
MINISTRY OF SOCIAL 
DEVELOPMENT 
TE MANATU WHAKAHIATO ORA 

2 9 APR 2021 

On 29 March 2021, you emailed the Ministry of Social Development (the Ministry) 
requesting, under the Official Information Act 1982 (the Act), t he following 
information: 

• A copy of all advice, assessments, reports or briefings held by the Ministry of 

Social Development which recommend against funding or proceeding with an 
initiative that could reasonably be regarded as a "pre-employment initiative" 
within the last 24 months. 

The Ministry has interpreted this request as all advice, assessments, reports or 
briefings held by the Ministry which recommends against funding or against proceeding 
with an initiative that could reasonably be regarded as a "pre-employment initiative" 
within t he last 24 months. 

The Ministry has found the following report in scope of your request: 

• REP/20/5/607 - Limited Service Volunteers: Advice on the potential for 
adjustments to the programme, dated 11 June 2020. 

You will note that the names of some individuals are withheld under section 9(2)(a) of 
the Act in order to protect the privacy of natural persons. The need to protect the 
privacy of these individuals outweighs any public interest in this information. 

The principles and purposes of the Official Information Act 1982 under which you made 
your request are: 

• to create greater openness and transparency about the plans, work and 
activities of the Government 

• to increase the ability of the public to participate in the making and 
administration of our laws and policies 

• to lead to greater accountability in the conduct of public affairs. 

This Ministry fully supports those principles and purposes. The Ministry therefore 
intends to make the information contained in t his letter and any attached documents 
available to the wider public. The Ministry will do this by publ ishing this letter and 
attachments on the Ministry of Social Development's website. Your personal detai ls 
will be deleted and the Ministry will not publish any information that would identify you 
as the person who requested the information. 

The Aurora Centre/ 56-66 The Terrace/ Wellington 6011 
PO Box 1556 / Wellington 6140 / New Zealand 
Phone: 64 4 916 3300 / Fax: 64 4 918 0099 / www.msd.govt.nz 
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If you wish to discuss this response with us, please feel free to contact 
OIA Reguests@msd.qovt.nz. 

If you are not satisfied with this response regarding a copy of all advice, assessments, 
reports or briefings held by the Ministry which recommend against funding or 
proceeding with an initiative that could reasonably be regarded as a "pre-employment 
initiative", you have the right to seek an investigation and review by the Ombudsman. 
Information about how to make a complaint is available at 
www.ombudsman.parl iament.nz or 0800 802 602. 

Yours sincerely 

~ Hayley Hamilton 
"'General Manager 

Employment and Housing 
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MINISTRY OF SOCIAL 
DEVELOPMENT 
TE MANATU WHAICAHIA'TO ORA 

Limited Service Volunteers: Advice on the potential for 
adjustments to the programme 
Date: 11 June 2020 

Security level: IN CONFIDENCE 

Action Sought: For decision by 18 June 2020 

Hon Cannel Sepulonl 
Minister for Social Development 

Hon Ron Mark 
Minister of Defence 
(Minister Sepuloni's office to forward to Minister Mark's office) 

Contact for telephone discussion 

Name 
Anne RIiey 

Justine Cornwall 

Report prepared tiy: 

Minjster's offi~e comments 
Noted 

Report no.: 

Priority: 

REP/20~07 (MSD) 

2020-145 (NZDF) 

Medium 

18 June2020 

□ Seen 
~ Approved 
□ Needs change 
[l Withdrawn 
□ Nots~nb · · 

-v .... ~wON ~ .r ~~ t'0 

u.,~ M pf ~ fl lor ~w.l.Q.. -
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□ Refem> ' . ·1 [ 

Date returned to MSD 

2. 5 JUN 20: . 
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Report 

Date: 

To: 

10 June 2020 Security Level: IN CONFIDENCE 

Hon Carmel Sepuloni, Minister for Social Development 

Hon Ron Mark, Minister of Defence 

Limited Service Volunteers: Advice on the potential for 
adjustments to the programme 
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7 LSV courses are expected to resume post COVID-19, In August 2020, with an 
evaluation report due in September 20201 • As we move to COVlD-19 recovery, MSD 
will continue to consider the supports available across its integrated employment 
interventions including LSV. By late 2020 we may be better placed to advise on any 
further LSV improvements. 

