Tick the box that is right for you.

Tick the box that is right for you.
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Questions 1and 2

1. Do you think that there needs to be a change to the Minimum Wage
Exemption?

M A\ves
B o

2. If yes, what do you think is wrong with the current MWE scheme?
(please select all that you agree with, and provide as many other
options as you think are relevant)

a. It discriminates against disabled people

b. It conflicts with the United Nations Convention on the Rights of Persons with
Disabilities

=

The assessment process focuses on what the disabled person cannot do

o

The wage assessment tools that are used may not assess disabled people equitably

f.  Other (please specify all other things you think need to change - there is n{l@%gk g)

I don’t think there should be a wage assessment process e

Page 6

Awage supplement as an alternative to Minimum Wage Exemption permits Discussion Document — 2019

Why are we proposing a wage supplement to
replace the MWE?

21. For many people,

ation (including MWE permits) remains
hat for a lot of disabled people who

all job\ogportunities that the current scheme provides for
ige” requirement for government is that nobody should be
hanges to the MWE scheme.

disdbility sector representatives, we identified that a wage
protect existing employment opportunities for disabled people
would mean that those employees could be paid minimum wage.

Page 7
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Questions 3 and 4

Jeremy has a MWE. He works 28 hours per week at $5 per hour. He receives a single
rate of Supported Living Payment, 18 years+. He lives at home with his parents and
does not pay any board. He receives $12 per week Disability Allowance (DA) from Work
and Income for ongoing costs related to his disability. in addition, he is paying back a
Student Loan from a course he undertook after leaving school a few years ago. He also
contributes 3% of his before tax income to KiwiSaver. Each week he receives:

3. Do you think tha age supplement approach would be better than the

- Gross weekly income is $291.40 from SLP%, $12 DA and $140 from working (total i
$443.40) 4,/what thing (cntena) da ;
@dmdual should he\able get a wage supplement?

- PAYE® deduction is $62.53
- Student Loan repayment is $16.80
- KiwiSaver contribution (3%)’ is $4.20
- Total deducations ($83.53)
- Net income after deductions is $359.87 per week

Under a wage supplement approach, Jeremy would earn $16.50 per hour. If we assume
his financial obligations remain, each week he would now receive:

- Gross weekly income is $90.40 from SLP (after abatement through earned mm}'né}\
$12 DA and $462 from work (total $564.40) )

- PAYE deduction is $98.01
- Student Loan repayment is $55.44
- KiwiSaver contribution (3%) is $13.86
- Total deducations ($167.31)
- Net income after deductions is $397.52

dent

aﬁudent Loan
t approach

5 This is less than the full rate of SLP as Jeremy’s $140 earnings are considered chargeable income ahd
mean his SLP is abated by $12 per week.

6 This does not include DA, as DA is a non-taxable allowance.

7 Note KiwiSaver contributions are only paid in respect of earnings, not benefits.

Page 10 Page
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Questions 5, 6 and 7 , If no:
5. Do you think disabled people eligible for a wage supplement should be 1 7. Do you think the gavernment should pay the employer a single rate of
assessed to determine what rate of supplement is paid to the employer by ' wag; supplem
the government? avoid an 355
D Yes : | D Yes, <
y
EI No | \N& \ \/
| /\\ 3 \>
6. Ifyes: i i
a. What things should be considered when determining how much an employer should 8 \

contribute to the worker’s wage, and how much should be paid by the government?

b. Who do you think should assess individual employees’ productivity and/ i @3

and abilities? (e.g. government, employer, someone else - please gi

as possible)
AN
s - \> 5 -
o - s o
- N
//\ N\ \\'> ‘\
i N ] ]
( \/? |
l
¢. What kind of government oversigh Q plled t/oen;p k\‘% use of a '
wage supplement? Which government agency or ag\n iés do \( k should fulfil ‘
this role?

//\

o \< %
)\< , ’
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Questions 8, 9,10 and T

8. What do you like about a wage supplement approach?

9. What do you think are the downsides or risks of a wage supplement

approach?
[ R
10. Do you prefer: C @ '
a. awage supplement (to replace the MWE) P 1 )
b. nochange \\‘t} S

c. something else - please specify in as much detait as
mechanism you would prefer.

o O

\ 2 - (__\\1__% i

5 B—
11. Any there any other comments/fe@? yéwould like to make?
NN
N

— ©

Page 20
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Question 12

12. If information on sbmissions is requested under the OIA, are there any
parts you wo ant released(rote we will not release your personal
informatign)

Pleas:
requ

you would not want reteased and why (if submissions are
n we consider the public interest in releasing

Page 2t
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Demographic questions
(optional)

To help us put your feedback into context, please tell us a little bit
about yourself. These questions are voluntary.

2. What is your ethnic group?

Page 22 Page 23
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Questions 1and 2

1. Do you think that there needs to be a change to the Minimum Wage
Exemption?

[A Yes
J ~o
2. Iifyes, what do you think is wrong with the current MWE scheme?

