





























IN CONFIDENCE

regulatory and non-regulatory solutions and sends a strong signal to
disabled people and wider society on accessibility through
monitoring, reporting, and holding the system to account.

50 | expect the legislation to be reviewed three years after it has been
fully enacted to assess whether it is working effectively. At that
time, we should have a good indication as to whether meaningful
progress has been made.

This work has been done in partnership with the Access Alliance

51 MSD has been working in partnership with the Access Alliance on a
proposal to accelerate accessibility. The Access Alliance are a
collective of 12 disability sector groups, Disabled People’s
Organisations (DPO), disability services providers, disability
community organisations and disability advocates. The Alliance is
the only national indigenous DPO in New Zealand.

52 The Access Alliance is guided by 13 principles, which they believe
should form the core of any potential accessibility legislation
(Appendix two). Their mandate is to advocate for new accessibility
legislation that creates a framework to develop and implement
enforceable regulatory standards of accessibility that could be
developed over time (and in parallel with education and capacity
building), by establishing a new body to benefit all New Zealanders.

53 The Access Alliance considers that the recommendations of this
proposal are not consistent with their mandate. While the
accessibility framework is not the formal regulatory framework that
the Access Alliance has advocated for, it is an important first step to
supporting New Zealand to become more accessible.

Implementation

54  There are detailed design and imilementation oitions for the

54.1

54.2

54.3
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IN CONFIDENCE

5 note this framework will reflect a partnership with disabled people,
recognising disabled people as leaders, as experts on accessibility
from a lived experience perspective, and as advisors to hold the
system to account

6 note in June 2020, Cabinet confirmed its intention to accelerate
accessibility through a new legislative framework, that sets
accessibility as a high-level concept (rather than a detailed,
prescriptive definition) through the prevention and removal of
barriers [CAB-20-MIN-0295]

7 agree the legislation will need to include:
7.1 purpose and principles for the accessibility framework

7.2 role, purpose, and functions of the Board, including
membership appointment processes

7.3 role and powers of the Minister for Disability Issues, including
supporting and providing oversight of the Board tabling

7.4 role and powers of the Chief Executive, including raising the
profile of accessibility across the public service and improving
the quality of accessibility related data

7.5 methodologies for addressing accessibility barriers

7.6 monitoring, evaluation and reporting requirements, including
possible information sharing provisions

7.7 expectations for engaging with and listening to disabled
people and tangata whaikaha Maori as groups and individuals

7.8 a requirement for periodic reviews of legislation to ensure we
are making the desired progress towards an accessible New
Zealand

8 agree to introduce strong, clear leadership for accessibility by:

8.1 establishing a new Accessibility Governance Board (name to
be confirmed)

8.2 supporting a stronger Government commitment to
accessibility

8.3 ensuring a public sector Chief Executive is responsible for co-
ordinating and overseeing accessibility measures across the
public service

9 _
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