- 9 SEP 2016

On 26 July 2016 you emailed the Ministry requesting, under the Official Information
Act 1982, a copy of the minutes for last meeting held by the Ministerial Committee
on Disability Issues and the minutes of the last meeting of the Chief Executive’s
group on Disability Issues.

Please find enclosed a copy of the ‘minutes for the Ministerial Committee on
Disability Issues’, dated 22 September 2015 and a copy of the 'minutes for the Chief
Executives’ Group in Disability Issues’, dated 11 March 2016.

You will note that the names of some individuals are withheld under section 9(2)(a)
of the Act in order to protect the privacy of natural persons. The need to protect the
privacy of these individuals outweighs any public interest in this information.

Some information is withheld under section 9(2)(f)(iv) of the Official Information Act
as it is under active consideration. The release of this information is likely to
prejudice the quality of information received and the wider public interest of effective
government would not be served.

The principles and purposes of the Official Information Act 1982 under which you
made your request are:

e to create greater openness and transparency about the plans, work and
activities of the Government,

e to increase the ability of the public to participate in the making and
administration of our laws and policies and

» to lead to greater accountability in the conduct of public affairs.

This Ministry fully supports those principles and purposes. The Ministry therefore
intends to make the information contained in this letter and any attached documents
available to the wider public after ten working days. The Ministry will do this by
publishing this letter and attachments on the Ministry of Social Development's
website. Your personal details will be deleted and the Ministry will not publish any
information that would identify you as the person who requested the information.

Page 1 of 2

Bowen State Building / Bowen Street / Wellington 6011
PO Box 1556 / Wellington 6140 / New Zealand
Fax: +64 4 918 0099 / www.msd.govt.nz



I hope you find this information about the meetings for Disability Issues helpful. You
have the right to seek an investigation and review of my response by the
Ombudsman, whose address for contact purposes is:

The Ombudsman

Office of the Ombudsman
PO Box 10-152
WELLINGTON 6143

Yours sincerely

%/

Megan McCoy
Director, Office for Disability Issues
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OFFICE OF HON NICKY WAGNER ¢
Minister for Disability Issues

minutes

Ministerial Committee on Disability Issues
Date: 22 September 2015 Time: 4:30pm to 5.30pm Venue: Beehi\yfe@ﬁj Wellinglon&

Attendees: V @
Hon Nicky Wagner, Minister for Disability Issues (Chair) <§ >

Hon Dr Nick Smith, Minister for Building and Housing

Hon Peseta Sam Lotu-liga, Associate Minister of Health

Hon Maggie Barry, Minister for Senior Citizens @
Apologies: @
Hon Steven Joyce, Minister for Tertiary Education, Ski loy

Hon Dr Jonathan Coleman, Minister of Health

Hon Hekia Parata, Minister of Education

Hon Anne Tolley, Minister for Social Develo @
Hon Nikki Kaye, Minister for Accident Co@ion Co

Hon Craig Foss, Associate Minister ans

In attendance @

Foritem 1 only

Anne Wilkinson, National k od ; @eademhip Group

David Rutherfd =' Commission&ryHuman Rights Commission (HRC)
Paul Gi Disability Rights Sgmmissioner, HRC

[Sectior8(Z)(a) - Privacy of the\Personi ]
Ee(@/eﬁey Ke%&ﬁef Ombudsman, Office of the Ombudsman
@ac S istjﬁl mbudsman, Office of the Ombudsman
sEY S— ]
Mary %ﬂgcgeﬁb)erg, Chair, Convention Coalition Monitoring Group (CCMG)
DE (

Sfficidls in attendance are appended.

1. Meeting with representatives of National EGL Leadership Group

Minister Wagner welcomed the three representatives of the National EGL Leadership Group. She
invited the representatives to comment on the difference that an EGL approach can make in
disabled people's lives, drawing on their knowledge of the demonstrations in Christchurch and the
Waikato.



Anne Wilkinson stated that 28 disabled people and their families interviewed in Christchurch about
their EGL experience felt excited about the future. Three key significant changes were reported in
the interviews:

s Disabled people had more choice and independence in their everyday lives.

o Disabled people had access to personal budgets.