(please select all that you agree with, and provide as many other
options as you think are relevant)

it discriminates against disabled people

b. it conflicts with the United Nations Convention on the Rights of Persons with
Disabilities

c. The assessment process focuses on what the disabled person cannot do

d. The wage assessment tools that are used may not assess disabled people equitably

e. |don’t think there should be a wage assessment process N

f.  Other (please specify all other things you think need to change - there is(y@l?>

b

Page 6

14 ™

N
/o
"N
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73

Why are we proposing a wage supplement to
replace the MWE?

21. For many people

are curreptly’ers
impo
22, n we wageconsidering atte

sure the protectiof df all job gppdrtunities that the current scheme provides for

nation (including MWE permits) remains
that for a lot of disabled people who

both protect existing employment opportunities for disabled people
aBd would mean that those employees could be paid minimum wage.

Page 7
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Questions 3 and 4

Jeremy has a MWE. He works 28 hours per week at $5 per hour. He receives a single
rate of Supported Living Payment, 18 years+. He lives at home with his parents and
does hot pay any board. He receives $12 per week Disability Allowance (DA) from Work
and income for ongoing costs related to his disability. In addition, he is paying back a
Student Loan from a course he undertook after leaving school a few years ago. He also
contributes 3% of his before tax income to KiwiSaver. Each week he receives:

3. Do you think tha

age supplement.approach would be better than the

- Gross weekly income is $291.40 from SLP®, $12 DA and $140 from working (total
$443.40) \ 4 “Wh (crltetla) d
- PAYE® deduction is $62.53 Ghdmdual should h&able
- Student Loan repayment is $16.80
- KiwiSaver contribution (3%)’ is $4.20
- Total deducations ($83.53)

- Net income after deductions is $359.87 per week

Under a wage supplement approach, Jeremy would earn $16.50 per hour. If we assume
his financial obligations remain, each week he would now receive: /-

- Gross weekly income is $90.40 from SLP (after abatement through earned meome)(
$12 DA and $462 from work (total $564.40) \

- PAYE deduction is $98.01

- Student Loan repayment is $55.44
- KiwiSaver contribution (3%) is $13.86
- Total deducations ($167.31)

- Net income after deductions is $397.52

5 This is less than the full rate of SLP as Jeremy’s $140 earnings are considered chargeable income and
mean his SLP is abated by $12 per week.

This does not include DA, as DA is a non-taxable allowance.

7 Note KiwiSaver contributions are only paid in respect of earnings, not benefits.

L=
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Questions 5, 6 and 7

5. Do you think disabled people eligible for a wage supplement should be
assessed to determine what rate of supplement is paid to the employer by
the government?

[Z/ Yes
O we

6. Ifyes:

a. What things should be considered when determining how much an employer should
contribute to the worker’s wage, and how much should be paid by the government?
grry one

b. Who do you think should assess individual employees’ productivity and/o(t( } \k>
and abilities? (e.g. government, employer, someone else - please gl cl;rd 3
as possibl ‘ /

/@i—? V{M@{ o

/ \< f‘) /\ / ?Q\

) 7 P @ /f >
S \\ }
c. What kind of government oversigh tbe plled tp r.% k‘ng use of a
wage supplement? Which government agency or aggn |és o y ink should fulfil

t;;:“f) ﬂnn[{ Shoud {@Q\Bﬁ(’ﬁs
o\e. wonge %u?ﬂ.: }
R <®\

Page 16

If no:

7.

Do you think the
wage supplem
avoid an ass

Awage supplement as an alternative to Minimum Wage Exemption permits Discussion Document - 2019

vernment should pay the employer a single rate of
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Questions 8, 9, 10 and 11

8. What do you like about a wage supplement approach?

9. What do you think are the downsides or risks of a wage supplement
approach?

% Nﬂ: :J“Q-Q,

A wage supplement as an alternative to Minimum Wage Exemption permits Discussion Document - 2019

Question 12

12. If information ol

missions is requested under the OIA, are there any
parts you wo

ote we will not release your personal

you Yvoul ot want rel€ased and why (if submissions are

n we consider the public interest in releasing

. 2NN\ B ) B
<</'/ \\ : h
N\ & A
10. Do you prefer: (\/I,:;_:. \\\\;/
a wage supplement (to replace the MWE) S Mo - J; = = —
O digets
b. no change "tf,u‘/\:\l"—'
c. something else - please specify in as much detail as th gltematwe \

~

e

mechanism you would prefer.
i

'\
L0

A wap ﬁaff’leﬂ%ﬂi &

Page 20
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Demographic questions
(optional)

To help us put your feedback into context, please tell us a little bit
about yourself. These questions are voluntary.

1. ity have you completed your feedback?

2. What is your ethnic group?

Page 22

e,

'3\ \What is your age group?