Recommended actions 

It is recommended that you: 

1 note that annual LSV participant places were doubled to 1,600 places from July 
2019 but that courses scheduled for March 2020 to the end of the 2019/20 financial 
year were cancelled due to COVID-1 9 restrictions 

2 

3 

4 

5 

6 

7 

8 

' The last formal MSD evaluation was completed In 2018 for the 2014/15 f1nanc1al year snowing m1xeel results 
with small positive impacts on trainees· employment and earnings. 
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9 agree to forward this report to Hon Willie Jackson, Minister of Employment, given 
his previous engagement in LSV discussions 

Hon Ron Mark 
Minister of Defence 

e/ Disagree 

Date 
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Background 

8 LSV is a voluntary six-week motivational residential training course funded by MSD 
and NZDF. rt is delivered by NZDF in partnership with MSD and the New Zealand 
Police. 

9 LSV, in its current form, was established in 1993 to increase the number of young 
people entering employment by providing training that improves the. participants' 
self-discipline, self-confidence, motivation and initiative. It is aimed at 18 to 24-year 
olds and is delivered at three sites - Burnham Military camp in Christchurch, 
Whenuapai Airbase in Auckland and at an NZDF leased site in Trentham, Wellington. 

10 Budget 2018 provided $26.Sm over four years for the expansion of the programme 
from 800 to 1,600 participants per annum. Starting in July 2019, full expansion to 
1,600 places was expected to be achieved by the end of the 2020 calendar year. 
Eight courses, hosting 766 participants, were completed between July 2019 and 
January 2020 from which 523 trainees graduated. 

11 Following the outbreak of the coronavirus pandemic, the six LSV co~ r, 740 ~ 
participants, scheduled for the first half of 2020, were cancel~led is coT?.:f-~ 
with the Government's COVID-19 related restrictions on mas tli ·n an~r~~ 
around the country [REP/20/5/546]. ~ \) 

12 MSD and NZDF expect courses to resume from ~ugu 370 ~-a s 
spread across the three sites, although this depend cn~n ID-19 
alert levels. As reported earlier, it is not possibl lee r co because 
of NZDF mandated rest requirements for st~, I g of~"< s and capacity 
of facilities for LSV's. ~ ~ ~ 

13 On 5 December 2019 you met with the ·n of E """~1:~".'._'/1:1,.,."''t- to continue 
discussions about possible enhan~t he mme, including the 
potential to increase the age~· ·b1 · y past t---Y nd on the expansion of post-
course supports for trainee . I p r·0 "'rnu-" .. ,..., layed due to COVID-19 
responses and the advice •~ vid_eg t · port. 

Improvements ~a e,oe~~at~~~~ti programme but need time to 
embed before,,t :e ome~~ usefully evaluated 
14 MSD com~e ?epo~ Aprll'>Z019 based on interviews with LSV trainees and 

other~t>le-lti ed i~i~l\e. lives. It identified potential changes and 
impr e o LS~~~i :::t>'f which have been implemented or are further 
consi t~i p~~i eluding: 

• ens:! · nts understand the requirements and expectations of the 
efore participating 

• x"isi of coordinated support, Including employment support and peer 
Works, over a longer period after course completion 

• dd1tional end of course preparation such as written plans for next steps 

• including a range of employers and education providers at the career expo 
(Employer Days) 

• considering driver licensing preparation and testing 

• connecting clients with health needs to appropriate support 

Promotional material has been amended so that potential trainees better 
understand what LSV will require of them 

15 Following a promotional campaign that included roadshows, the first courses 
delivered during the expansion period attracted higher numbers of applicants. While 
the drop-out rate from the courses is now around 30 percent (up from 20 percent 
before the expansion) retention remains at around 70 percent. 

16 Reasons for dropping out are wide ranging. They include physical and mental health 
issues and disciplinary action, but the vast majority ( 46 percent) left at their own 
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LSV 
year 

en well suited to the existing target cohort of 18 to 24-

23 LSV is targeted at 18 to 24-year olds not in education, training or employment. 
Seventeen-year-olds who are part of the Youth Service are considered on a case-by­
case basis. They comprised eight percent of the intakes this financial year while close 
to half of the trainees during July 2019 - January 2020 were 18-19 years old. 

24 Trainees who participate at the age of 25, must have made their appl ication when 
they were still 24-years of age. Twenty five-year olds represented only one percent 
of participants 1n the current financial year. 