« The use of navigators who walk beside disabled people and help them to imagine what a
good life would be like, improved disabled people’s lives.

Jade Farrar told two stories about how the use of the EGL approach :mprove of two &
disabled persons, and has led to a reduction in government spending.
o The disabled person in Christchurch employs their own supp |ch e
them to cook, swim, attend a carpentry group etc. The tran5| chool has

seamless process forthis disabled person.

o The disabled person in the Waikato, a Maori man
of a residential home into his own place. Conabo
a vital role in the success of this project.

Jade advised that the EGL website contains more ' out
Latoa Halatau commented that the EGL a p animp

about disabled people’s lives. Latoa adde iti
early in a disabled person’s life is i

n g = moved out
j is nity has played
|i &eopie 's lives.

amilies of disabled people need
the development of an education

responded to because o ure of the.ge onstratlons. He indicated that a proposal will be put
to Minister Wagner tg-sansi xtendin shristchurch demonstration to a third phase. This
proposed third phase Dpen e oth the local Christchurch and national EGL groups
and by the joi group

Latoa said that a limitatio % 2t ar, is that vulnerable groups are not being

Associatedinisterlotu-lig ted that it was refreshing to hear stories about how the use of
gover es affectdi d people’s lives. He also encouraged the National EGL group
me p sharing'stores as a way of demonstrating the impact of the demonstrations,

.QP mee i dependent Monitoring Mechanism (IMM)
Minister omed the representatives of the IMM.

enberg, CCMG, stated that the role of the Convention Coalition was to collect stories
bled people about their everyday lives. Mary also said that the Convention Coalition has a
ility to tell Government what it is like for disabled people.

ary commended Minister Wagner for the Government’s responses to both the United Nations
Committee on the Rights of Persons with Disabilities’ (CRPD) Concluding Observations and the
IMM’s 2012 and 2014 reports. She added that the establishment of the Disability Data and
Evidence Working Group was a welcome development.

Mary mentioned the recent release of the Productivity Commission's report on social services. She
emphasised that human rights underpin a lot of the Commission’s work. She added that she was
interested in how the Commission’s report links up with the Disability Action Plan.



Paul Gibson, Disability Rights Commissioner, said that the HRC is happy to work with the
Government and officials to implement the recommendations in both the CRPD’s Concluding
Observations and the IMM's reports.

Paul observed that there is a lot in common between a human rights approach and the
Govemment's investment approach. He emphasised the importance of taking into account how the
Better Public Services (BPS) targets impact on disabled people, and how to safely dismantle those
services which are not working for them. He also encouraged congruence between the BPS
targets, the update of the Disability Action Plan and the revision of the New Zealand Disability

Strategy.
Dame Beverley Wakem, Chief Ombudsman, endorsed Paul's comments. Dame @&

emphasised that strong leadership and commitment on the part of Ministers a ecutiv
was of paramount importance to achieve the BPS targets. She added that ¢ ioh betwee
the Independent Monitors and the Chief Executives is crucial. Her final pef that enabli
disabled people themselves to participate in the creation of policy was enfally import
David Rutherford, Chief Human Rights Commissioner, observed roducti

Commission’s social services report sets out a human rights
recommendations will, in David's view, lead to good human

5 .“The repod's
ome fled people.
inis %}a emphasised the
he'al ised the question of

importance of a greater focus on cross-agency wo k. i
psen noted that a shared
inofder to know who we are

how to get better data capture on disabled peo -
understanding of disability is needed among go agnt

talking about.
In response to the Independent Moni S

given about how fiscal reality can béi into-terrgnjtoring process. In noting concerns that
the reports presented a long list e i hott any consideration of feasibility,

Minister Smith recommende,
future.
] com@dependent Monitors made the following points:

ecoghiges that we need to make hard choices.

of disabled people. Policies impacting on disabled people
re themselves involved in policy development.

planning are required to underpin policy development and the use of

3. Annu @Disability Action

Mini gner reported that a public consultation on the update of the Disability Action Plan is
u ~he Office for Disability Issues is leading the update process on behalf of government
a and Disabled People's Organisations (DPOs). She added that the final updated Plan is

expetted to go out for Ministerial consultation around 17 November 2015, following endorsement
by the Chief Executives' Group on Disability Issues and DPOs.