A wage supplement as an alternative to Minimum Wage Exemption permits Discussion Document - 2019

4. What is your gender?
T a)
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Questions 1and 2

1. Do you think that there needs to be a change to the Minimum Wage
Exemption?

Yes
[J ne
2. If yes, what do you think is wrong with the current MWE scheme?

(please select all that you agree with, and provide as many other
options as you think are relevant)

it discriminates against disabled people
b. It conflicts with the United Nations Convention on the Rights of Persons with
Disabilities
@ The assessment process focuses on what the disabled person cannot do
d. The wage assessment tools that are used may not assess disabled people equitably
e. |don’t think there should be a wage assessment process oo
f.  Other (please specify all other things you think need to change - there ig\_wf‘%ﬁ)j}
= — N

-

>

// \\ < \\;\/
AN \/’/ p :
N~ ~ N\ \/\
O A 7 D
//}\:\ \ J
/Aﬂ\(,? N\
(\ \\/’/\)\i\}.
o L
( N
k \_/
\/

RN
SO QN
P

A wage supplement as an alternative to Minimum Wage Exemption permits Discusston Document - 2019

14

Why are we proposing a wage supplement to
replace th

9. Il forms of dis

e S that for a lot of disabled people who
mit, the workplace and income security are
es tothe MWE scheme, we were mindful of the need

<

= N
[\g )Y
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Questions 3 and 4

Jeremy has a MWE. He works 28 hours per week at $5 per hour. He receives a single
rate of Supported Living Payment, 18 years+. He lives at home with his parents and
does not pay any board. He receives $12 per week Disability Allowance (DA) from Work 3. Do you think thaydwage supplement approach would be better than the
and Income for ongoing costs related to his disability. In addition, he is paying back a
Student Loan from a course he undertook after leaving school a few years ago. He also
contributes 3% of his before tax income to KiwiSaver. Each week he receives:

- Gross weekly income is $291.40 from SLPS, $12 DA and $140 from working (total
$443.40)

- PAYE® deduction is $62.53

: (crlterla) dé
@.ﬂlwdual should he able

- Student Loan repayment is $16.80
- KiwiSaver contribution (3%) is $4.20
- Total deducations ($83.53)
- Net income after deductions is $359.87 per week

Under a wage supplement approach, Jeremy would earn $16.50 per hour. If we assume »
his financial obligations remain, each week he would now receive: .

+ Gross weekly income is $90.40 from SLP (after abatement through earned |womé} ‘5 \ )
$12 DA and $462 from work (total $564.40) N

- PAYE deduction is $98.01

- Student Loan repayment is $55.44
- KiwiSaver contribution (3%) is $13.86
- Total deducations ($167.31)
- Net income after deductions is $397.52
The net benefit of Jeremy receiving a wag

5 Thisis less than the full rate of SLP as Jeremy’s $140 earnings are considered chargeable income and
mean his SLP is abated by $12 per week.

6 This does not include DA, as DA is a non-taxable allowance.

7 Note KiwiSaver contributions are only paid in respect of earnings, not benefits.

Page 10 Page N
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Page 16

Questions 5, 6 and 7 |

5. Do you think disabled people eligible for a wage supplement should be
assessed to determine what rate of supplement is paid to the employer by
the government?

m Yes '
] ne
6. Ifyes: f <)

a.

if no:

What things should be considered when determining how much an employer should
contribute to the worker’s wage, and how much should be paid by the government?
2T =

5 ] /e// Much O K.
(«;./I.f C"/ | 5/45/ 1 s, ‘\//‘\ O

Who do you think should assess individual employees’ productivity and/:
and abitities? (e.g. government, employer, someone else - please give as
as possible) 3

7RSS
Q {

\
\

>é\ \\\/ A D

*T/ / = \'\ ‘
/ . D
\\/ S ‘
What kind of government oversigh plled k‘rfg use of a ’
wage supplement? Which governme en or ag\n S do irk should futfil )
this role?

7. Do you think the
wage supplem
avoid an ass
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vernment should pay the employer a single rate of
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Page 20

Questions 8, 9,10 and T Question 12

8. What do you like about a wage supplement approach? . 12. If information o

missions is requested under the OIA, are there any
Gowd , parts you woj

ote we will not release your personal

| Pleas ot want rel€ased and why (if submissions are
requ n we consider the public interest in releasing
I S S .fﬁn{ermatio

) )

9. What do you think are the downsides or risks of a wage supplement
approach?
e

10. Do you prefer:
a. awage supplement (to replace the MWE)

no change

c. something else - please specify in as much detail as
mechanism you would prefer.

11. Any there any other comments/fe
Nil N

A wage supplement as an alternative to Minimum Wage Exemption permits Discussion Document ~ 2019
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Demographic questions _;
(optional)

To help us put your feedback into context, please tell us a little bit
about yourself. These questions are voluntary.

1. In what capacity have you completed your feedback? 7 I

hat is your age group?

4. What is your gender?

o 3

2. What is your ethnic group?

Page 22 ‘ Page 23




Questions: What do you think about
the Minimum Wage Exemption?