Retaining the current age of eligibility ensures young people get a safe and 
positive experience and also have options during COVID-19 recovery 

25 While past recessions like the Global Financial Crisis impacted people over 25, the 
impact on younger people was significantly more apparent. Every year between 2009 
and 2012 more than 9 percent of 15 to 19-year olds were not in employment, 
education or training while that number was double for 20 to 24-year olds. It Is likely 
that these cohorts will experience similar or worse outcomes due to COVID-19. 

26 LSV is a motivational and confidence building programme providing trainees with 
instruction on basic life skills including basic hygiene and budget advice, CV 
preparation and job-seeking skills. It also has a high degree of Intensive physical 
activity. The combination of these key aspects means the programme may not be 
suitable for people over the age of 25 who may be better placed receiving more 
hands-on skills training with a direct pathway into the labour market. 

27 As an example, MSD's Mana in Mahi - Strength in Work programme offers employers 
wage subsidies to provide at-risk people with industry training including 
apprenticeships. Whlle It targets young people, It is open to all ages and MSD is 
considering scaling up options to meet COVID-19 related work demand. 
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28 LSV Coordinators also note that even with the current cohort there is already a clear 
difference in maturity between the oldest and youngest cohort members. This 
disparity would become more apparent If older participants are introduced 

29 While some older participants could have a positive influence on the existing cohort, 
they could also negatively impact younger, more impressionable trainees. Older 
adults may be perceived as having more authority, and while the impact of mixing 
age groups within a residential setting is not well studied, it will carry some risk that 
would need careful minimisation. ~.A 

30 our advice Is to keep the LSV programme targeted to the 18 to~4-ye'\'"~t(~C0Jlort. ,:-.~'< 
Research shows that this is a cohort likely to experience negative :te's)(\' (?--~ 
adulthood when compared with their peers who have not exper· d' ods ~~ 
long-term disengagement with education, training or e~plo ent. \> 

31 Whlfe extending the age of eligibility could fill the curr~· subs='"'""" I £e? 
on LSV courses, it risks diluting the purpose of thi to a ling 
places. instead, we are better placed to focus re ~, e;~ a otential 
new programme supports to ensure better ou ~3/ trai~. 

If Ministers wish to pursue extending the · · ~·ty f ~ ramme, a pilot 
for older participants could be conside \.~ 

32 After considering the advice pro Inst ex~ age of ellgibillty, a pilot 
programme could be consid~ rs~ ue a further extension of 
LSV. A pilot extending the c{9.!e:::e'f.."e'lfl'.l1Jtl ul onsideration of: 

• Capacity - NZ~F h acity er curses as their facilities are booked 
a year In adv V, · r initiatives and Police and NZDF staff 
training. A t · se wou 1l<1'-''1<:t<:•rr-1'o replace a regular LSV course, reducing 
opport i fo e yo~- P:_O who are most at risk in the labour market 

parr .fing~~ 
• Lo~~ re~ be the most appropnate site for a trial course as it is 

ce~d ~m es 90 participants 

• Upper · · - ue to the advice provided above, LSV may not be suitable for 
adul he ge of 30 because of the existing intent of the LSV programme 

younger participants. 

We also p e not extending the number of programme places past 1,600 until 
we know we can fully subscribe current courses and evaluate recent changes 

33 During July 2019 and January 2020, 2,127 people were referred to the LSV 
programme (for 880 places). Of that number, 766 were recruited into the programme 
with 523 going on to complete their course. Of the 1,361 referrals that did not 
progress to a course, the majority changed their mind about attending, some did not 
follow through on the opportunity while others did not meet NZDF's medical 
requirements. 

34 Given the rate of recruitment and transition does not currently result in the courses 
being fully subscribed, and because of the cancellation of LSV courses for the first 
half of 2020, we propose keeping the maximum annual participation rate at 1,600. 
This will allow time to properly evaluate the recent changes once the remaining 2020 
courses can be delivered, and to further test whether suitable candidates can be 
recruited to fill the places already available. 

35 NZDF has signalled the potential to service additional trainees on LSV courses if new 
funding was made available and if it was possible to source suitable LSV candidates. 
As part of the initiative for Government departments to support the COVID-19 
Response and Recovery Fund (CRRF), NZDF offered to increase the number of places 
available to LSYs under CRRF Wave 3 initiatives if funding was granted. 

