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Questions 1 and 2

1. Do you think that there needs to be a change to the Minimum Wage
ption? > t
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Why are we looking to replace the MWE?

18. As part of the Disability Action Plan, which was jointly developed between government
agencies and Disabled People’s Organisations, an action was included to identify “better
alternatives so that the minimum wage exemption process can be removed’,

ol S

19. The lead agencies for this work are MSD and the Ministry for Business, In
Employment (MBIE), recognising that the legislation is the responsi
employment support for disabled people the responsibility of
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20. In 2016 MSD and MBIE worked with representatives' from acress the bility sector t&»:\

help identify the issues with the MWE and shapep(otB i@

that were identified are that:
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wage as other people.

e assessments are reasonable in the circumstances.

e cases their families) may accept or request low wages so that

s (and in
. /_\\\ ( o theirbenefit is ot reduced as a result of earnings.
NN\

1
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Including from the two disability provider umbrella groups; Inclusive New Zealand and the New Zealand
Disability Support Network (NZDSN), as well as People First NZ and Blind Citizens NZ.

Page 5

/
P



A wage supplement as an alternative to Minimum Wage Exemption permits Discussion Document — 2019

Questions 3 and 4

3. Do you think that a wage supplement approach would be better than the
MWE#

Yes C/\ \\

" \%Q ©)
4. What things (criteria) do you think should determme@ \_)

individual should be able to get a wage supple
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How would the rate of the wage supplement
be determined?

32. There are two options for determining the rate of a wage supplement:
s
a new, government mandated wage assessment tool @ &/@\
a single rate for all who are eligible for a wage supplemen@ @ \

& @@%
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If no:

7. Do you think the government should pay the employer a single rate of

wage supplement for all the disabled employees who are eligible, and

E’?’d an assessment of their work abilities? @ >
¢

Yes <i::i
\\\

D No % N
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Page 18

Advantages of a wage supplement approach

42. A wage supplement approach would mean that the MWE could be repealed.

43. All disabled people would have the same employment rights as non-disabledpeople,
including the right to earn at least minimum wage. Kt

44. Those eligible for the wage supplement would receive either the sagm

8 s\(or»@o re ta N
and deductions) amount of money as they do currently, or wo eive moxe: \D

45. The supplement should protect existing employment opportunitiag¥or disabled pea
the additional cost would be met by government so @c sts for employergshould
change significantly. <&f\

46. Under an approach that pays a single rate of su {?}n}, isabled l WO longer
be subject to wage assessments. @
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Questions 8, 9, 10 and 11

8. What do you like about a wage supplement approach?

AN desabled woodd hove Al ?Q:u% b
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9. What do you think are the downsides or
approach?

a .. g
\, &
@ ething else%&cify in as much detail as possible the alternative
mecha you wot¥ prefer.
(ﬂ\y A

1. Any there any other comments/feedback you would like to make?
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Potential challenges of a wage supplement

approach
47. A government-mandated, wage-assessment tool could result in some emplo aving
to pay higher or lower wages to some employees than they currently do (aaf snota

challenge with a generic rate of supplement).

48. A single rate of supplement could result in employers only cho
disabled people at the expense of more highly disabled people (not

49. Some disabled people may be less inclined to take

roles.

y [¢ad to some
Mg arrangements (e.g.

50. A supplement could be complex
employers being less willing
highly variable hours).
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Question 12

12. If information on submissions is requested under the OIA, are there any

parts you would not want released (note we will not release youppersonal »
information)? s <
-

Please advise what parts you would not want released and why (if subiission
requested we will take this into account when we consider the p mt‘arét inreleasing

M %

N

information).
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Demographic questions
(optional)

To help us put your feedback into context, please tell
“about yourself. These questions are voluntary.

tis your ethqic group?
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Foreword

New Zealanders are known around the world for their workf\)
ethic. Kiwis take pride in their jobs and work hard to earn@///?