? Tick the box that is right for you.

Do you think we need to change the

Minimum Wage Exemption?

v
Y N >
es ] 4/

If you chose yes pleage ahgw
question on the next@

18

i’

Tick everything you agree with.

t do yog@is bad about how the
iniml@ xemption works now?

The Minimum Wage Exemption

treats Disabled people differently to
people who are not disabled.

The Minimum Wage Exemption

does not follow the rights in the
Disability Convention.

Wage assessments mostly look at

what workers cannot do.

They do not look at what workers are
good at.

Wage assessments may not be fair.

| think we should get rid of wage

19




assessments.

Please tell us more things that are bad about how Minimum
Wage Exemptions work.

Thing 1: _d1ap\,) (\)(0«\;\@ \ot'\n3 IS lim=

A ad) msc;mﬁ due X8 Xheir 6\5&9\%\:\1. <

Dic able) people worling \Ohﬁ d"ﬂs fq{; X

LBle ™ orey /ﬁ\ \:3 \

Sssdhem  Weans (Ao Ve N anis P deRia)
J \OZ2. M

>

<
Thing 3: Q\(C\\\%\ Vil motivaY jondd
s

dne Yo \ow wase wikn incleasing \\Vm\}a Costs

20

Thing 2: _re sk ciche cr;ﬁx%&ﬁs@éé

Why we think a wage supplement is a

-~ good idea
NI}
N D

that a wage supplement is
od way to:

e make sure Disabled people are
treated fairly

e fix the problems with the
Minimum Wage Exemption

¢ make sure that people who
have a Minimum Wage
Exemption can keep their jobs

21




idea Number 1 If we pay the same wage

Questions: What do you think about

supplement for everyone
workplaces might only give work to

wa?ge supplements

people who can get the most work

faster slower
worker worker

done.

”\
. hink are the best things
@ age supplements?

Idea Number 2

W_,ﬂ-ﬁ.____,_g_-m._,___

If we pay a different wage

& ing 1:_dysabled people Lee\  ye ued

<\\

//,/
7

supplement for different workers:

<7,

e there will be a new waﬁ\

working out how mﬁ@igﬁ
are paid @\bf\ y \«(\\\\ \
W ~
N

faste Iower { AN (9 /P 2 Q_\ eq"v\ A \
worker worker Q . >\\g

)
<

b
e
e

@GOCdthingz: He]\'p the ‘PC«D thev l\'vfnj

i Cosky fweh as fen)U,. UtV dies and —\'r&mS,on‘f

@Goodthmg3 LL(}F v yYh* worh?orc(

s o mb satis fection | mosle

‘ Gnd _ mobivetion
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What do you think are the biggest
problems we might have with wage
supplements?

Problem 1: Some work \‘D\O\(A.S !em{;\o‘jefs

wewkd ne¥ akle. I9 *\o\‘p*v\\]p Yhe amount

\6no, Yern (‘Jw\'{)\c V"\(’A\:j\ \ose  Yhew <\\

Problem 2: G overnnien k.

O\QQD(()

avle Yo Wy <\

mv

/\/)

C\

O\> abled ()(onk

Problem 3: /Go™

\pors)r O

Now_ve SinnCially
) J

S ADF
@ \52\/ ﬁ®¥‘§\<

Tick the box you think is best.

Keep-Minimum Wage Exemptions

;jn i stay the way they are now.
\
@

Get rid of Minimum Wage Exemptions

and have wage supplements.

I think we should try something

different.

Write your idea for something different here:

37
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If you have anything else to tell us
about the ideas in this book please write

@ere: = ?\i\

i ? Tick the box you think is best.

I___'I Workplaces get the same amount of money for

! (C A WV
every worker that the government agrees to support. ' N Q\_/,
Idea Number 1 \\S
¢ ® TWW\ic  drans yord $or
N QT . !
e N )Y N disahinies
: < \5 T % %
= o | $ e %
R NS %
2 faster slower ,_.-’f_\"'-\ \: {
worker worker N\ \ /
2N) | &
< P - &

G % Cirsy $S000-10 000 do\lars dasc

_’.q';\\ <
i\ 1o
J), Cree
J Workplaces get more money fr J
help pay workers who are les i
X 1Y -
\ | J, New Zealand was Lirsy Yo ol
Idea NumberA ‘: e
AN | women *the Jode So Ihair 35 no ceaseon
| nor %o give {mapk Wikh  disedylies eavia
% CiaVvS  with  vay.
| 4 T
} S0Me__ disebed pe Mer Sky)l
Work Fezfnrmcnrr Yhon oYherJ 5o Sorme ey neey
More. Lunk 'h\c‘m others. Such a5 Some Can Ol
38 Ork "C‘b‘ wl‘\l'lf Sonme cGan On{_‘? dO FC‘(}ZW JOL?.S 39
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e

Your answers may be shared with the

public

If you do not say you want to keep
your form private your answers may
be shared with the public.