36 However, further research is required to determine if additional candidates can be 
sourced to merit building additional capacity and physical infrastructure. To date, 
existing places have not been fully subscribed despite increased promotion of the 

l.lmlted Service Volunteers. Adv,ce on the potential for adjustments to the programme 6 



programme. Any additional NZDF investment would also need to be proportionately 
applied to MSD's responsibilities for LSV including administrative capacity and trainee 
supports such as more work brokers and case managers. 

There are mechanisms in place to facilitate graduates into 
employment with opportunities to consider additional supports 

37 The nature and Intent of LSV means that trainees are well supported during and after 
their courses. Employer engagement is an essential part of the programme. 

38 Trainees are supported onsite during their course by dedicated MSO w~r brokers, 
case managers, a nurse, social worker, psychologist, Police mentors (I" · officerst", 
as well as the NZDF staff. ~ i ~ 

33. After graduation, trainees receive ongoing support and where~ n have ~ 
interview or offer in place, they receive work brokerage~n cas a gemev 
support from their MSO work broker in their region. Thi or~s in as 
part of the LSV expansion. ~ 

39 These graduates may be facilitated into other M ~ ~din r mes like 
Mana in Mahi or they may be linked to local~-"\~~9>);7o~nU example, 
seasonal work and forestry. \. v ~ 

Employer Days provide good opportuniti~i'i-. in~~~::._ployers to explore 
employment pathways ~· '0 ~) \~

1 

40 LSV work brokers work with t · oug ~1- SV course. Every course runs 
a dedicated Employer Day~~~~ ee e ~~ range of businesses, training 
organisations and indu~i~mees directly with employers to 
understand the s~ill e a~I g for and the vacancies on offer. 

41 Employer Days a ed in a a range of seminars, day presentations 
and vocat~·o ~gh) ich~so 1.n e OJ preparation, interview skills and help 
applying f ~~ , \ 

42 The l~I precbr,t-<L"\/at,: mpfoyer Days vary across the three sites and depend 
on em avail t upcoming vacancies. In general, representation comes 
from ret an ~t I ty, construction and warehousing, Industry Training 
Organisati ,.,-Ci! , ing, customer service ( including contact centres), healthcare, 
fisherie or s, horticulture and seasonal work, public service, agriculture, 

,..,....,. .. ..., ng, ourism and trades. 

43 Ove players and training providers attended the last Employer Day 1n 
Canter ury (January 2020 course) including Fulton Hogan, Christchurch City Council, 
Canterbury DHB, Westport Deep Sea Fishing, Verkerks, Seaford, NZ Police, NZDF, 
Accor Hotels, Dairy NZ, Anzco, City Care, Aviation Security, Elastermo Products Ltd 
(EPL), Fire and Emergency NZ, Hellers Ltd, Masterlink, Sudima, South Pacific Meats 
and Native Solutions. Training providers included Service IQ, TANZE, Workbridge, 
Trade Staff, Fit for Work, Ara, Primary ITO and NZ Institute of Sport. 

MSD's existing regional model is successfully used to provide support both pre, 
during and post-graduation 

44 While each MSD region has responsibility for delivering trainee support, all trainees 
have a 'handshake' appointment at the end of the programme from LSV staff back to 
their regional MSD case manager. This happens onsite during the final week of the 
LSV course, providing surety that no trainee 1s left unsupported. 

45 Graduates with a job interview or work opportunity are offered extra support such as 
appropriate clothing or work-related equipment (like work boots) or transport costs. 
Graduates without an immediate opportunity have an appointment put in place with 
their MSD work broker to support their ongoing search for work along with profiling 
to employers with existing vacancies. 

46 Other graduates are facilitated into further specialist training opportunities with 
providers in their region including trades training. MSD case managers are positioned 
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to help graduates further explore their aspirations, skills and needs, using their 
strong links with local training providers to identify the availabflity of different 
courses. 

47 Some graduates need specialised health or mental health support. These graduates 
are referred to appropriate services through MSD Service Centres which have links to 
a wide range of services available in their local community including mentoring and 
support services. 

48 In terms of implementing support arrangements, i t's important to acknowledge that 
MSD's delivery of employment services and income support are div~, into a ~ 
network of 11 regions headed by Regional Commissioners with t~ region 
budgets. The model acknowledges that employer and client~, ~ ) ~ ry afF~ 
New Zealand and that regions know their stakeholders be~ \ '\:> \) ~ 

49 Each region may have slightly different approaches to$very ro~emr~nt 
interventions. For LSVs in Northland for example,~ eople ~ged as a 
group while in Wellington and the Waikato these i , ontr~t) ure Leaders 
with the Dunedin Training Centre and the Y~ " rovi~~, s s in the South 

Island. \~\'0) <-<Z '\: 
50 The number of Future Leaders' place 1 · ton ,t-~~ced as they were not 

fully subscribed. This was often beca e uat~e re(j not to travel into 
Wellington city where Futu~e ~~~ I ~sed TI duates can then access the 
same support from their lo ~~se m r r to home such as Upper Hutt. 