N

.. NN
decent living. ‘>~\\<\\V/§>
W\ W A \/
We know being employed matters to New Zealanders. And we know Me\m ugh>
employment contributes to our material well-being and overall quality o‘ﬁbf . \\/

\ \
Participating in the labour market is one way that people arg/%ntrib”ffte to théi
communities and develop their skills and abilities. >\ Q\ \

O
to live independently, enjoy a good standard of{iw pdyst %

)
A
L D

Yet, many disabled people in work are ¢ m wage
through Minimum Wage Exemptions (:
Depending on the job, some disab ¢ he adult minimum

wage. This affects approxima

andi e

e
@a k received on the wage supplement approach from disabled people, employers,
nd the wider disability sector will assist the Government to design an approach that
meet the needs of all who may be impacted.

We look forward to being able to progress this important work with your assistance, and
reaffirming the Government’s commitment to valuing the lives of disabled people.

2

/)
— A:
" o y ’__v____ S
Hon Carmel Sepuloni Hon lain Lees-Galloway
Minister for Disability Issues Minister for Workplace Relations and Safety
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Your views on a wage supplement approach

1. We are seeking feedback from disabled people, families, Disabled People’s Organisations,

providers, employers and unions on a wage supplement, which could replace Minimum
Wage Exemption (MWE) permits. A /(\»
2. This document provides background information on the MWE, including rg@\@( — AN
MWE and its implementation. It also sets out a potential design fpra w&gesubpkﬁ'!ent ( a - '
approach. A N % 2N \&)/
\ / N
ryaiz

3. Weareinterested in hearing your views on the design o ge supp@/ment whethe
think it is better than the MWE, and any other pom hlnk are lm;xrt& or th

government to consider. N
\/ /\\ \\>
How you can provide feedb IQ Pz \\

4. You can provide your views erther \/ \ \

Directly online at:

inthis document will be collated and analysed along with other responses,
m whether and how a wage supplement approach may be progressed

¢ : .odi.govt.nz/what-we-do/ministerial-committee-on-disability-issues/disability-
@\S\-]a&ion-plan/2015-actions—implementation/ 02-b-alternatives-to-the-minimum-wage-

exemption.html

\
/®\% \g Your submission may be made public

8. All submissions received by the government will be subject to the Official Information Act
— 1982.

9. Question 12 asks what you would like to do with information if it is requested under an OIA.

10. Please set out clearly in your submission if you object to the release of any information in
the submission, and in particular, which part (or parts) you consider should be withheld,
together with your reasons for withholding the information. The Ministries of Social
Development and Business Innovation and Employment will take such objections into
account when responding to requests under the Official Information Act 1982.
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What is a MWE permit?

1.

2

\WQ

. Section 8 of the Minimum Wage Act 1983 allows Labour Inspectors to

. Prospective employees applyi

The MWE scheme has been in place since 2007. It was put in place after the Disabled
Persons Employment Promotion (DPEP) Act was repealed. The DPEP Act allowed fgr
disabled people to be employed in segregated workplaces (sheltered worksh and to s
have fewer employment rights than people employed elsewhere. For exa : g /
working in sheltered workshops did not have to be paid minimum wa )
receive sick pay or holiday pay entittements.

individual workers. This means the employer can pay th

a MWE issued under the Minimum Wag
protections as other employees, ex

aid. The rate needs to
ectors provide a check that

This assessment determines
be agreed between bg
the assessments

. MWEs are for i - g 3 eed to be renewed (via an

applicati

™
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Who is affected by the MWE scheme,
and how?

15. There are approximately 900 MWE permits in place in New Zealand. Compar,
number of disabled people in employment generally, this number is very,
Disability Survey reported that 291,000 disabled people were in full-t

125,000 disabled people were in part-time employment.
16. Most people with MWE permits are employed at Business Enterpri

to disabled people. A minority of people with \ g QutS|
ave
&he Supported Living

of Business Enterprises or disability suppo

17.
Support them financially.
er hour of work (before tax),
: ock (before tax). About 5% of MWE
permit hold ~ i (bafore’tax). The current adult minimum
wage rate s
N\
ANAD i~
v N
€ A2\
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Why are we looking to replace the MWE?