° :f:!i*@@
z $@z Yo K‘X@next

(\\\

40

Questions: Do you want to keep some

ofg@/ur answers private
A \) \ l.f'fl"":':' \\ 3

(//\<k \%\\ - JI_ j)
Tigk ebox th\@;gpgm fo

N
r you.

\
TR

\ (
<\ \@@ént the parts | have highlighted to be used
\ \ > //>

/\;\Iﬁ\ﬂ'be report at all.

by g\\‘>
If you want to keep some of your form x >\> ( \\&\
private you need to; (,/«\\ ] | f/‘_:‘( \t\x\ § You can use the highlighted parts in your report but |
& \<> ) '<\‘< ’_ l,_, O do not want anyone reading it to know | wrote them.
< / 2\~
<j/,\' f -\‘\\\;.\ Y
/ 2 \\ND)) i ,
N | do not want anyone working on this work to know

that | wrote these answers.
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Questions: About you

It will help us understand your answers if you tell us a bit about
yourself.

* You do not have to answer these questions.

The questions start on th %
A
NS
SP

\%

¢ Tick the boxes that are right for you. g© |

N

42
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You can tick more than 1 box.

? Tick the boxes that are right for you.




L

Tick the box that is right for you.

Tick the box that is right for you.

49




A wage supplement as an alternative to Minimum Wage Exemption permits Discusston Document - 2019

Page 6

Questions 1 and 2

1. Do you think that there needs to be a change to the Minimum Wage

Exemption?
[ ves
] no
2. If yes, what do you think is wrong with the current MWE scheme?

(please select all that you agree with, and provide as many other
options as you think are relevant)

a.
b.

a o

It discriminates against disabled people
It conflicts with the United Nations Convention on the Rights of Persons with
Disabilities

The assessment process focuses on what the disabled person cannot do

The wage assessment tools that are used may not assess disabled people equitab.!yﬂ_

Other (please specify all other things you think need to change - there i @n{

I don’t think there should be a wage assessment process

~. ~
—= = NG

s

AN
)
i

A wage supplement as an alternative to Minimum Wage Exemption permits D scussion Document ~ 2019

s~

Why are we proposing a wage supplement to

replace the MWE?

21. For many peo| to all forms of disckimination (including MWE permits) remains
a key objegtive. time, erstand that for a lot of disabled people who
are ¢! itha M ermj &jbb, workplace and income security are
imp

en we were consideri es to the MWE scheme, we were mindful of the need

¢” requirement for government is that nobody should be
hanges to the MWE scheme.

voutd both protect existing employment opportunities for disabled people
nd would mean that those employees could be paid minimum wage.

% N %
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Page 10

Jeremy has a MWE. He works 28 hours per week at $5 per hour. He receives a single
rate of Supported Living Payment, 18 years+. He lives at home with his parents and
does not pay any board. He receives $12 per week Disability Allowance (DA) from Work
and Income for ongoing costs related to his disability. In addition, he is paying back a
Student Loan from a course he undertook after leaving school a few years ago. He also

contributes 3% of his before tax income to KiwiSaver. Each week he receives:

+  Gross weekly income is $291.40 from SLP®, $12 DA and $140 from working (total
$443.40)

Net income after deductions is $359.87 per week

Under a wage supplement approach, Jeremy would earn $16.50 per hour. If we assume
his financial obligations remain, each week he would now receive:

Gross weekly income is $90.40 from SLP (after abatement through earned mcd
$12 DA and $462 from work (total $564.40)

Net income after deductions is $397.52

PAYE* deduction is $62.53

Student Loan repayment is $16.80
KiwiSaver contribution (3%)’ is $4.20
Total deducations ($83.53)

\S\

PAYE deduction is $98.01

Student Loan repayment is $55.44
KiwiSaver contribution (3%) is $13.86
Total deducations ($167.31)

5 This is less than the full rate of SLP as Jeremy’s $140 earnings are considered chargeable income and
mean his SLP 1s abated by $12 per week.

6 This does not include DA, as DA is a non-taxable allowance.

7 Note KiwiSaver contributions are only paid in respect of earnings, not benefits.

A wage supplement as an alterfiative to Mimimum Wage Exemption permits Discussion Document

Questions 3 and 4

3. Do you think th}t/@ wage supplemen&approach would be better than the
MWE? (/\\

D Yes, XN\ Q\‘*/
.axt th%s\%nt ia)

!’r

201¢

Bage 1
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Questions 5, 6 and 7 If no:

5. Do you think disabled people eligible for a wage supplement should be 7. Doyou th":k the government should pay the employer a sin_glfe rate of
assessed to determine what rate of supplement is paid to the employer by wag; suppte ‘employees who are eligible, and
the government? :E?l an as n
L ves P \<\)
] no (Y \ W

6. Ifyes:

\%@& »:ao’{ﬂm ould isoamimdeg

@ \(}5\(\\0\(\ V5 \)\,\'\(X\ s w\@\e A TSCUSSIN

a. What things should be considered when determining how much an employer should
contribute to the worker’s wage, and how much should be paid by the government?

b. Who do you think should assess individual employees’ productivity an
and abilities? (e.g. government, employer, someone else - pleascﬁx'—’rgﬁ

as possible) j:/j

S

~
.