In attendance:

Officials from:
Ministry of Social Development:

Brendan Boyle, Chief Executive
Sacha O’Dea, General Manager, Ageing, Disability and International
Megan McCoy, Director, Office for Disability Issues

S — & N
S

Ministry of Education:
« David Wales, Director of Special Education

Ministry of Health

e Chai Chuah, Director-General of Health

Apologies from: %
Ministry of Justice @ &

o David King, General Manager, Civil and Co 4@, @
Representatives from:

Office of Hon Hekia Parata

Office of Hon Anne Tolley: @

o [2)a)

® ) %
Office of Nicky Wagnerw

s 9(2)(a) @ \;

* - P

©

Ref: AB393661



Minutes

Chief Executives' Group on Disability Issues

Office for
Disability issues

TeTari M6 Nga Take Hauatanga
Administered by the Ministry of Social Development

AN

Date: 11 March 2016 Time: 10.30am till
Venue: Ministry of Social Development, Bowen State Bui % ington

y p A@ g (o§ ~
Attendees: Apologies:

Government agencies

Brendan Boyle (Chair), Chief Executive,
Ministry of Social Development

Martin Matthews, Chief Executive, Ministry
of Transport

David King, General Manager, Civil and
Constitutional, Policy Group, Ministry o
Justice (for Andrew Bridgman)

David Wales, Director of Special Edutatig

n, Chi

'%fE cuive, ACC
cutive,

tive, Ministry

xecutive, Housing

ol, Chief Executive, Ministry of
s, Innovation and Employment

Ministry of Education (for Peter hes)

Jill Lane, Director, National ice

Purchasing, Ministry of H ai Rajesh Chhana, Deputy Secretary,
Chuah) Dolicy, Ministry of Justice

Duncan Joiner, Chief i 7 Mini
Business, Innovatjon ploy
(for David Smol)

ager
=rvice, ACC Scott

Mnce Advisory
i ¢ Corporation (for
@d Peo, xnisations

is ational Chairperson,

hT
Zealand
n ting, Chief Executive, Deaf
a New Zealand

nsink, President, Blind Citizens New

Merv Cox, President, Deafblind New Zealand

Waddy Wadsworth, Acting Chief Executive,
Disabled Persons Assembly, New Zealand

Pati Umaga, President, Disabled Persons
Assembly

Chrissie Cowan, Executive Office, Ngati

Kapo O Aotearoa

Rose Wilkinson, Executive Officer, Blind

Citizens New Zealand

Robert Hewison, President, Deaf
Aotearoa New Zealand

Cindy Johns, National Manager, People
First New Zealand

Further people in attendance and apologies are listed in Appendix 1.

We help New Zealanders to help themselves to be safe, strong and independent

Ko ta matou he whakamana tangata kia ti haumaru, kia ti kaha, kia ti motuhake



Part A: Disability Action Plan 2014-2018: Joint
governance with Disabled People’s Organisations

Brendan Boyle extended a warm welcome to the representatives of the five Disabled
People’s Organisations ( DPOs) attending the first part of the meeting.

1. Approval of scopes for actions 2B, 4B and 12A

Brendan noted that this was the first governance meeting on the updated Disability
Action Plan 2014-2018 (the Plan). Three actions in the Plan which had scoping templates
completed were considered.

Action 2B - Building on work in Action 2A, identify better alternative
minimum wage exemption process can be removed (jointly led by tk
Development and the Ministry of Business, Innovation and E

Sacha O'Dea reported that she had met with the representative the l&s jusbbefore

the meeting. The DPO representatives had agreed to A @E, subje luding a
further stage of consultation after it goes to Ministers. .

Xy o
Chief Executives’ Group and DPOs’ decisio @ @
The scope for Action 2B was approved, (\@ &

A
Action 4B — A good start in life: Devel ptions. toiNipréve government supports
for parents, family and whénau of disqb Idre Oc-5 years (led by the Ministry of
Education)

David Wales commented thattk as inpu mDboth the DPOs and government
agencies in the developm j ¢ dded that there is wide intersection of this
action with other agenci E@

i e first meeting relating to Action 4B which he

a positive one where DPOs worked well with

at the DPOs worked well with the Allied

CS Disability Action, Parent to Parent, Autism NZ

In response, Lachlan

had attended bef‘ s Eh as

government a n@bchia

organisatior@h ; eet]ng%
o

etc).