18. As part of the Disability Action Plan, which was jointly developed between government
agencies and Disabled People’s Organisations, an action was included to identify “better

alternatives so that the minimum wage exemption process can be removed”. A
19. The lead agencies for this work are MSD and the Ministry for Business, innoyatjdg €n /_\
Employment (MBIE), recognising that the legislation is the responsibiti < ("V'
employment support for disabled people the responsibility of M )
\/\ \\J/>
N

The assessment process iS\sibj 4 i ate is focused on what
as well as a non-disabled

person, rathergha 3
can do.
Wa S ols are yafi ere are concerns that the tools might not
asse eople t
ec

? tors.do k they have enough knowledge or expertise in disability
<\ > 0% ify that assessments are reasonable in the circumstances.
\</\/2mployees (a:%d cases their families) may accept or request low wages so that
- their bertefit is not retduced as a result of earnings.
P . \ ’P:
R Nt s T sin 2N

1 Including from the two disability provider umbrella groups; Inclusive New Zealand and the New Zealand
Disability Support Network (NZDSN}), as well as People First NZ and Blind Citizens NZ.
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Questions 1and 2

1. Do you think that there needs to be a change to the Minimum Wage

Exemption?

2. If yes, what do you think is wrong with the current c e? \
(please select all that you agree with, and pr as mauny othe b
options as you think are relevant) @

a. ltdiscriminates against disabled people
b. it conflicts with the United Nations
Disabilities

The assessment process fo

2

8-

The wage assessment t th
ldb age a

e. eri O
f Other(@@ sexifyall other thirfg

ged to change - there is no limit)

an  Smploge~

[ ]
Q‘ el &S

A skl
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Why are we proposing a wage supplement to
replace the MWE?

21. For many people, an end to all forms of discrimination (including MWE permit ains A
a key objective. At the same time, we understand that for a lot of disabled o ,\/‘:\ /
are currently employed with a MWE permit, the job, workplace and in e ™ \\:
important. (P 3

22. When we were considering alternatives to the MWE scheme, we werg mjin of the ne db\\u)
to ensure the protection of all job opportunities that the t sche rovides.for
disabled people. A “bottom line” requirement for goye at nobody-shoid be

worse off as a result of any changes to the MWE se¢

. Through the work with disability sector rep h
- disabled people
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How would a wage supplement approach

work?

24. Under a wage supplement approach, employers would be required to pay al A
including all disabled staff, at least minimum wage. In return, employers, able to
receive a wage supplement from the government to assist with some.sf t s for
disabled employees who are eligible for a wage supplement. (

25.

26.

It is envisaged that a wage supplement be accessible by the safme graup tbat is curre t% \\v/

accessing the MWE, and those who would be eligible fo the futuxe. Eligibili
for the wage supplement would include that:

employees must be demonstrably limited b
made reasonable accommodations

and use their abilities and
disabled person at a rate he

in addition, we are proposing

et'New Zealand residence requirements, in line with the
nefit and to be entitled to work in New Zealand

must'not have been employed by the same employer at minimum
r above previsusly, unless they became disabled by an injury or medical
after theéir employment, and their disability limits their ability to meet the
of their job (even after reasonable accommodations have been made).

gd to subsidise wage costs for a broader group than intended.

like other employment supports, a wage supplement would not be for a set period of
time, but would continue for as long as the disabled person is assessed as eligible.

16-19 year olds could be paid the starting out minimum wage rate for the first six months of work, at which
point they would need to be paid at least the adult minimum wage, in line with existing legislation. As most
young disabled people continue their schooling to age 21, we estimate there would be very few people who
may be eligible for the starting out rate and a wage supptement.