- — — . \b/i,;/
N - & ¢ iﬁ \

—Se——— —@\C/ = . 7

e, - = S N
\/ £ g\\«)

il N

; PR O
c.  What kind of government overstgw‘e appligd o¥ers making use of a
wage supplement? Which govern z;géncy %a%@ hink should fulfil

) s

this role? A
SN
&
I \O)
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Questions 8, 9, 10 and 11

8. What do you like about a wage supplement approach?

’—%m %% 0\\\” : _—

9. What do you think are the downsides or risks of a wage supplement
proach?

Q,Cw\\:mveﬁ a(e \\b’\' commn\fc& QU\C)LB
JOecanee
tﬂ)*a e <\

@' aud_end v
?P \.\voitjgn *QJ\ ogz‘.e o~ conlls T%e
o “3

10. Do you prefer:

¢ a wage supplement (to replace the MWE)

. no change
c. something else - please specify in as much detail a &/

mechanism you would prefer.

Page 20
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Awage supplement as an alternative to Minimum Wage Exemption permuts Discussion Dacument — 2019

Question 12

12. If information op-siibmissions is reqygsted under the OIA, are there any
parts you wg ant releasgd (n’ote we will not release your personal
informatian)

Pleas IS S you woul%}u reT;)ased and why (if submissions are
request take this u(tom;c n we consider the public interest in releasing

ormatio \
<;S <\ \‘ \
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Demographic questions
(optional) {

To help us put your feedback into context, please tell us a little bit
about yourself. These questions are voluntary.

1. _In what capacity have you completed your feedback?

Uhat is your age group?

4. What is your gender?

2. What is your ethnic group?

Page 22 Page 23




Questions: What do you think about
the Minimum Wage Exemption?

i r Tick the box that is right for you.

Do you think we need to change the

Minimum Wage Exemption?

Yes No /

18

Tic

k everything you agree with.

0 you thinkis bad about how the
m W@E ption works now?

:j'he I linimum Wage Exemption

Y

\
N A

“treats Disabled people differently to
people who are not disabled.

The Minimum Wage Exemption

o
; »./'\//\>

does not follow the rights in the
Disability Convention.

Wage assessments mostly look at

wage assessment

what workers cannot do.

They do not look at what workers are
good at.

Wage assessments may not be fair.

| think we should get rid of wage

18




assessments.

Please tell us more things that are bad about how Minimum
Wage Exemptions work.

Thing 2: 2 \b ’

Q\@

\0§;
S

LY
Thing 3: ((ﬁé
N/

Why we think a wage supplement is a
2, good idea

e make sure Disabled people are
treated fairly

e fix the problems with the
Minimum Wage Exemption

e make sure that people who
have a Minimum Wage
Exemption can keep their jobs

Wérk Place

21




Idea Number 1 If we pay the same wage

supplement for everyone
workplaces might only give work to
people who can get the most work

slower
worker worker

done.

If we pay a different wage

%

faster slower
worker worker

-

o\
\
N
SR
>
N\

N\ W

are paid ;\\Q

N %
h
\

S
N

34

supplement for different workers: (\< '\

. O
» there will be a new w. 7
working out how,@% é :
N\

——— ——

Questions: What do you think about

wage supplements
4 \\@ A p/e<\
<’\\,>\\‘\\///) \\\
O\ -
> Wh hink are the best things

S

@ Good thing 2:

@ Good thing 3:

35




What do you think are the biggest ' Tick the box you think is best.
problems we might have with wage |

supplements?

Keep M@um Wage Exemptions
an@s ay the way they are now.

et rid of Minimum Wage Exemptions

f—///-_’\
Problem 1:

i

and have wage supplements.

l“-,r‘\\
G
& <M \:\_z\\\-»-\ S
~ \"‘:fﬁ_ )j N | think we should try something
‘ {4 different.
\

- =
S

Problem 2:

% N i s . .
— | Wirite your idea for something different here:

< \Q , .
%\@\/ . \@X\y ; / am - MM&W%
\\<> \V @\) ‘ , Z gi Qé: é %/ %

Problem 3:

36 “ 37




g

Tick the box you think is best.

Workplaces get the same amount of money for

every worker that the government agrees to support.

Idea Number 1

faster slower

52

Workplaces get more money frcWhe\

worker worker 0"\
N\
\
-

\ <1;“'/’
ernme

38

If you have anything else to tell us
about the ideas in this book please write

A here:
; A\
NZGA
\\J_j
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Your answers may be shared with the

public

If you do not say you want to keep
your form private your answers may
be shared with the public.

