






 

                                 

          

                            

     

 

 

  

  

  

  

    

   

 

   

  

 

 

 

 

 

 

    

  

 

   

  

   

 
 

  
    

  

   

  

 

 

 

 

 

  

 

      

 

     

 

 

  

 

    

       

 

 

 

  

Appendix 5: Social Cohesion Government Work Programme 

MoE – Minister of Education Places people live, 

work, play and learn 

Supporting and 

facilitating participation 

National Curriculum Refresh 

Further to the introduction of Aotearoa New Zealand’s histories and Te Takanga o Te Wā, other changes to the national curriculum are being progressed which will support social cohesion, 

including strengthening the teaching and learning of civics. The refresh of The New Zealand Curriculum is predicated on honouring Te Tiriti o Waitangi and the principle of inclusivity, valuing the 

identities, languages, and culture of all learners so every child and their family feels they belong in the education system. The redesign of Te Marautanga o Aotearoa will provide an indigenous 

curriculum that enables ākonga Māori and their whānau to thrive, embedding ākonga identity, language, and culture into their learning.  This action responds to RCOI recommendation 36 on 

social cohesion. 

MPP – Minister for Pacific Peoples 

MCH – Minister for Arts, Culture 

and Heritage 

People, Whānau, and 

Communities 

Tackling all forms 

discrimination 

Dawn Raids 

Implementing Government’s commitment to deliver a Dawn Raids historical account – Pacific reconciliation and education.  This work consists of four initiatives over four years: Teu le Va Dawn 

Raids History Community Fund (Round Two); Vaka of Stories and Dawn Raids historical account report; Request for Proposals: Contestable funding for Pacific artists and historians; and the Dawn 

Raids online platform. 

The initiative is intended to improve social cohesion by enabling greater public understanding of the events of the Dawn Raids, the underpinning human rights frameworks, and the lasting 

intergenerational impacts on Pacific communities, through the public resources and events created through the historical account process. 

MYD – Minister for Youth People, Whānau, and 

Communities 

Supporting and 

facilitating participation 

Youth Plan 2020-2022: Turning Voice into Action – Rebuilding and Recovering 

The Youth Plan sets out actions that government will take, in partnership with others, to mitigate the impacts of COVID-19 for rangatahi. It aims to ensure young people have a say in decisions 

about recovery, to support the wellbeing of young people and their family and whānau, to enable youth leadership and to drive transformative change. The Youth Plan is being reviewed in 2022. 

MYD – Minister for Youth and 

Minister for Diversity, Inclusion and 

Ethnic Communities 

Institutions and 

sectors 

Supporting and 

facilitating participation 

Refugee and Migrant Youth Voice Pilot Project 

The Refugee and Migrant Youth Voice Pilot Project will enable the co-design of a framework and resources to better enable refugee and migrant youth voice in policy development and service 

design and delivery. 

OfS – Minister for Seniors Places people live, 

work, play and learn 

Supporting and 

facilitating participation 

Age friendly Aotearoa New Zealand programme 

The Age friendly Aotearoa New Zealand programme works with local councils and communities to enable them to become age friendly so that all older people are included, respected and can 

participate in society. It is underpinned by the World Health Organisation (WHO) Age friendly Cities and Communities Framework and the New Zealand Government has committed to supporting 

its uptake as an affiliate of the WHO’s Global Network for Age friendly Cities and Communities. 

*Existing actions agreed to include actions already underway that were agreed to by Cabinet in 2019 and 2020 under a Social Cohesion/Inclusion umbrella. Existing actions to endorse includes actions already underway that contribute to social cohesion. 

Suggested new actions to explore include building on existing Government activity. 

**Government actions may align with more than one outcome or outcome domain. To make the Government Work Programme easily digestible, actions have been placed according to the outcome and domain they align with most. 
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Appendix 5: Social Cohesion Government Work Programme 

Minister for Diversity, Inclusion and 

Ethnic Communities, and Minister for 

Youth 

• support workers and businesses to be resilient and adaptable in the face of the changing nature of work 

• support more inclusive employment. 

The strategy sets out a roadmap for a series of action plans to ensure that those who consistently experience poor labour market outcomes have the support they need develop their skills 
and achieve their potential with fulfilling careers. The following action plans focus on improving outcomes for groups that consistently experience poor employment outcomes: 

• The Youth Employment Action Plan - sets young people on a strong pathway to fulfilling working lives. 

• Working Matters: Disability Employment Action Plan - ensures disabled people and people with health conditions have an equal opportunity to access employment. 