A wage supplement could continue to be paid at age 65 and beyond, providing that it was applied for and
approved before the person turns 65. Currently the age of eligibility for NZ Superannuation is 65. When a client
turns 65 and is on a main benefit, they move from that benefit to NZ Superannuation. As NZ Superannuation is
not income or asset tested, there would be no return to government from the increased expenditure on a wage
supplement once a person turns 65.
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29. A wage supplement would increase the earnings of the disabled person who receives
it. Correspondingly, this may reduce any benefit payments the disabled person receives
and/or increase financial obligations such as KiwiSaver deductions, and Student Loan

repayments or child support payments, if applicable.
30. We have modelled a number of scenarios and determined that most people d

be better off under a wage supplement approach than they are under the
rare circumstances, if a person would be worse off as a result of incr i

the Social Security Regulations.

31. Under Schedule 8 Part 25 clause 44 of the Social Securi

Py

':’\\ \"\. "'\_ R \‘\ "‘\. \ \/J
Example: N\ *\ b R
Comparison of e(ammgs uhni,,r the MWE\s\n\ci a, wage supplement
approach /z:“,m \ 3 ) (O ) N\

k ata l Ds\nés:s\En‘ferpnse She receives $1.50 per

<l N
Gina work \s@f@ﬁe

hour she \\d as anin d,n from Work and Income for the earnings
shege usmess E e, Whieh covers the cost of her bus travel to and

o t% §s Enterprise receives a single rate of Supported Living Payment,
\ r parents and younger siblings and does not pay

K Wyer+ She livesc 0
boardu he does no buteto KiwiSaver. Each week she receives:
\ ross wi income\s $303.40 from SLP and $15 from working (total $318.40)

fis $41.29

meis $277.11 per week

\ \ Un age supplement approach, Gina would earn $16.50 per hour. If we assume

/ ? \\ \\\_, cOntmues to get an income exemption for the $1.50 per hour that she previously

//

\:\//,3 \_> had, each week she will now receive:

Gross weekly income is $288.40* from SLP and $165 from working (total $453.40)
- PAYE deduction is $66.79

Net income is $386.61 per week

The net benefit of Gina receving a wage supplement is $109.50 per week or $5,694
over a year/52 weeks. This is after paying additional income tax and abatement of her

SLP.

4 Gina's full rate of SLP is abated by $15 beause of $150 earnings ($15 of the $165 she earns are exempt),
reducing SLP to $288.40.
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Jeremy has a MWE. He works 28 hours per week at $5 per hour. He receives a single
rate of Supported Living Payment, 18 years+. He lives at home with his parents and
does not pay any board. He receives $12 per week Disability Allowance (DA) frop:n Work
and Income for ongoing costs related to his disability. in addition, he is paymgtfa/ck a
Student Loan from a course he undertook after leaving school a few years aéq ﬁefalso
contributes.3% of his before tax income to KiwiSaver. Each week he néh\enyes* N\

- Gross weekly income is $291.40 from SLP®, $12 DA and $140 «fforﬁ\worklr\g (fotal A
$443.40) \ \

- PAYE® deduction is $62.53

- Student Loan repayment is $16.80

- KiwiSaver contribution (3%)’ is $4.20
- Total deducations ($83.53)
Net income after deductio

Under a wage supplement a|

his financial obligatiormsremai
Gross week :
$12DA a ork (tot

- iopis $98.

) is $13.86
$167.31)

y, the net benefit would be higher again. Under a wage supplement approach

N W\
o 7 N remy will be able to pay off his Student Loan earlier.
N\ \// 3
& < /,i N \\\“‘\
(\\ j \\'r.é
5. S
'/

5 Thisis less than the full rate of SLP as Jeremy’s $140 earnings are considered chargeable income and
mean his SLP is abated by $12 per week.