If you want to keep some of your form ) ‘
private you need to: I <@\
</C}\z\ //)
2
} ~ ///:> N\
* highlight the pa t to /\\@4
keep pri AN \<>
eep priv N\ .\:N
A\ N
%ﬁne ; : € next
g . ((7
ONNE)
/’)-\\(’:9 O
AN
/ ,—\\‘\\ "/\/ \/
O
o,
40

Questions: Do you want to keep some

of your answers private

\\¢ R\
//\‘?\S /\\\\\\\\:/) / ,(,/\) B \\\\
\ s ~ _\\\\ J )
e box that is right for you.
£\ \' ; : ~>

7L K
“Tiok
WV

— N

;/,\ P x@})ﬁmm the parts | have highlighted to be used
o /\\\l e report at all.
-4P, % "]‘ “ S O
I A\
SN \\\v.\ You can use the highlighted parts in your report but |
R o
)\\:» - do not want anyone reading it to know | wrote them.
oS
S
I do not want anyone working on this work to know

that | wrote these answers.
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Questions: About you

It will help us understand your answers if you tell us a bit about
yourself.

~ You do not have to answer these questions.

? Tick the boxes that are right for you. @
The questions start on the “

42







Tick the boxes that are right for you.

You can tick more than 1 box.




Tick the box that is right for you.

Tick the box that is right for you.

49




Questions: What do you think about
the Minimum Wage Exemption?

Cg

Tick the box that is right for you.

Do you think we need to change the
Minimum Wage Exemption?

If you chose yes please ans PR
question on the next p@ (&\\ ,
, N\
//% A

o Qxf

SOAZGRN\2
N SN \( ] N
N

ONC Y
BN
Q)

18

Tick everything you agree with.

do you thinkK’is bad about how the
um @ mption works now?
\‘E\IEinimum Wage Exemption

) . treats Disabled people differently to

" people who are not disabled.

The Minimum Wage Exemption

does not follow the rights in the
Disability Convention.

\//Wage assessments mostly look at

what workers cannot do.

They do not look at what workers are
good at.

Wage assessments may not be fair.

I think we should get rid of wage

19




assessments.

Please tell us more things that are bad about how Minimum
Wage Exemptions work.

Thing 2:

B
Thing 3: ((\\<
N

20

Why we think a wage supplement is a

A id
-, good idea
NN A\

NN INGAN

Qv

\}ge,\tfﬁnﬁthat a wage supplement is
\sagéa"Way to:

e make sure Disabled people are
treated fairly

e fix the problems with the
Minimum Wage Exemption

e make sure that people who
have a Minimum Wage
Exemption can keep their jobs

Work Place

21




idea Number 1

E=-
———
&

faster
worker

slower
worker

Idea Number 2

ﬂ‘[:>
s - {3
e T

faster stower
warker worker

If we pay the same wage
supplement for everyone
workplaces might only give work to
people who can get the most work
done.

If we pay a different wage
supplement for different workers:

/
¢

¢ there will be a new way o\~

working out how mu

D

are paid

work

&
)

QAR
\X .

34

Questions: What do you think about

b

@u age supplements?
N

wage supplements
AN A 2\
O\ AN
NN
m o Whit ink are the best things

LoANnZ .

p o 'Qeg

@?f&% R

N

@ Good thing 2: g, o = Sise v Vot e :91\(
S f

[

S
fwe WA N o e eo\\\\{ grecell\

@ Good thing 3: b
berate v conse Y we ¥ Yesk Sanne ol

35
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I Pay What do you think are the biggest
e problems we might have with wage
 f= supplements?

Wk Rom

Problem 1: \& .o . sage s clacine

36

—
(AN

SO

Keep w&:m Wage Exemptions
an@s y the way they are now.

DS

AN L \$-
/,/ ; e ‘_\\\‘ /G/et rid of Minimum Wage Exemptions

s (\ \ \\V‘
, 3 ) and have wage supplements.
s Bty

I think we should try something

different.

Write your idea for something different here:

L Yow? coe chmule)l Yo u~ N

QA)O‘\\(‘ oo\/\q\ Q,O\v\\\< Je \Q&&é \\

oA et X \—\o\woi Lo s o\ _esjeia
Q’ov \(\ﬁeﬂ-,-e o&\no ri«»\\" \onN Q. O\\fo‘c\sx've_y
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Cg

Tick the box you think is best.

Workplaces get the same amount of money for
every worker that the government agrees to support.

Idea Number 1

faster slower
worker worker

‘ )
help pay workers who are l@ N
VD - X NG

Idea Numberm 7 A bN/\\

|~ o, N\ (
. @M
AN \_‘//
SN
N

fasts

work

38

If you have anything else to tell us
about the ideas in this book please write

%= 5
1§ fg&,ﬂ‘ ithere -

| l n
o\ Xro=e Vv\e‘f? coleve e
AZ-L% e\ on\/\\( r\u)eX—'\‘\(

&MM&&;@M&%_M%

/! g v . o S9D@) ok %
Yook dosenl (\)\Pkr \oo\\(/e_cﬂ
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Your answers may be shared with the
public

If you do not say you want to keep
your form private your answers may
be shared with the public.

