
(optional)

To help us put your feedback into context us @

a little bit about yourself. These question lunta%
1. _In what capacity have you com ;‘ﬁ“g’v T -'Sgg‘&
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3. W
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at is your age group?
a)

S 9(
b= e\
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What is this book about?

Most adults in New Zealand

paid the minimum wa

every hour that the @or \?

; @oment is

o

minimum wage is going to go up

At the moment some Disabled people
get less than the minimum wage for

their work.




Some Disabled people have a

Minimum Wage Exemption permit.

A Minimum Wage Exempti

permit lets a workplaq&
less than mlnl ge t

Q\@ @v

O\ rnment are

thln in ging this.

%é Our idea is to give workplaces money

to help them pay everyone the

minimum wage.

We are calling this a wage

supplement.




We want to know what you think

\ /@ )
We want to hear from:&%\\> \@
. Disablec@g @\b(v

i

about this idea.

e unions.

Unions help workers work together to

get their rights at work.

SN
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How to tell us what you think

In this book there is:

e information &@@

%u can write in this book and send
X your answers to us.

On page 50 is information about

where to send your answers.

April We need to get your answers by

Liiies Sunday-14April 2019.
22 23 24 25 26 27 28 "\' o .

29 30

wrlte answers.
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If you are looking at this book on a

computer and want a copy you can

&
4{9\ §

write on send us an email at:

o
wage_supplement_consultatio @{Z\ggvt.nz <§
ANPEN]
W AN

o

e an envelope with a stamp on it
SO you can send your answers

back to us for free.

) ]
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Message from the Ministers

er

places are

This is a message from them:

We know that people in New Zealand

care about doing their job well.
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\&7

Disabihty Action Plan
2014 - 2048

e Unitnd Komam Comvaraion on the Righes

Having a job helps people to:

e have enough money

e |earn skills

\ v \V\
OME }\'\'e are about
A}

than the minimum wage.

It is unfair that these workers do not
have the same rights as other

workers.

In the Disability Action Plan we said
that we want everyone to be paid
miminum wage or more.

A




One way we could make this happen
is if the goverment pays a wage
supplement.

AN

A
AN ) %\\
N
)
rs

N Ty
) 3
g

to the questions in this
help us to do this.
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Who is doing this work?

2 diferent parts of the govern

&

worked together on this:

4

MINISTRY OF SOCIAL DEVELOPMENT

e the Ministry oci

Te Manard Waakohicte Qra Develo
%@ 5 MINISTRY OF BUSINESS, %inis ry ;\s}'ness,
It W%, INNOVATION & EMPLOYMENT
HEESY  HIKINA WHAKATUTUKI NNOV . Employment

%@d together with these

@ bled people’s organisations:

¢ Inclusive New Zealand

o New Zealand Disability Support
Network

e People First New Zealand

e Blind Citizens New Zealand.

Blind Citizens NZ

S

Y
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How does a Minimum Wage

Exemption work?

disabilit b s\than .
i e e\
Min§ xg\ \&@r it.
N\

‘ posed to happen if

st less work done.

Lots of Disabled people have jobs
where they are paid minimum wage

or more.

10

<'\> N\ \///\
The law says that peo@i@if%{é> : @
| \%
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If someone has a Minimum Wage
Exemption permit their workplace is

meant to:

@ :
e see how much get @

done )\>
2 @§§
hat @e paid.
b

) ‘Iled a wage assessment.

' @%

with being paid that much.
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