6 This does not include DA, as DA is a non-taxable allowance.

7 Note KiwiSaver contributions are only paid in respect of earnings, not benefits.
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Questions 3 and 4

3. Do you think that a wage supplement approach would be better than the
MWE? A

[Sa//;es K{/\ \\
D No % \\
4. What things (criteria) do you think should determme&

individual should be able to get a wage suppl
Must Snsve  ho mwec«,@; @Si’\%‘@
Smplonels  oF sone. &
‘\‘a"ﬁ_ C(’) whichh 1&%/
R o Shloco ke be
INO) i \\\/Q o
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How would the rate of the wage supplement
be determined?

32. There are two options for determining the rate of a wage supplement:
- anew, government mandated wage assessment tool
« asingle rate for all who are eligible for a wage supplement.&

Page 12
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A new, government-mandated, wage-
assessment tool

33. Currently employers can use any tool they choose to assess the wage rate for t
employees. One of the issues identified with the MWE is that current wage t 2K
tools are variable and there are concerns that not all of the tools used agseSs g RN
people equitably. ((’ .

i - i t NJ)

34. If there is support to continue with a wage-assessment process, thehanew, governme t\\\_/r
mandated, wage-assessment tool could be developed to e that al{ dlisabled.peopl -~

eligible for a wage supplement are assessed using th
employers would be required to use this tool for
This would address the issues around variabili

U\ §

Q1T v e
- es not res t@iab e
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A single rate for all who are eligible for a
wage supplement

38. Asingle rate would mean that employers receive the same rate of suppleme

all employees who are eligible for a wage supplement. For some people the ‘/::
supplement paid to the employer may be more than they would recejve u /’5"‘/ N \
assessment model, whereas for others it may be less. Employee subject ( (N

to a wage assessement process and employers would be expe m e the waie\\\“\jq
supplement payments they receive across their employees-and payalbhemployees \> \\:f‘/
minimum wage. g vk

39. Asingle rate would be simpler to administer bot
would also align with our obligations under the ed Na : Rights

assessment process.

ingto only employ more
até under the MWE. This

. However, a single supplement
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A new, government A single rate for all who

mandated wage- are eligible for a wage

assessment tool: supplement:

Advantages - will meet the actual cost of - administratively si A

increasing the wages of eligible for both employe TG
disabled people to minimum governmen f‘:;
wage no di \‘ Y’}
a new tool would be developed wage ass f:_f/

to address concerns raised /
with the current process that O
allows employers to use an

tool they choose.

dec:de to
re productive
yees at the expense of

Disadvantages

may be a higher cost for
government.

P \ ' =
i~ X assess

- b\ & e\a istration will be
& {Q quited te bindertake the wage

Q/ - Smehts and oversee the
@\V
\///\ will require a new tool to
m \@ b\\ be developed, which may

0 % \\ mean the wage supplement
@ \> approach cannot be

(2& J implemented as quickly.

NS
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Questions 5, 6 and 7

5. Do you think disabled people eligible for a wage supplement should be

assessed to determine what rate of supplement is paid to the loyer by i
the government? ¥ s
< \ E
(] s
- <)
6. Ifyes: %
a. What things should be considered when dete ret\skoul

contribute to the worker’s wage, and how u

SN s
AN\\) AN
A\ Y
N D S
/\ = \\\\

assess in yees productivity and/or their skills
vernmm r, someone else - please give as much detail

&\\\ , o

ge supplement? Which government agency or agencies do you think should fulfil

t k|nd of government oversight should be applied to employers making use of a
this role?
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If no:

7. Do you think the government should pay the employer a single rate of

wage supplement for all the disabled employees who are eligible, and
avoid an assessment of their work abilities? @

A
(’/

@\\
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Advantages of a wage supplement approach

42. A wage supplement approach would mean that the MWE could be repealed.

43. All disabled people would have the same employment rights as non-disabled/pe/ople,
. . . L . 7
including the right to earn at least minimum wage. %{\ P

44. Those eligible for the wage supplement would receive either the sa s e tax //.D/\\\
and deductions) amount of money as they do currently, or woul € >

PR
45. The supplement should protect existing employment opportunitie isabled peop e%\\/
the additional cost would be met by government so wz ts for eraployers ;hgu{d oY AL

change significantly. \ (
pgople nger
A X

46. Under an approach that pays a single rate of su

be subject to wage assessments. @>
R
N

DY
SO
% Z 20
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Potential challenges of a wage supplement
approach

47. A government-mandated, wage-assessment tool could result in some employ aving
to pay higher or lower wages to some employees than they currently do (
challenge with a generic rate of supplement).