If you want to keep some of your form

e highlight the pan{i\y
keep priv

40

private you need to: R

Questions: Do you want to keep some

of your answers private
Q&\ </ o s »‘/\\ \
/\\ »

(/\‘qu\xe box thartswgh} for you.

/\Mm m)t Want the parts | have highlighted to be used

N ln\@é report at all.

\'l\‘:;» N

N\ ~ You can use the highlighted parts in your report but |
N\

e do not want anyone reading it to know | wrote them.

| do not want anyone working on this work to know

that | wrote these answers.

41




Questions: About you

It will help us understand your answers if you tell us a bit about
yourself.

~ You do not have to answer these questions.

S

&

42

N

? Tick the boxes that are right for you. N
The questions start on the @& §% it







Tick the boxes that are right for you.

You can tick more than 1 box.




Tick the box that is right for you.

Tick the box that is right for you.

49




Questions: What do you think about
the Minimum Wage Exemption?

? Tick the box that is right for you.

Do you think we need to change the

Minimum Wage Exemption? x
7 'M“\
\ D 1
Yes No 2\ //

If you chose yes pl%@@%he AL \. ,\\ %

question on the % N
DA v\f

(@ \}!
\ ("]
~&¥ Q¥
\

18

Tick everything you agree with.

1 The Minimum Wage Exemption
treats Disabled people differently to
people who are not disabled.

The Minimum Wage Exemption
does not follow the rights in the
Disability Convention.

Wage assessments mostly look at
what workers cannot do.

They do not look at what workers are
good at.

Wage assessments may not be fair.

I think we should get rid of wage

19




assessments.

Please tell us more things that are bad about how Minimum
Wage Exemptions work.

Thing 3: /(RQ

20

Why we think a wage supplement is a

// > .
<.good idea
N .
-

at a wage supplement is

* make sure Disabled people are
treated fairly

e fix the problems with the
Minimum Wage Exemption

¢ make sure that people who
have a Minimum Wage
Exemption can keep their jobs

21




Idea Number 1

-
&

faster
worker

If we pay the same wage

supplement for everyone
workplaces might only give work to
people who can get the most work

slower
**e | done.

Idea Number 2

If we pay a different wage
supplement for different workers:s

@
faster slower Q\
worker worker
e therewillbean f

P eo0

working out.ho plg//\
are paj (\\Q*\K

A\
Mrkpl%%%%ve to

pen %
%% hey do now.

34

N

&

wa

Questions: What do you think about
ge suppiements
PONRGAN

\_j:'-.__j)
_Wh >u think are the best things
< ‘,;:\3 h?u age supplements?

ing 1: Vﬂ;ﬁ hHeAR é Z{;«‘,ﬁﬂ &‘{T:

jﬁv a5t¢

/\;L@' Good thing 3:

35




What do you think are the biggest
problems we might have with wage
supplements?

Problem 1:

s
7
c///j

Q\Q///? //f? (8
Problem 2: Pl NN\
o \?&” T
O
N
Problem ©<§F\> ;
36

? Tick the box you think is best.

> Kee um Wage Exemptions
~an stay the way they are now.
\DXS

T

b éet rid of Minimum Wage Exemptions

and have wage supplements.

I think we should try something
different.

Write your idea for something different here:

Jubs etse_Jemsporl—

37




Tick the box you think is best.

K

Workplaces get the same amount of money for

every worker that the government agrees to support.

Idea Number 1

N
e ——
W ‘“
sal ST
=L

faster slower
worker worker

ower
worker

38
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If you have anything else to tell us
about the ideas in this book please write

/E

ere: 4

e A

J)
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Your answers may be shared with the

public
22\ F if you do not say you want to keep
Ui ug ; : your form private your answers may
& be shared with the public.
( } \

private you need to:

¢ highlight the%an\

keep

X =
Q of theﬁ\h&e@ﬁ the next

age..\ k\

40

/\\
If you want to keep some of your form\‘\

~— ‘\vj\;\/y‘?"‘(\

<

D¢

Questions: Do you want to keep some

of yeur answe[fs private

/,\)\\\\{/; %)U 7 ( k &Y

\ the be tha@}s}rg’m for you.

7 ,\\\ f”

\\/ ///A)

H&Qs)zant the parts | have highlighted to be used
N\ \n }he report at all.

AN §
,._f\§ \ \‘ You can use the highlighted parts in your report but |
)\ o
R do not want anyone reading it to know | wrote them.

I do not want anyone working on this work to know

that | wrote these answers.
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Questions: About you

It will help us understand your answers if you tell us a bit about
yourself.

 You do not have to answer these questions. -

Tick the boxes that are right fo@
The questions start on'the %a

42
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Tick the boxes that are right for you.

You can tick more than 1 box.




Tick the box that is right for you.

48

? Tick the box that is right for you.
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