• Te Mahere Whai Mahi Māori: Māori Employment Action Plan - sets out a suite of actions that the Government will implement to improve labour market outcomes for and with 
Māori. 

• Older Workers Employment Action Plan - aims to ensure that all older workers (workers aged 50+) can access work that meets their needs. 

• Women's Employment Action Plan - will provide actions to improve the employment outcomes for women in Aotearoa New Zealand. 

• Pacific Employment Action Plan - aims to improve employment outcomes for Pacific Peoples by taking a different approach to partnering with Pacific communities and creating 
economic opportunities. 

MBIE – Minister for Workplace 

Relations and Safety 

Places people live, 

work, play and learn 

Ensuring equitable 

access to the 

determinants of 

wellbeing for all 

Modern Slavery 

MBIE is considering legislation to address modern slavery and worker exploitation in Aotearoa New Zealand’s supply chains and operations. 

• 
• 
• 

MBIE – Minister for Workplace 

Relations and Safety 

Places people live, 

work, play and learn 

Ensuring equitable 

access to the 

determinants of 

wellbeing for all 

Migrant Exploitation 

On 1 July 2021, the Migrant Exploitation Protection Visa and new dedicated reporting tools came into force to better protect migrants from exploitation. These changes support migrants to 
report and leave exploitative situations and remain lawfully in Aotearoa New Zealand without impacting their visa status. 

These changes are supported by liaison support services for victims of migrant exploitation. This service helps migrants to access a range of support networks where needed, such as 
community groups, Citizen Advice Bureau and others. 

These changes are accompanied by $50m in funding over four years from 2020 to support additional enforcement capacity across Immigration New Zealand and the Labour Inspectorate, 
and the development of a migrant exploitation information and education action plan to provide more information and education outreach on employment rights and obligations for both 
employers and migrant workers. 

Legislation is currently being drafted that will: 

• Establish three new immigration infringement offences targeting non-compliant employer behaviour 

• Allow Labour Inspectors to issue an infringement notice where employers fail to provide requested documents in a reasonable timeframe 

• Expand the stand down list to cover existing Immigration Act offences. Ensure employers with serious immigration convictions cannot support applications for migrant workers 

• Notify impacted migrant workers that their employer has been stood down. 

MBIE – Minister for Workplace Places people live, Ensuring equitable Fair Pay Agreements Bill 

Relations and Safety work, play and learn access to the 

determinants of 

wellbeing for all 

The Fair Pay Agreements Bill provides a framework for collective bargaining between unions and employer representatives for fair pay agreements across entire industries, or occupations, 
rather than between unions and particular employers. The legislation should be in force by the end of 2022. 

MoE – Associate Minister of Education 

(Māori Education) 

People, Whānau, and 

Communities 

Tackling all forms of 

discrimination 

Te Hurihanganui 

Te Hurihanganui is transformative system shift that supports communities to address racism and inequity so that they can accelerate achievement and wellbeing of ākonga Māori and their 
whānau, that in turn has a positive impact on educational settings (ECE and schooling). Two core components of the system shifts are: Strengthening and embedding Kaupapa Māori in 
English-medium education and building critical consciousness – stimulating conversation in educational communities about racism and equity and equipping them to identify and respond. 

MoE – Associate Minister of Education 

(Māori Education) 

Places people live, 

work, play and learn 

Ensuring equitable 

access to the 

determinants of 

wellbeing for all 

Ka Hikitia – Ka Hāpaitia: Māori Education Strategy 

Ka Hikitia – Ka Hāpaitia is a cross-agency strategy for the education sector that sets out how to achieve system shifts in education to support Māori learners and their whānau, hapū, and iwi, 
to achieve excellent and equitable outcomes. 

MoE – Associate Minister of Education 

(Pacific Peoples) 

People, Whānau, and 

Communities 

Ensuring equitable 

access to the 

determinants of 

wellbeing for all 

Action Plan for Pacific Education 2020-2030 

The Action Plan for Pacific Education 2020-2030 has five key focus areas which includes working reciprocally with diverse Pacific communities to respond to unmet needs, with an initial 
focus on needs arising from the COVID-19 pandemic. The plan’s focus areas extend beyond education to support Pacific peoples. 

*Existing actions agreed to include actions already underway that were agreed to by Cabinet in 2019 and 2020 under a Social Cohesion/Inclusion umbrella. Existing actions to endorse includes actions already underway that contribute to social cohesion. 

Suggested new actions to explore include building on existing Government activity. 

**Government actions may align with more than one outcome or outcome domain. To make the Government Work Programme easily digestible, actions have been placed according to the outcome and domain they align with most. 
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