48. A single rate of supplement could result in employers only choogi
49. Some disabled people may be less inclined to take

roles. Xﬁ
50. A supplement could be complex ko-administer an y to some
employers being less willing %& 0 odat{ﬁa B{& varkig arrangements (e.g.

highly variable hours). @ <\\\\§\}x
%
@; )
, % <@<> :
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Questions 8, 9, 10 and 11

8. What do you like about a wage supplement approach?

Fair ccioss  Ne  boerd

9. What do you think are the downsides wage s &e@t\)

approach?

hohe . SO />§\Q

(6. « %ec@ in as much detail as possible the alternative
@< i e mech nism y refer.
; ; \>V

% % 1. Any there any other comments/feedback you would like to make?

m%ej \
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Question 12

12. If information on submissions is requested under the OIA, are there any

parts you would not want released (note we will not release yourpersonal A
. . 2 /// g
information)? /\i\‘

Please advise what parts you would not want released and why (if su si P \\

requested we will take this into account when we consider the p?bli/ interest ik Peleasin \

information). /\ e
@S

o]

= ﬁ\/}

S = e =
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Demographic questions
(optional)

To help us put your feedback into context, please tell us & little bit
about yourself. These questions are voluntary. — ~ S\A\\~
dbac
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Questions: What do you think about
the Minimum Wage Exemption?

? Tick the box that is right for you.

Do you think we need to change the

Minimum Wage Exemption?

Yes No ( ?@

< 0
NS 0
; \\Q?
If you chose yes ple \\\\
. < & \\/\
question on the ex@ N v

3 N
/gé\p N

e
4 \. \\//)
e i S
V4 ZQ\ X b/\>
//\ \\\ -

18

Tick everything you agree with.

fisty /\@Et do yo k is bad about how the
% /\\;\)Q\ imury-Wage Exemption works now?
W < A\ W™

& \\\\)

;e Minimum Wage Exemption
\

treats Disabled people differently to
people who are not disabled.

The Minimum Wage Exemption

does not follow the rights in the
Disability Convention.

Wage assessments mostly look at

what workers cannot do.

They do not look at what workers are
good at.

Wage assessments may not be fair.

I think we should get rid of wage

19
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assessments.

Please tell us more things that are bad about how Minimum
Wage Exemptions work.

o

4

[

Thing 1:

{ ]

g !
!
1‘1‘

Thing 2:

V8

20

Why we think a wage supplement is a

-~ good idea
\ o

way to:

R
N o
\MAN M ! \\\\\
QW <§ D :
- that a wage supplement is
7o (0]

¢ make sure Disabled people are
treated fairly

e fix the problems with the
Minimum Wage Exemption

¢ make sure that people who
have a Minimum Wage
Exemption can keep their jobs

" WorkPlace

21




Idea Number 1

i
s

faster slower
waorker worker
Idea Number 2

slower
worker

If we pay the same wage

supplement for everyone

workplaces might only give work to

people who can get the most work

done.

If we pay a different wage

supplement for different workers: Q N

working out how

¢ there will be a new W%%

are paid b ~>
( ( < \\Y\,

NN

o SoM places
<

Qd
N

QA

AVE10

n paying
do now.

34

Questions: What do you think about
w vge supplements

> thét;da yeu’[hmk are the best things

f) R Qabou\ Wage supplements?
\//\

/ \\“‘

<o ( >\\‘>
A=

é\ ing 1:

@ Good thing 2:

/\E Good thing 3:

35
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What do you think are the biggest
problems we might have with wage
supplements?