; %Wes' x\gﬂd DPOs’ decision
Y
for AC\%\ was approved.,
% T
ion 12 igate the feasibility of introducing a companion card programme in
New Ze duce the cost barrier for disabled people who require a companion to

eld-Dodgson stated that the Ministry for Culture and Heritage is currently
der{aking a study on the feasibility of introducing a companion card programme in
@4 Zealand to reduce the cost barrier for disabled people, who require a companion to
attend paid-entry activities. Advice will be provided to Ministers in May 2016.

Chief Executives’ Group and DPOs’ decision

The scope for Action 12A was approved.




2. Progress report on implementation of Disability Action Plan
2014-2018

Brendan acknowledged the tremendous amount of work and engagement, on the part of
the DPOs and government agencies, involved in the implementation of the Plan.

Martin Matthews emphasised the importance of officials being actively engaged in the
implementation of the Plan.

Chief Executives’ Group

The progress report on implementation of Disability Action Plan 2014%,63(8 was noted%

%

3. Relationship between government agencies a%g?w @
e to cm‘
Executives’ Group on Disability. He stated that the DPOs would at sefieduling their

Lachlan apologised for lateness in distributing the DPOs’ pa
meetings in a way that worked well for them, and provi fficient them to

provide an update to the Chief Executives’ Group. Thi ing give the
Chief Executives’ Group time to read papers and r :

Clive Lansink noted that progress, so far, on ent % e Plan has been
good. He added that the DPOs will be speakin nior o about issues identified
in the paper. The DPOs will also be repordi th i ecutives’ Group on
Disability Issues meetings on matters [ t & to resolve with senior

officials.

Brendan noted that the Lead T it for Employing led People in the State Sector
will be launched at Parliamen March 28 Herencouraged government agencies
to be represented at the | Ay @

i e

m e end of Part A.

n ility Strategy revision update
d that t& rence Group, established to support the consultation
process and t veloproent of a revised New Zealand Disability Strategy (the
Strat is i rts from and leaders in the disability sector. She added
tha rime f ation has been built into the revision process, building on
e updated Disability Action Plan.

| learned t%
@ sta@r Reference Group wants strong leadership from government

o
=
"p]
O

agencies icials” Group and Chief Executives’ Group on Disability Issues) in the
revisig trategy.

M@ asised the importance of taking a strategic approach in the revision of the

Strategy.
~J

f Executives’ Group decision

It was agreed that, in principle, it would be good to meet with the Reference Group. This
may be in a separate meeting. It was also agreed to provide the Chief Executives’ Group
an early opportunity to contribute to the development of the Strategy.




Part C: Stocktake on the accessibility of public transport
services for disabled people

The stocktake on the accessibility of public transport is Action 10A in the Disability Action
Plan, led by the Ministry of Transport and the New Zealand Transport Agency. Martin
indicated that there are five recommendations in the stocktake on the accessibility of
public transport services for disabled people.

Martin added that we do not have good measures on the accessibility of public transport.
In this regard, he noted that the move to integrated ticketing will build up understandin
across government agencies. /ga

The recommendations from the transport stocktake were end)a@e

Chief Executives’ Group decision @ @
O
N o

Part D: Any other business
The importance of the governance mechanism of t isapility Ac @ 014-2018

(Chief Executives and DPQOs) operating effectivel furt sed, in
particular, the need to understand and monit@

on e impact of the
Plan. A \>

Chief Executives’ Group decision

Sacha O'Dea will take a lead for gov t age -&9 oviding advice to Chief
Executives on the collective impact of lan fort epext meeting with DPOs.

AL s

Section 9(2)(f)(iv) Active Considerati (\\)\ \g
ection iv) Active Consideratio \/




Appendix 1

Others in attendance

Sacha O'Dea, General Manager, Ageing, Disability and International, Ministry of Social
Development

Megan McCoy, Director, Office for Disability Issues, Ministry of Social Development

Section 9(2)(a) - Privacy of the Person|

Ref: AB736163