51 Where MSD Service Ce conrrr~ct) ices to providers or contract only 
some of the places, h is ~ibtedli rectly from the local MSD offices. No 
differences or in n · s~m e's-ror graduates has been identified through 
the different ng 

52 Any nati se wo d nee • be contracted through an open tender process. A 
,i,f our e to eet the needs of all graduates including the ability to 

m t~ rea~\' es' home locations. 

As we mto~ recovery, there may be opportunities to leverage 
supports acrf?e ~ egrated system of work readiness interventions 

53 LSV · ~2r a integrated system with other MSD work readiness interventions 
w , b~ted to LSV trainees, such as Mana in Mahi and Red Shirts in 
~ ·ties which provides work experience at The Warehouse. 

54 It , · portant that we consider any additional supports for LSV in the context of the 
other employment interventions. We know for example, that mentoring and peer 
networks can help people stay on track as they make their next steps to sustainable 
employment or more training. 

55 As we transition into a post-COVI0- 19 phase, MSD will continue to assess the 
supports it provides across the integrated employment system and for LSVs, this 
would need to consider: 

• what has worked well elsewhere in the employment system and what can be 
replicated so that young people are assisted to stay motivated 

• the MSD report evaluating the effectiveness of the LSV programme, due 
September 2020 

• completing at least one more series of LSV courses scheduled for the second 
half of 2020 noting no courses could be delivered in the second half of this 
financial year; and that this will provide time for the newly developed 
2019/2020 reporting framework to be implemented 
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There are a range of supports outside of LSV to help young people 
get their driver licence 

56 While some LSV sites have funded their own tnals to assess trainees' readiness to 
gain their licence, we propose driver licensing does not become a feature of the LSV 
programme at this time. 

57 As gaining a full driver's licence is a two-year process, trainees come to LSV at very 
different stages of the licensing process. Pass rates are variable with Wellington 
reporting a 44 percent pass rate from its October 2019 trial. 

58 Licensing requires a significant amount of administration (includiniocument 
handling) but also trainee time (for example, it can require two f ~ys to worjv~ 
through the curriculum for a learner licence with additional ti~ ·~ to~~-
test offsite) in a programme that is already full. Focusing~ ~ 'also s . 
trainees away from the group focus of the course. ~ 

59 Licensing past the learner licence stage requires dr~ainin a~no r 
driving experience. This creates issues for heal ili~~fety, de ·c ti e away 
from the LSV scheduled programme for trai 8 s't-aff ne~B~ Iver the 
driving instruction. NZDF instructors a~e · e li~~{t_~ t aining in military 
grade vehicles and aside from this, ca liver ~dtj ZDF staff is very 

restricted. ~ , ~ 
60 Holding a driver's licence ca~lp ~eo ~ a wider range of jobs. In 

recognition of this, MSD pa itfi ra agencies to support people to 
get their licence includin~~~ o do n icence or who have stalled at one 
of the stages of getti ~ ~e. 

61 MSD provides fu · r pe~ifi · · nee programmes, training and 
employment~g 1 de a driver licence component and financial 
assistance t~. ·s llents · e application and testing fees. As part of post-
course o ~ gr~uat an be linked into these additional supports through 
their · ~ D ~ a _d elationships. 

Next'~. ~\~ 
62 A~ e e~·o~~~V resumes later In 2020, we w,11 continue to monitor feedback 

from t~ consider this alongside outcomes of the next formal effectiveness 
of e programme due September 2020. We can provide further updates 

e the end of 2020 ncluding with the next LSV dashboard, or we will 
to the deciSions requested through this report, as required. 

App 

63 The LSV dashboard, modelled on reporting done for MSD's Mana in Mahi - Strength 
in Work programme, is attached as Appendix One. 

64 The dashboard shows that of the 2,217 people referred to LSV for July 2019 and 
January 2020 courses, 766 were placed into the 880 available places and 523 
completed the programme. At referral, 62 percent of participants had been on a 
benefit for more than three months. Close to half of the trainees were 18 to 19-year 
olds. Almost half identified as Maori and 67 percent were male. 