3 Problem 1: ~% gun oo e YoeneRut s
L\Nr“’/swrww o bhoveihal gand féw\arh W
)

woud A\ \ee veay bocd Yo keee "‘_\.‘fLo OA\M&"‘ \

S \a;;gg b Be 1o ks ML o w@%@)

Problem 2: 7\ covn \,\;N%\Qv ) %@%
<5 3 \
A\QW@&W?A%_Q- \@{V XK\W,\
< \/&%J&

\A)ockc( eceinoe

N
1S a cms'\fb‘xb

wo<e 5&&%&% 1T ywenadHer alleus we to
have hwa d‘w \D\«u\ v\eeoQ»eov

36

Tick the box you think is best.
v,‘/’Kee %’um Wage Exemptions
r@s ay the way they are now.

Get rid of Minimum Wage Exemptions
and have wage supplements.

1 think we should try something
different.

Write your idea for something different here:

Ay s oesmeesaecs XA o o3 a,‘_-gw\é\)dﬂ
S Mﬂ wndecsrond  naho\iies,

Rove vde barween 5 a0 At nun
e. Tue Mouws comearvues o el
é\‘?‘;@of ws, g we =0 Ceol valued . Our

b@ﬂ&‘vk"s \ﬂe'v-d\a\ i“"‘l‘f\ é\“ Cmr‘;h\f\we X o
Man  woe ote \'w Yo take e

AL e o s
. X M EUh hre.
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-, e

If you have anything else to tell us

i f Tick the box you think is best.

about the ideas in this book please write

Workplaces get the same amount of money for.

every worker that the government agrees to support.

((
g~\)('\ \\\ a% oo sk
Idea Number 1 (\7017 "E) %\
ISPV, Gy em@od_ whad

\&J\ N Dn do < duless a\,o;m
'*?\\S%\ @@_ o \peina ako\e%o%ﬁ%o wole
9

o N i do_youc \Set
@9@, 5 < wosdah Mewe o COY\/\(DEJ*‘Q, @y’ =N
o o “’;{“
S 1) R enQley_compdy G \sendht
AN\ NV ¢
Workplaces get more money fro %nmen Hta\\ 1 {
\ o \‘\ ! G)A (A
help pay workers who arel S a ork \ ;
|

38 1 39
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Your answers may be shared with the
public

If you do not say you want to keep
your form private your answers may
be shared with the public.

<
\

If you want to keep some of your form ‘C
private you need to: '

\v,
\

¢ highlight the pa N
keep pnv@ Q\\\ A\
N\ =1

@
@ﬁé

AN
%))
R f>

Questions: Do you want to keep some

of/y/eur answ;ers private

AN\ \
N\ \// 5 .
(/:?<~\\/./ \\\ A7 y
Vg
V k ttie box t éf;'raﬂghe for you.
ﬁi \% L \\ N‘v

/\Q{ g@vﬁm the parts | have highlighted to be used

\/
Q) - g \\ |h\\t{;1e report at all.

R
,“. ',‘/\/‘
\:\\\; > You can use the highlighted parts in your report but |
D L\y\ do not want anyone reading it to know | wrote them.

| do not want anyone working on this work to know
that | wrote these answers.

41
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Questions: About you

It will help us understand your answers if you tell us a bit about

yourself.

'Ydd;cigqnoj 'havesgoiansyer~thesg,'qu¢sti0ns. ‘

q

? Tick the boxes that are right for you. : @\

%\@
X

42
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Tick the boxes that are right for you.

You can tick more than 1 box.

d 4




g

Tick the box that is right for you.

Tick the box that is right for you.

49




Questions: What do you think about

the Minimum Wage Exemption?

Tick the box that is right for you.

Do you think we need to change the
Minimum Wage Exemption?

J

Yes No <

question on the nex

\<’// \v/,
\ % >
If you chose yes please i@é NN\

18

N
P,

v/

DS
v

Tick everything you agree with.

@at do youthink is bad about how the
x im

Exemption works now?

e; Minimum Wage Exemption
treats Disabled people differently to
people who are not disabled.

The Minimum Wage Exemption
does not follow the rights in the
Disability Convention.

Wage assessments mostly look at
what workers cannot do.

They do not look at what workers are
good at.

Wage assessments may not be fair.

[ think we should get rid of wage

19




assessments.

Please tell us more things that are bad about how Minimum
Wage Exemptions work.

Thing 1: | =

orK  havl and

el o e oo\d ity

Ponaevey B [ 210y W’OVKMZJ Qﬁ\

the worksho “anb ﬂom
1 shut Aovn-

Thing 2?;1‘27 : O
; ' NS
o 1K otngy o X _L<<\6’ B\
\NDV\@@/\@V e
N~ 2\
N~

20

\J

Why we think a wage supplement is a
/> good |dea

@ that a wage supplement is
good way to:

¢ make sure Disabled people are

treated fairly

o fix the problems with the
Minimum Wage Exemption

¢ make sure that people who
have a Minimum Wage
Exemption can keep their jobs

21




Idea Number 1 If we pay the same wage

supplement for everyone
workplaces might only give work to

faster slower
worker worker

people who can get the most work

done.

ldea Number 2

If we pay a different wage

slower
worker

%S%on paying

y do now.

34

supplement for different workers: @ \

B

Questions: What do you think about
/age supplements

Q\/A
ANV \>
thmk are the best things
b \\'{bo wage supplements?

‘W\m/K WD Suurﬂgmr

YQKGT“
| + 5

QL T mioimaen)

L\l @'\/@/UOV\Q_ without 2 Oy O%ﬂh:ﬁj‘

@ Good thing 2:

@ Good thing 3:
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What do you think are the biggest
problems we might have with wage
supplements?

Problem 1§?R)_lm@‘n‘1 y\d 0%

oV Yo vuzp EESE deo U fi~e
T W TUIL s o

ot} S

wOOD 15 unalkld o pay ,\\\\i\

P
etva oSt 22,
RGN
(‘:\/)
Problem 2: ~ j"’).)

RO 2 :
RN "
(Cv\
N
Problem 3. f /-\\\%
Y

r Tick the box you think is best.

different.

Write your idea for something different here:

and have wage supplements.

| think we should try something

Keepg@\um Wage Exemptions
ar@g tay the way they are now.
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Tick the box you think is best.

Workplaces get the same amount of money for
every worker that the government agrees to support.

Idea Number 1

Workplaces get more money fr th%mmem\\tg\
WV
ork

help pay workers who are !Sss
,\ \b\ \/

w .

38

faster slower . ok
worker worker N Q
@A\
/ .

If you have anything else to tell us
about the ideas in this book please write

<o %
<
\\O,B -3 \‘\\\
VWi (C ) N
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Your answers may be shared with the
public

If you do not say you want to keep
your form private your answers may
be shared with the public.

If you want to keep some of your form Q\
private you need to: I \ N
> ‘\ \‘\ A
f\x// 5
* highlight the p b@n to .S $Z
N
keep pnvgtg// \\

%\é@étﬁsg@\&? p‘mﬂfe next
; (Qn

40
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Questions: Do you want to keep some

of y@ur answers private
P \f \ ; \

Tgck\hne box Q@\@\ng}n for you.

< ( \\\T iy
e\ PN c{o ﬁ@t‘ want the parts | have highlighted to be used
N\ R /
: i\\‘ /) \,g\ }q\ghe report at all.
Wi G DN
g N % S You can use the highlighted parts in your report but |
SN o
@) LN do not want anyone reading it to know | wrote them.
::“\w\ <\\\)

I do not want anyone working on this work to know

that | wrote these answers.
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Questions: About you

It will help us understand your answers if you tell us a bit about
yourself. :

‘}Ybu,do'”not have to answer these questions.

C.g
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Q4

Tick the boxes that are right for you.

You can tick more than 1 box.

D
o

46

o
280
Y
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Tick the box that is right for you.

Tick the box that is right for you.
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