REP/20/5/607 (MSD) 

2020-145 (NZOF) 

Author: Francesca Hilbron, Senior Polley Analyst, Employment and Housing Polley 

Responsible manager: Anne Riley, Policy Manager, Employment Policy 

Input: Colonel Trevor Walker, Assistant Chief Defence Reserves, Youth and Sport 
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Summ ary 

t-v\arch In Iola 

766 
clients hove morched into LSV, 
523 of which marched out and 
completed the r-Yogromme 

243 c erl ~ lefl col y. 

ao, 
61 cl'enh 

Taronoki 
3Sdenh 

East Coast 
-40denh 

Cenlral 
:25 clients 

Wellington 
58 crents 

Nelson 
21 clents 

Canttlbury 
43clents 

Southern 
68cienls 

•Ofl•r 
1S6 clieris 

• Clbli, notlt\r~olo rTOhb-rl blhehlghOII r.a,on bf O,~or 
cen~o1i, monoged 

Progress Repor1 for 

July 20 l 9 April 2020 

Information on Camp by Course Start 
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Progress Report for 
July 2019 - April 2020 

Outcomes 
' J s e , ed bcneM by camp' 

llumhan {Southern) 
11 

hnlham {C.ntrol) 

Whtnuopal (Norfti.m) 
\ 

Clients exited benefil by region• 

Northk:nd 
12 clerls 

Auclcfand 
SS clenls 

E 
_g l<l 
"' -:5 
co 

Conterbu,y 
12 c&erls 

Soulh•rn 
27 dens 

Other 
53 cferls 

Cou,se storl 

Parttclpant Story 1 

GendM: ' emole 
Age: 9 
Ooys in programme: Co~lefe 
Sfotvs: Ince ~ve 

YOA..Jr,g woman went on benefil in 2019 and was sltuggling to 
li1dwO!k She told he, Cose Manage, lhol her goal wa. lo 
secu-e w:>tk O"ldbe d:>le to suppod rersell bl.A was unsure 
ho,, to do ,I She enjoyed fitness c:ndwO'\led lobuld her 
ccriidence and independence so het Cose Mcnoger 
S>.Jggesled LSV. The youig woman then erYolled and 
attended theWhenucpd course 
1n,rdly she 'AOS shy end slruggled being orou,d so mo1y 
dllerenl peop e os we as oqushog to the rYJW strudure 
cndroufine. However. it dcn t take longbetoce she started 
coming oul of her shell she fool< eoch chdlenge in he, stnde 
and sto1 ed lo express her ideas confidently and embraced 
'eodersnp a;:;,porturiFes She imp<oved so much that she 
received the Top T roinee awcrd 
Afler crodX>l.no she beoon wOllono as o Dentd Assist en! 
wtlere her employer rs very mpresiedby her work ellic. 
posiliVil y end self-molivohon She says 1h01 LSV nelPed her 
to octieve her gods and ,s redl'y e,io1,1ng he, new life 

Participant Story 2 

Gendet: Mole 
Age: 22 
Days in programme: Od not 
complete 
Status: tnocf,ve 

Young man hcd been 01 and ofl benefit since 16. He 
sl ruggled lo find somelhng lhol morivoted lim cnd mode 
him lee! irrporlonl. His fl-og-anvnc Coordinotor suggested 
LSV. There were initial concems that he may struggle with 
!he dsdpfine and ,ules ol lSV wl lhey SON his po'erlid 
DI.ring the firs I weelc tis oWtude v,os on issue but he soon 
team! lhot respect is c two-way sheet ondbor>ded well wth 
the sfofl. He walled lo ·mprove limsell and becc:rne a real 
leader in h's pbfoon, encouroging olhers to slay, do their 
best ond loHow the rvtes 
He worked hold to lose weigh! end successfufy dropped 
severd dolhing sizes. Ke also completed d •he held 
exercises and cross country 
UnforlLnafely. he w:JS nvolved 11 an 1nc1denl Iha! lead to 
himbe,ng released one day before godva1ion. Despite this. 
the LSV team worked w :th him to gain emp1oymen1. Hs new 
moooge, speol<s very t-.gHy of him 
Desprte finishrno earty he beheves that LSV PloYed o bio role 
r, helping him lo gel wnerehe is now 




